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A Message to our Southern California Plumbing, Mechanical and Industrial
Contractors from District Council #16.

Thank you for allowing us to be part of your team and we look forward to
working with you.

The future success of our industry matters to us all and by signing this agreement
brings you many advantages including:

s A steady supply of formally trained, highly skilled Journeymen and
Apprentices which allows you to produce your product better and more
efficiently improving your bottorn line.

e Asa union contractor, you also have at your fingertips both an informed
local resource and an entire industry network.

e Meeting your employees’ needs through this agreement, negotiated
between both labor and management, leads to happier employees therefore
experiencing less employee turnover and higher productivity.

e Union employee benefit plans allows you to avoid the headache of
selecting and having to maintain health and retirement plans.

Distriet Council 16°s attitude of cooperation with respect for our signatory
employers, shows we firmly believe we’re all on the same team.

Our staff is ready and willing to answer your questions and address your
concerns.

Sincerely,

7 Jo

Michael Laylon
Business Manager and Financial Secretary

501 Shatto Place » Suite 400 « Los Angeles, CA 90020 « (213) 467-4262 » FAX (213) 384-54619
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THIS AGREEMENT is entered into the 1st day of July, 2017 by and between the CALIFORNIA PLUMBING AND MECHANICAL
CONTRACTORS ASSOCIATION, ("CPMCA™) for and on behalf of all its present and futore members and such other Contractors who
have authorized CPMOA 10 bargain on their behall with full authority (o bind them in collective bargaining with “the Union™ on a multi
employer basis, heremafter referred to as the "CONTRACTORS ASSOCIATIONT andfor "CONTRACTORS,” and SOUTTERN
CALIFORNIA PIPE TRADES DISTRICT COUNCIL NG, 16 OF THE UNITED ASSOCIATION, for and on behall of all employees
represented by it and its following affiliated Local Unions: Numbers 78, 114, 230, 250, 345, 364, 398, 403, 460, 484, 582, and 761 heremafter

refemed to as the “Union,”

SECTION1
RECOGNITION

1.1.1 The Unicn claims and each individual
Contractor acknowledges and agrees that a
majority of its cmployees  performing
plumbing and pipehiting work, as more
particularly  deseribed  in Appendix A
herein, have aothorized the Union to
represent them in collective bargaining,
The Cahfornia Plumbing and Mechanical
Contractors  Association (CPMOCA)  and
each individual Contractor  agrees (o
voluntarily recognize the Union as the
exclusive collective bargaining agent under
Section NWa) of the Matonal Labor
Relations Act for all employees of cach
Contractor  performing  plumbing  and
pipefitting work covered by this collective
hargaining agreement. The definition of
employees  shall also  mclude  General
FForeman and Foreman.

1.12 The Union hereby recognizes
CPMCA as the sole and exclusive
collective bargaiming representative for all
present and Tutore Contractors, who are
engaged on  work covered by this
Agreement, who may or have authorized
CPMCA as their exclusive, authorized
hargaining representative, (o bargain on
their behall with full authonty w bind them
in collective bargiming with the Union, and
agrees mol to negoliale individually with
them during the term of this Agrecment.

1.1.2.1 It is wnderstood between the parties
that service work, as defined in the
ARCAMCA  and  District Council 16
HVACR Service Master Labor Agreement,
will be performed under the terms and
conditions of an ares-wide Dastret Counel
16 IIVACR  Service Master Labor
Agreement and is climinated from  the

scope of work within this  Agreement.
Nedwithgtanding the [oregoing, plumbing
and heating service work and incidental
HVACK service work may continue W be
performed under this Agreement.

1.13 The Contractors Association  shall
subymit a roster of their members covered by
this Agreement within sixty (60) days after
the effective date of this Agreement to
Istrict Council Mo, 16, showing  the
Contractor firm name, address, telephone
number, state lheense number, and  state
license bond carrier.

1.1.4 Dastnet Couneil No, 16 agrees Lo give
the Contractors  Association  muomediate
notice of any change in the peographic
boundaries of any Local Union over that
previously submitted to the Contractors
Association. No violation of the hiring
procedures will be processed because of
such change in geographical boundary until
thirty (300 days after said notice I8 given.
All men presently emploved on a job at (ime
of a boundary change, may remain on said
job for s duration, All other items i the
Agreement will remain under the Local
Union assuming jurisdiction.

1.1 5 STANDARDS FOR
EXCELLENCE

The parties have agreed the A Standard
of LExcellence shall apply to  work
performed under this agreement. The LA,
Standard of Excellence 15 attached hereto as
Appendix F

116 STANDARD FOR SAFETY

The parties have agreed the 1TA. Standard
for Safety shall apply to work performed
under this agreement. The U A, Standard
for Salety is attached hereto as Appendix G

1.2 QUALIFICATIONS

121 Each of the partics herelo warmanls
and agrees it 15 under no disability of any
kind, whether ansing out of the provisions
of s Aricles  of  Incorporation,
Constitution, Bylaws, or otherwise, that
will prevent it from [ully and completely
cammying out and performing each and all of
the terms and conditions of this Agreement,
and further, that it will not, by the Articles,
Constitution, Bylaws, or Charter, or by
contract, or by any means whatever, take
any action that will prevent or impede it in
the fell and complete performance of cach
and every term and condition hereof,

1211 The warmmantics and agrecments
contained in this Paragraph are made by
each of the signatories hercto on its own
behall and on behall of cach organization
for which it is acting herconder. The
individuals sigming this Agreement i their
oflicial capacily and the signatones hereto
hereby goarantee  and  warrant  their
authority to act for and bind the respective
parties  or  orgamgalbion whom  ther
signafures purporl (oo represent, and the
Local Unions on whose behall the said
parties are signing said Agreement.

1.22 This Agreement containg all the
covenants, stipulations  and  provisions
agreed upon by the parties hereto and no
agent or representative of either party has
authority o make, and none of the parics
shall be bound by, nor hable for any
stalement, representation, promse,
inducement or agreement not sel [orh
herein. Any provision in the working mules
of the Unions, with reference o the
relations belween the Contractors and their
employecs, in conflict with the werms of this
Agreement, shall be deemed o be wuved



and any such rules or regulations, which
may hereafter be adopted by the Unions
shall have no application to the work
hereunder,

1.2.3 If any provision in this Agreement
shall at any tme duning the terms thereofl
conflict with the Labor Management
Relations Act of 1947, or said Acl as may
be amended, or any other acl or statute of
the United States or the State of California,
then such provision shall be deemed
modified but continue in effect 1o the exient
permutted by the apphcable law. However,
if at any time thereafter such provisions
shall no longer conflict with the Taw, they
shall be deemed restored to the Agreement
with the same force and cffect as if it had
never been m conflict wath the law, 10 any
smgle  provision, clause,  paragraph,
sentence, or Section of this Agreement is
held by any counm, bureau, board, or
administrative agency to be invalid, illegal
or inoperative, it shall not invalidate the
remaining portion or portions of this
Agreement.

1.24 SCOPE OF BARGAINING. The
Employer and the Union acknowledge that
during the negotiations which resulled in
this  Agreement, ecach parly had  the
uilimited nght and opportunity o make
demands and  proposals and that  the
understandings and agreements amved at
by the parties afler the exercise of the nght
and opportumity are sel [orth n this
Agreement. This shall not be construed to
prevent the partics (o this Agreement from
voluntanly  agrecing o discussion  or
negotiation on any subject matter whether
sl forth herein or nol previously addressed.

1.24.1 Thercfore, the Employer and the
Union, for the terms of this Agreement,
cach voluntarily and ungualifiedly waives
the right, and each agrees that the other
shall mot be obligated (o bargain
collectively with respect o any subject or
matter md  specifically refermed (o or
covered by this Agreement, mcludimg
fringe benefits, even though such subject or
matter may not have been within the
Enowledge or contemplation of the partics
al the time they negotiated or signed the
Agreement, This shall not be construed to
prevent  the parties o this  Agreement
agreeing o the discussion of negotiation on
any subject matter.

SECTION 2
CONTRACTOR STANDARDS

210 T s agreed that any  individual,
partnership, or corporation, parly Lo this
Agreement, must meet each and all of the
conditions of this Section.

2.1.2 SHOP. Employers signing  this
Agreement agree to maintain and operate
their shop, or branch shop as defined in
Appendix |2, Paragraph 514 on a
continuous basis, and o have a cument
busincss address and telephone number for
samie listed with District Council No. 16, all
Contractors Associations and the Benefit
Trust Tunds listed in Section C2.1.
Employers shall be assessed damages for
failure to notifly District Council No. 16 and
the Contractors Associations il they Gl o
maintain such a shop once listed. Such
damages o be delermined by the Joint
Arbitration Board for cach day ol the
violation.

2.1.3 S5IGNS. All Contractors” trucks amd
equipment used to transport materials,
welding rigs andfor personnel shall have its
firm name affixed to equipment, in letters at
least two inches (27) high on clearly visible
portions of soch vehicle on both sides.
Magnetic signs are not acceplable.

214 Any provisions of this Agreement
shall be binding upon the Emplover and
upon any of 18 SUCCeSS0rs, OF ASSIgnS in
which the Employer or any of its owners,
partners, oflicers, or stockholders has an
ownership interest, be it =ole, partnership,
joint or covenlurer, associale, corporale or
otherwise {other than a secunty mterest as
hereinaller provided). In the event of any
change of ownership or in the form of the
Employer's business organization (other
than a hona fide sale to a new owner), the
terms and obligations herein contaimed shall
comtmue m full force and effect as o the
employing orgamzation.

2.1.5 NOTICE OF BONA FIDE SALE For
the purpose of this Section, a new owner 15
defmed as a purchaser i which neither the
Employer hereunder, nor any of ils owners,
partners, officers, or stockholders, has an
ownership interest other than a seconty
interest. For the purpose of this Section, a
securnty interest shall be understood o
mean a mortgage, pledge, hen, conditional
sale contract, or other arangement which
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secures the payment of the purchase price
upon a bona fide sale. The Joint Arbitration
Board shall detcrmine ownership under this
Agreement. In the event of a bona hde sale,
Instrict Council No. 16 shall be notified by
the Contractor in wiling net fewer than ten
(1) dayz prior 1o close of escrow.

2.1.5.1 The persons, [irms, corporations,
Jount vemture or other business  entifies
bound by the terms of this Agreement are
referred  to in this  Agreement  as
“Employer” or  “Emplovers.”  The
Employers and the Union by entening mto
this Agreement mtend w0 and agree o
establish a single multi employer collective
bargaining unit.  Any  Emplover  who
becomes panly to this Agreement shall
thereby become a member of the muli-
employer  collective  bargaining unil
established by this Agreement.

2.1.5.2 Any Contractor who owns, of acts
as an RMO, or who has [nancial interest in
any non-signatory business doing the same
or similar work covered by this Agreement,
shall be subject to damages assessed by the
Joint Arbitration Board,

SECTION 3
MANAGEMENT RIGHTS

3.1 MANAGEMENT PREROGATIVES
Fxcept as they are hmited by the terms of
this  Agreement, the prerogatives  of
management include, but are not limited o,
the exclusive nght to hire, promote,
demote, transfer, layoff, discharge  increase
or decrease the work force (o mect the
exigencics of the business, and to maintain
the efficiency of the operation. Any of the
rights, powers or authonty the LEmplover
had prior to the signing of this Agreement
are retained by the Emplover except those
specihcally  abndged,  delegated or
mslified by this Agreement.

SECTION 4
WORK RULES

4.1 WORK DAY

4.1.1 WORK DAY AND WEEK. The work
days shall be cight (8) conscoutive hours,
exclusive of lunch period, between G:00
AM. and 4:30 PM. Forty (40) hours,
Monday 6:00 A M. through Friday, 4:30
P.M., shall constitute a week's work. The
starting time shall be changed only 1o meet



a bona NDde job requirement. Wratlen
notification  to the Business Manager
having junisdiction of a job stafting outside
the normal husiness hours-1.e.
implementation  of a  bonafide  job
requirement. One  single shilt may be
established outside of regular work day
hovrs and paid al straighl Ume.  For
purposes of this single shifl, assignment of
an employee o accepl jobsite delivenes
during regular work day hours shall not
constitute a shift. Starting time shall not be
staggered.

412 REPORTING AND QUITTING
TIMI:. Workmen shall amve al  the
designated parking and/or transportation
pickup arca in sufficient time o reach their
assigned work location and be ready (o
begin work al the start of the shilt; and,
workmen shall be allowed sufficient lime (o
put away tools and equipment with
sufficient time remaining during the regolar
shift for cach workman (o depart their
assigned work location at the end of the
shifit.

4.13 SHOW UP PAY. Any Workman,
after being hired and reporting for work at
the regular starting time, for whom no work
15 prowvided, shall receive pay for two (2)
hours al the prevailing rate of wages, unless
he has been notified by the Contractor
hefore leaving his home nol 1o report; and
any workman who reports to work, and for
whom work 18 provided, shall receive not
less than four (4) hours’ pay, and il more
than [our (4) hours are worked i any one
(1) day, shall receive not less than a Tull
day’s pay. However, the exception shall be
when stnke or weather conditions make it
impossible to put soch an emplovee to
work, where  stoppage  of work s
occasioned thereby, or when a workman
leaves his work of his own accond. An
employee reporting to work at the regular
starting time # a shop or job, and for whom
no work is available, due 1o weather
conditions, will receive no pay [or reporting
tme unless requested by the Employer (o
report.

414 EMERGENCY LUNCH PERIOD.
Men who are required in an emergency o
work through their lunch penod, or from
12200 moon (o 1200 PM | shall take ther
lunch period at 11:30 AM. or 1:00 PM._,
and such emergency work shall be done at
thez straight time rate.

42 PARKING

42.1 Where free parking 15 not avilable
within [our (4) tenths of a mile of the job or
project, the Contractor shall reimburse
emplovees at the lowest rate available,
provided the employes presents a signed
and  dated receipt for each  parking
expenditure. Il employees are required w
park in a designated area and iransportztion
(0 the jobsite is mandated, travel ume will
b paid (o the employees.

4.3 ACCESS

431 INACCESSIBLE AREAS. Where a
job 15 i an area accessible only by oads in
such  condition  that  grave damage o
employee’s cars  might resolt, the
Contractor shall furnish ransportation over
such roads for all emplovees both coming
1o work and retuming from work.,

432 ACCESS TO JOES. The Business
Represcatative shall have access to all jobs
and shops at all times during working
hours, With exception of sccurity clearance
requiremenis, it shall not be a violation of
this Agreement for the Umon o remove
employees covered by this Agreement until
such time as access o the job is provided.
The Contractor shall give all possible
assistance for securily clearance and access.

4.4 SHIFT WORK

4.4.1 Where the nature of the work requires
the working of employees covered by this
Agreement on a shift basis, the shift
arrangements shall be as follows:

4.4.1.1 Shifts. Shift work may be performed
at the option of the Employer, but when
performed it must continue for a period of
not less than five (3) consccutive work
days. Satwrday and Sunday, if worked, can
he used for establishing the five (5) day
minimum shifl work period, The straight
tme work week shall be considered o start
with the day shift on Monday and end with
the conclusion of the second and third shaft
on the fifth day. In the cvent the second or
third shift of any regular work day shall
extend into a holiday, employees shall be
paid at the regular shift rate.

44.1.2 The first or day shift shall work on
a regular eight (8) hour shill as outlined
Section 4, Paragraph 411 of s
Agreement. 1T two (2) shalls are worked, the
second shift shall be eight (8} hours for
which cach employee shall receive pay for
the hours worked, plus Oleen percent
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{15%:). Work in excess of eight (8) hours
per shift shall be pad al overtime rates. In
computing overtime pay the shifi rate shall
be the base rate.

4413 IT three (3) shifis are worked, the
Employer and the Union shall establish
mutually acceptable hours and pay for shili
work, considering among other things the
schedule of shilt work of the related cralls
in the Local Building Trades arca in which
the job s located.

4414 Four/Ten Work Week. The work
days shall be ten (10) consecutive hours,
exclusive of lunch period, between G:00
AM. and 530 PM., forty (40) hours
Monday through Thursday shall constitute
@ week’s work. There 15 no premiuvm pay
during the hours stated sbove m the 4/10
work week unless another crall on the job
sile is receiving premiom pay, and if more
than one crall s receiving premm pay
then the highest premiom rate shall be
applicable hereto as if incorporated herein,
The Emplover signatory hereto may only
apply this option prior o starting the job
provided he has received permiszzion from
the Local Union Business Manager having
qursdiction over smd job. Time and one-
hall (1 % ) shall be pad for the ten (10)
hours il worked on Iriday, Double lime
shall be paid for all hours worked over ten
(100} hours Monday through Friday.
Saturday, Sunday and Holidays shall be
double tms:.

4.6 PAY ROLL

461 PAY PROVISIONS. Pay day shall be
the last regular scheduled work day of the
week, with nol more than three (3) days
being withheld. If the Contractor uses a
computerized payroll, he must program the
computer to meet the requirements for
payroll checks in Paragraph 462, The
Contractor  must  also include  all  data
required on an applicable Benefit Trust
lund reports as  determined by  the
applicable board of trustees, including pay
rale, straight time hours,  overtime hours
and compensalion, AMOng olher
requirements. The applicable board  of
Trustess may require reporting in electronic
format rather than hard-copy. Workmen
are (o be paid at least one (1) hour belore
the end of the regular shilt whether working
in a shop, Contractors” yard, or in the held.
When men are laid off or discharged, they
must be paid wages doe them immediately
&l the time of layoll or discharge, and shall



remain on the payroll untl pad i fall, If 2
regular pay day falls on a holiday, the day
hefore the holiday shall be designated as
pay day.

462 PAYROLL CHECKS. Payroll checks
musl bear the authorized signature of, and
be drawn [om the account of, ithe
Contractor o whom men are dispatched.
The employee shall receive a check stub
from cach check showing the Contractor’s
name and address, pay period covered,
regular and  overtime  hours  worked,
vacation and holiday contributions, and all
other deductions. If a Coniractor issues a
check with imsufficient funds in the bank for
payment, he shall be required to issue only
certified checks for the duration of the job
or for minety (90) days, whichever s longer,
and  shall  reimburse  the  employee
immediately by certified check for the NSF
check issued and for bank charges assessed
for cach check, subject to Subcommittes
decision as provided in Appendix
Paragraph CA4.9. The Subcommutice shall
have authority Lo assess one (1) day’s wages
where there 15 no =atisfactory excuse.,

463 Labor Release. No employee will be
permlled o sign any labor release not
approved by the Joint Arbitration Board.

47 OVERTIME

4.7.1 Double tme shall be paid [or all hours
worked over ten (100 hours, Monday
through Saturday. Sundays and Holidays
shall be double tme. Time and one hall
shall he paid for all other overtime. When
an emplovee is called back, he shall be paid
double tme and a mumimum of twoe (2)

hours” pay at double time.

472 There shall be no alieranon,
remandelng or new work performed on
overtime, without the Contractor or
Journcyman in charge first obtaining
pemussion from the Local Union Business
Manager or his designee having junsdiction
over said job, This does not apply to service
or repair work. Owvertime work shall be
rotated equally among all employees
covered by this Agreement on any given job
or in any shop. The Contractor shall have
the night to appeal such decision (o the Joint
Arbatration Boarnd, whose decision shall be
final and binding.

4.8 HOLIDAYS

4.8.1 The following days are recognized as
hohdays: MNew Year's Day, President’s
Day, Memornal Day, Independence Day,
Labor Day, Veteran's Day, Thanksgiving
Day, the Iriday after Thanksgiving Day
excluding work performed under Appendix
12, Section 12.2 and Chnstmas Day, and if
Christmas andfor New Years' [alls on
Saturday, Friday shall also be considered a
legal holiday. If any of the above holidays
should fall on Sunday, the Monday
following  shall be considercd a legal
holiday. Mo work shall be required on
Labor Day excepl in ocases of exireme
emergency when life or property is in
imminent danger.

49 SUPLERVISION

491 SUPERVISION. Supervision shall be
selected solely by the Emplovers and they
shall act as agents of the Emplovers and
shall not apply or attempt to apply Union
regulations, rules, Bylaws or provisions of
the Union constitution. They shall comply
with all provisions of this Agreement, The
Uniens will not take any disciplinary action
agmnst any Foreman or General Foreman,
for any action they may take m the proper
performance  of  their  duties  for  the
Coniractors.

492 FOREMEN. When three (3) or mone
Journeymen are [(abricating or installing
work, there shall be a Foreman selected by
the Contractor who shall be a member in
good standing of a Local Union affiliated
with Distniet Council Mo, 16, who shall
receive not less than [illeen percent (15%)
per hour above the Joumeyman wage rales,
and shall handle only one (1) project

493 A lForeman or a General Foreman may
supervize different crews including crews
performing any of the work covered by this
Agreement.

494 GENERAL FOREMEN. When two
(2) or more Foremen are employed on a job,
one shall be designated General Foreman.
Any person who supervises two (2) or mone
projects al separate geographical locations
shall be designated a General Foreman, A
General Foremom shall recerve not less than
twenty-five percent (25%) per hour above
the Joumcyman rtate. Foremen  andfor

General Foremen may work with the tools,
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4.10 APPRENTICES &
AFPRENTICES

PRE-

4.10.1 All Contractors signatory o this
Master Agreement herehy agree to comply
with and train apprentices in accordance
with the Appreniceship Standards and
Apprentice Agreements of the approved
Local  Joimt  Apprenticeship Traiming
Committee in the area where apprentices
are  dispatched,  Fach  Local  Joint
Appreaticeship Trammg Commtiee hereby
accepts and approves each signatory
contractor as qualificd to train apprentices
under its Apprenticeship Standards.  This
pargraph 1% intended o salisly  the
Department of Apprenticeship Standards”
requircment that signatory contractors who
hire indentured apprentices enter inlo an
Agreement (o Train Apprentices (DAS T)
with Local Joint Apprenticeship Traming
Commiltees in occupations covered by the
Master Agreement.

4.10.2 Apprentices shall be selected for
dispaich at the diseretion of the Business
Manager, subject to such rules as may be
established by the Local  Joint
Apprenticeship Committee (JAC). Upon
the Contractor™s regquest the Union shall
dispatch Apprentices and Pre-Apprentices
acconding to the following ratio: After the
Contractor  has  employed ome (1)
Joumeyman on a job site, the Local Tinion
shall dispatch one (1) Apprentice and then
one (1) Pre-Apprentice.  After  the
Contractor has employed one (1) additional
Journeyman on the same job site the Local
Union shall dispaich a sccond Apprentice
and then a second Pre Apprentice to that job
site. Afler a second Apprentice has been
secured, the Local Union shall dispatch
additional Apprentices and Pre-
Apprentices only after the Contractor has
employed one (1) Joumeymen for each
such Apprentice and Pre-Apprentce. With
the approval of the Business Manager the
Employer may adjust the ratio of Pre-
Apprentices and Apprentices o
Joumeymen,

41003 These standards shall not be changed
as they apply to work opportunities on the
job without the consent of the parties hercio
in regard (o the rabo of jobs, Apprentice
dispatching or any other aspects of the
Apprentice emplovment or work covered
under the terms of this Agreement, all of
which shall be subject 1o this Agreement.



40104 Apprentice advancement shall be
annually on Febmuary 15 or Auvgust |
acconding to their anniversary date and only
upon satisfactory completion of traming.
The Contractors shall be notilied by the
local area JAC. at least ten (10} days prior
to the effecuve date of an increase when an
Apprentice 15 advanced from one (1) vear to
another. It shall be a violation of ths
Agreement for any Contraclor o pay, or
any Apprentice Lo accepl a wage rafe in
excess of those st forth in this Agreement.

4.11 STEWARDS

4111 A Sieward shall be a working
employee, appointed by the Business
Manager, who shall, in addition 1o his work
as Journeyman, be permitled o perform
during working hours such of his Union
duties as canned be performed at any other
ame. Stewarnds may be present when an
employer gives a member their notice of
termination and may be present when a
member  requests  their  presence  in
siluations where a member has Weingarien
Rights to have a Steward present. The
Unions agree that such dutics shall be
performed as expeditionsly as possible and
the Contractors agree (o allow Stewards a
reasonable amount of ime [or perfermance
of such duties. The Unions shall notify the
Contractors of the appointmemt of each
Steward in writing, and the Contractors,
before  transferring,  laying  off  or
discharging a Steward, shall notify the
Union in writing of its intention (o do so and
give the reason therefore @t least twenly-
four (24) hours in advance of such intended

action,

4.11.1.1 The person appointed Steward
shall remain on the job as long as there is
work in s particular classificanon which
he 15 gqualified o perform, and so long as
there are three (3} men on the job, excluding
the Steward; provided, however, the
Steward does not engage in any aclivitics
which are contrary (o the provisions ol this
Agreement. In no event shall a Contractor
discriminate against a Steward or lay him
off, or discharge him on account of any
aclion takenm by him in  the proper
performance of his Union dutics,

401112 Ir a Steward 15 discharged and
three {3) or more men remain on the job and
the Steward 15 10 be replaced by amother
Journeyman , the Business Manager shall be
permilted (o select a man from the Group 1
list to replace him.

40112 Stewards are expected o be
compelent Jourmneymen and o do the
normal ameunt of work required of other
Joumneymen, with the excepion of a
reasonable amount of time o perform his
duties, as defined m this Section. There 15
no such thing as a roving or non-working
Steward.

4.11.3 The dutics of a Steward are primarily
to ascertmn that work covered by this
Agreement s performed by employees
covered by this Agreement, and o see that
the men employed on the job have the
proper referral shp and 1o ascertam dues ane
paid  as reguired. Onee per month, a
Steward shall be permitted sufficient ime
to check the dues books of the men on the
job 1o ascertain that they are in order.
Steward may be present when a member 15
given their notice of termnation and when
requested by a member asserting  their
Weingarten right to representation.

4114 If a Steward receives a complamt
that employees not  covered by this
Agreement are performing work covered by
this Agreement, or if a man on the job files
a gricvance with the Steward, the Steward
shall be permilted a reasonable amount of
tme o investigale the complaint  or
grievanee and to present the matter o the
Contractor representative in charge of the
job and request commection.

4.11.5 Stewards shall not argue with the
Contractor representative and shall not take
any action on their own imtiative, but shall
report matters o their Local Union office
that are not correeted upon request,

4.11.6 Stewards are not authorized to leave
their normal place of duty to check the
status of any employees not performing
work covered by this Agreement. No
Steward shall be assigned (o more than one
job or project.

4.11.7 With respect to arbitration cases
involving the discharge of Stewards, if the
dispute 15 not  settled  between  a
Representative of  the Contraclor  or
Contractors  Association  and  District
Council No. 16, then the same may be
referred o an Impartial Arbatrator o be
selected by them. The Contractor and [ocal
Union mvelved in the dispute shall be
obligated to provide their own wilnesses.
All expenses of the arbitration shall be
assessed agaimst the party losing the dispute
with the Impartial Arbitrator to delermimne
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which party shall be required (o pay all
expenses and fees, The Arbitrator shall also
determine the remedy and/or damages, if
any. No transcnpt of the proceedings shall
he required. The decision of the Impartial
Arbitrator shall be issuced in writing live (3)
days from the close of the heanng and said
decision shall be final and binding upon the
parties hereto.

4.12 SPECIAL ISSUES
TEMPORARY HEAT

4121 On temporary heat on  new
constmction projects, employvees coversd
under the terms of this Aprecment shall
operale all steam boilers and all steam
systems operaling al or under fifieen {15)
pounds pressure, all hot water healing
boalers and hot water heating systems, all
gas or oilfired unit heaters and  all
refrigeration  and  air  condilioning
equipment when the aforementioned units
and systems are operaled prior (o the
acceptance of the umits or systems by the
owner or his agent.

JOB INJURIES

4.12.2 Any employee mjured on the job or
shop o the extent of requinng a doctor’s
care and which injury prevents him from
working, shall be paid a full day’s wages
and subsistence il applicable for the date of
injury.

WELDING TESTS

4.12.3 Where Joumeyvmen are required (o
take welding tests for certification, they
shall belore starting tests, be placed on the
payroll of the individual Employer, and
shall be paid in accordance with the wage
schedule contained in this Agreement.
Upom mequest welders shall be given
cerfification papers on cvery job (which
requires them) upon termination due (o
redection  in force of wupon  project
completion.

TOOLS

4124 The employee shall provide the
following set of wols: 1. Rule, Tape; 2.
TLevel: 3. Channel Locks: 4. Hammer; 5.
Blade Screwdnver; 6. Phillips Screwdriver;
7. 14" and 187 Pipe Wrenches, 8. Stnker; 9.
8" and 12" Crescent Wrench; 10. Tube
Cutters; 11. Tin Snips; 12, Pencil Reamer;



13. Hacksaw; 14, Torgue Wrench; 15 Nal
Tuller.

41241 The wols hsted m Paragraph
4.12.4 are a representative list and may be
changed by mutual consent. Any changes
the list will not be more burdensome in cost
or lransporiation than the represenlative
list.

4.12.4.2 The Employee may opt to fumish
other miscellancous hand tools of choice,
nol o excecd one hundred dollars (5 100.00)
m value, Under no orcumstances  wall
power tools, elecinical cords, ladders, etc.
he permitled under  the descrption of
miscellaneouns hand tools.

4.12.4.3 The Employer shall provide a safe
locked place on job site for tools and
equipment. Where substantial evidence of
loss by fire or burglary, outside of regular
working hours, of tools from the place
provided by the Emplover 15 established,
the Employer will replace tools or pay an
amount ned o exceed the hist price of the
tools.

41244 No Employce shall furnish any
tools, other than as descobed in Paragraph
4124, and shall not deposil any money o
guaraniee the safety of any ool kit
Contractor  shall fumish welders with
hoods, sleeves, gloves and goggles, and
clear glass [or hoods. Journeymen amd
Apprentices shall be furnished helmets for
their protection. Contraclors shall fumish
lighters., Hoods and colored lenses, ele.
broken or damaged on the job shall be
replaced by the Contractor, except when
damaged  through  negligence of  the
Employee. Employee shall exercise the best
of carc in the handling and use of a
Contractor’s  tools and  equipment, and
fanlure on the part of an Employes (o protect
the Contractor’s property shall be deemed
sufficient cawse for discharge. Special
comechive lenses will not be fumished by
the Contractor.

4.12.4.5 No Employee shall [umish, rent,
lease or lean an mtomobile, truck or any
other conveyance for any purpose other
than to convey himsell 1o and from work at
the begimmng or end of the shaft. It shall not
be a violation of this Paragraph [or the
employee to keep the Contractor’s hand
tools in his vehicle if be so desires, but il
shall not be mandatory,

4.12.46 No Emplovee shall be allowed to
renl or lease lo a Contractor any welding
rig, hoist, crane, or any other type of
equipment necessary o perform United
Association work,

41247 'The Contractor shall furmish
informaiion, if requested by the Local
Union on ownership of leased cquipment,

413 PRODUCTION AND SAFETY

4.13.1 Because the Contractors and the
Unions  mecognize  the  necessity  of
ehmimating restnctions on production and
promoting  elliciency. Mothing  shall  be
permitted  that restnicts  prodoction or
increascs the time required to do the work,
nor shall there be any restriclion against the
use of any kind of machinery, tools or
laborsaving devices. The Contraclor shall
comply with all Federal, State and Local
gafety and health Laws.

4.13.2 Switches that shut off whenever
pressure is released on the tngger or swilch
shall be reguired on all porable power hand
tools. Chain saws may be used that are not
disapproved by California OSHA. 1t shall
b a violation of this Agreement and the
Contractor shall be subject w damages if
any gas lines are tested illegally.

4133 Salety Protection  Employees
reguired o work in an arca where they are
cxposed o acids and caustics, or other
hazardous conditions, shall be provided
adequate  protection by the Contractor,
acceplable to the Califomia  Industrial
Accident Commussion, and the provisions
of Cal-O5HA.

SECTION 5
HIRING PROVISIONS

5.1 HHRING PROVISIONS

511 CQualified Craflsmen. Contractors
shall employ  Joumeymen, Plumbers,
Pipehitters and Welders. Joumeymen shall
be PIPLE f NLT.C, andfor UA National
Certified  for  employment  under  this
Agreement who have suceessfully passed a
PIPE. { NLT.C. andfor UA National
Certification Examination in the plumbing
or pipehting trade m the bailding  and
constraction industry.

5111 Hinng  provisions — covenng
Apprentices, Pre-Apprentices, Pipe
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Tradesmen and Pipe Layers are covered
under the Sections of this Agreement
dealing with those classifications

5.1.1.2 Supervision are Journeymen [or the
purpose of hiring referral and transfer of
men.

5.1.1.2.1 Whenever the term *P. 1L P.E. /
NITLC, andfor UA Natonal Certilied
Journeymen™ is used in this Agreement, it
shall not apply to workmen employed in
work covered under Appendix 12, Scetions
124 and ID.5 of this Agreement. However,
all other provisions of the hinng procedures
shall be complicd wath.

5.1.1.3 Newly Organized workmen will be
grandlathered [or a penod of up o three (3)
years o meet the hour regquirements and one
(1) year to obtain PIPE. f NIT.C. andfor
UA Nauonal Centilication,

5.1.2 Exclusive Hinng, Contractors shall
hire “PLPESMNLT.C andfor 1A Mational
Certified Journeymen™ by calling the Local
Union having craft and geographical
junsdiction in which the job is 10 be
performed. Whenever a Contractor requires
a Jourmeyman on any job, he shall nolily the
Local Union office, either in writing or by
telephone, stating the location, starling
time, approximate duration of the job, type
of work to be performed and (the number of
workmen required, prior (o starting the job.
Mo employee shall be required w hil out,
sign or submil any information aboul
himself except that required by law.

5.1.3 Senionty, Tt is the desire of the partics
of this Agrecment thal those employees
whe  have previously worked for
Contractors in the Southern California arca,
as herein above defined, for the penod set
forth herein shall enjoy seniority rights for

the purpose of employment.

514 PIPEMITL. andlor UA Mational
Certified Joumeymen shall be hired andfor
refured as follows:

5.1.5 Group | A the time of signing Book
1,all PIPIE f NILT.C.and'or UA National
Certilied Joumeymen who have graduated
from an approved UA  apprenticeship
program or have journcyman status in an
UA local union and who have a total of
three thowsand (30000 hours or more
employment m plumbing and pipehiting
within the past three (3) vears in the Local
Union area in which he 15 secking



employment. These three thousand (3 000)
hours must have been accumulated within
the past threc (3) vears working  for
Contractors party to and under the terms of
an Agreement with Distnet Council No. 16,

516 Group 2 AL the nme of signing Book
2,all PIPE fNLT.C. andfor UA National
Cerified loumeymen who have graduated
from an approved UA  apprenticeship
program or have joumeyman status in an
UA local vnion and who have a total of two
thousand (20000  hours  or  mome
employment i plumbing and pipefitting
within the past three (3) years working for
Contractors party (o and under the terms of
an agreement with District Council No. 16.
Southern  Califormia and  Oregon  Pipe
Trades agree o recprocate o meel the
terms of Section 5.1.6.

5.1.7 Group 3 At the ume of signing Book
3 all Joumeymen whe have had graduated
from an approved UA  apprenticeship
program or have joumecyman status in an
LA local unton and who have had a total of
two  thousand (20K} hours or more
cmployment in Califomia within the past
three  (3)  years as  employees  with
Contractors signed (o and d.uillg work under
an agreement signed with a UA. Local
Union in the State.

518 Group 4 At the time of signing Book
4, all Journeymen who have had live (5)
years' actual, practical working experience
in the plumbing and pipefitting trade in the
bunlding and construction industry and who
have less than two thowsand (2 000 hours
service with any of the Contractors partics
o an agreement with a AL Local Umon
outside the State of California or any
applicant who qualifics as a Joumeyman
and who registers for hinng in accordance
with the termes of this Agreement.

519 Al PIPE NLTC, andfor UA
National Certified Journeymen who have
worked lor a Contractor [or a penod of ong
(1) year or more and smd Contractor 1s
signed o a Union Agreement for the first
time and the PIPLE. f NLT.C. andfor UA
Matiomal Centified Joumeyman becomes a
member of the Union according to the lerms
of this Agreement, shall be placed on the
Crroup | list of the Local Union.

5.1.10 Lay O Seniority. In order to have
conlimmly i senonty, it 1s agreed by the
partics o this Agreement when laying ofl
cmployees  aller being  hired  andfor

tansferred, the Employer shall observe
seniorily rights of Group 1, 2,3 and 4, by
laying off Group 4 employees before Group
3, and Group 3 employees before Group 2,
and Group 2 employees before Group 1.

5.2 RRGISTRATION RULLES

5.2.1 Each Local Union shall establish and
maintain a separale appropriate registration
facility for qualified applicants available for
employment as PIPE. [ N1T.C. and/or
UA  National Centified  Journeymen,
Plumbers,  Pipelitters,  Welders  and
Cualified Apprentices. Applicants shall be
registered om the appropriale oul of work
list in the order of tume and date of
registration.  Applicants for employment
shall also list amy special skills they
possess, When an applicant 15 refemed (o
an employer, the refermal ship shall melude
the book number the applicant was on at
time of referral.

5.2.2 There shall be four groupings in cach
separale crafl out of work list. Al PIPE./
NITC. andfor UA Natonal Certified
Journeymen  with  seniority  shall  be
registered in Group 1 or 2, and all other
Journeymen who ane qualified, bul withoul
PIPL. andfor UA Natonal Certification
andfor senionity, shall be registered in
Group 3 or 4. Each applicant for
employment shall be required o [urnish
such data, reconds, names of emplovers,
length of employment and PLPIL
NITALC. and/or UA Nabonal Certification
andfor licenses, as may be deemed
necessary, and  cach  applicant  shall
complete such forms or registration as shall
e submilled o him. Applicants  for
employment shall alzo list any special skills
that they possess.

523 Selection of applicants for referral 1o
jobs shall be on a nondiscrniminatory basis
and shall not be based on, or in any way
affecied by, Union membership, Bylaws,
mles, regulations, constitutional provisions,
or any olher aspect or obligation of Union
membership, policies or requirements. The
Contractors and the Unions agree that they
will not discriminate against a person with
regands o recruitment, hiring, promotion,
demotion, transfer, rates of pay or other
forms  of compensation, selection  of
apprenticeship  training,  layoll o0
termination, or admission W Union
membership  because of race, religion,
color, national ongin, ancesiTy or sex,
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524 The Union and the Contractor shall
post in places  where notices (o all
employees and applicants for employment
are  customarly posted, all provisions
relating 1o the functioning of the hiring
provisions of this Agreement,

53 REFEREAL OF MEN

5.3.1 Upon the request of a Contractor for
PIPE. / NLT.C. andfor UUA National
Certified  plumbers, pipefitlers, welders,
qualified apprentices and pre-apprentices,
the Union shall, within forty-eight {48)
hours, refer registrants in sufficient number
reguired by the Contractor in the manner
and under the conditions specified in this
Agreement from the separale appropnate
oul of work list on a [irsi-in, frst-oul basis;
that 15, the [irst man regstercd shall be the
first man relerred except as sel forth herein.

532 The Employer retans the nght (o
reject a job applicant referred by the Union.
It is understend that any applicant refermed
by the Umon and rejected shall receive the
cquivalent of  two (2) hours” of the total
package as show up pay, which is payable
no later than two (2) business days afler
rejecting the applicant or four (43 howrs pay
and benelit contributions 11 worked, excepl
for work performed under Appendix 1D,
Section 2.2, Any man receiving less than a
full day’s pay shall retain his place on the
oul of work list, but he shall not be
redispatched to the same Contractor or the
same job if so requested by the Contractor
in writing.

533 When men are ordered before 10200
AML [or the lollowing work day they shall
report to the job at 8200 A M. or the agreed
starting time excepd that applicants called
by name may report to the project the same
day. If they do not report at 8:00 A M. or
agrecd starting ume they shall be paid only
for tme actally worked. Dhispatch hours
shall be al a manimum $:00 A M. to 1000
AM. Monday through Frnday., Any Local
Union desiring (o change the dispaiching
hours must obtain approval of the JToint
Arbatration Board,

534 Contractors shall be privileged to call
Group 1 emplovees, as provided in
Paragraph 535, by name. Such request
shall be honomed withoot regard o the
individual’s position on the out of work list.
All such reguesis shall be conflirmed in
writing when requested by the Business
Manager of the Local Union, However, any



Contractor or employee who violales these
hiring  provisions shall be subject to
damages. All such disputes shall be heand
in - accordance  with  the  gnevance
procedures in Appendix B, Section 1.2 and
damages shall be assessed by the Joint
Arbatration Hoard or us  Subcommiliee
eslablished in Appendix B, Section B.3.

535 The hirst man on cach job in cach
classification shall come from Group | or
Group 2 and may be called by name. The
first man on cach job may be replaced at
any tme by  the Contractor.  Such
replacement must be on the job within
seven (7)) days. The second man on each job
in each classification shall come from
Group 1, and may be called by name. The
thard man on each job i any classificalion
may be designated by the Business
Manager and shall come from the Group 1
list. Thereafter, all other calls by name in
each classification shall be on a 50-50
aliemating basis from Group 1 list,

5.3.5.1 All men dispaiched other than called
by name. shall come from the out of work
list in their proper order, Layolls due 10 a
reduction in foree are to be in the same ratio
s thal, within a margin of one man,
employecs on the job will be equally
divided between those called by name and
those from the out of work list. Al no me
shall the ratie of call by name be greater
than one over the 50-50.

536 I an employee is laid-off by an
Employer and remains on the out-ol-work
list while mot being dispatched (o another
sigmatory Employer, said employee may be
called-back o the Emplover for an
indefinite time period without coonting
towards the S50 call-by-name provision.
If smd Employee has been re-dispatched,
bul revisits  the oul-of-work hst, the
emplover may call hack within ninety (S0)
days withoul counting towards the S0/50
call-by-name provision.

537 Except as provided in Appendix C,

Paragraph C.1.1.2 no Joumcyman who
holds a Contractor’s license shall be
permitied to work on work covercd by this
Agreement unless he submits evidence that
he made his Contractor’s hieense inactive
through the procedures specihed by the
California  Contractor’s  State  License
Board, Further, Contractors who have
sigmed the Agreement as an Employer and
subsequently go oul of business and desine
to register for employment on work covered

by the Agreement shall be required as a
condiion precedent therelo, o sign an
agreement nol o engage in business as a
Contractor  for the duration of the
Agreement in effect at that time.

538 Men with special skalls and abaliies
shall be dispatched according to rules o be
issued by the Joint Arbitration  Board
established in Appendix B, Section B3,

539 In the event a Contraclor wilhin forty-
eight (48) hoors of request to the Union
does not obtain the number of employees
necded, the Contractor  may  obtan
employees from any other source without
regard to Section 5.1, which provisions
shall not be applicable o such employecs,
and such employees shall register with the
Local Union Dispatch Ofhice prior (o
reporting o work and be refemed by the
Local Union (o the job, and he shall be
restricted  to the job to which he is
dispatched.  Job  onder  requests by
Employers shall be voided 1f not renewed
afier one week.

54 TRANSIER OF MEN

541 Full comphiance of section 6.1.2 (o
qualify for all provisions detailed within
seclion 5.4

542 Contractors shall have the nght 1o
transfer up o en (10) qualificd employees
in the aggregate (combination of all other
local umons) into another 12 16 affiliated
Local Union's jurisdiction per registered
project with the [ollowing provisions: All
qualificd employees must comply  with
section 543, The transfers shall conform
to: The first, second, and third emploves
transferred by Contractor, the  founh
employee assigned by the Local Union
Business Manager (Tnion Steward), the
fifth cmployee ransferred by Contractor,
the sixth employee assigned by the Local
Union Business Manager, the seventh
transferred by the Contractor, the cighth
cmployee assigned by the Local Union
Business Manager and the minth  through
the thiteenth  employee  transfemed by
Contractor and onward on a 50050 call by
name ratio. When the Local Union is unable
tor fill manpower requests from their Local
Unions lists within 48 hours of the request,
the Comtractor has the nght o wansfer
additional  guahilied employees into the
Local Unions junsdiciion. When a Local
Union can [ill manpower requests from
their Local Umon’™s Growp 1 hst, the
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Contractor shall mamtain the nght for
S50 call by name ratio.  Employees
transferred under this section shall not be
subgect 1o lay off by semonty under Section
5.1.0 provided however, the Tnion Steward
shall be retained as provide in Section
4.11.1.1,

543 Contractors may transfer Group [ or
Group 2 cmployees [rom onc  Local
Union's jurisdiction into another Local
Lon's juriylir_'li:m. Trans [erred
employees must have worked for said
Contractor for at least one hundred sixty
{160) hours immediately prior (o transfer
and has current appropriate certifications.
An employee who 15 transfermed may be
exchanged for  another  translerred
employee, may transfer from job site o job
site within the Local Union’s junsdiction
into which he has been tramslerned, and may
be removed from that Local Union's
Junsdiction temporanly and be
subsequently brought back in so long as all
the reguirements of this Section  are
sahisfied.

544 All emplovees o be transferred shall
report to the Local Union Business
Manager or his designee prior o reporting
for work, This shall be accomplished inone

of the [ollowing manners:

5.4.4.1 The individual transferred emploves
may pick up and deliver his travel card and
ohtam his dispatch ship in person or,

5442 The Contractor may, on a form
developed by the parties for that purpose,
advise the Local Union that an cmployee 1s
being transfemed into its junsdiction. This
form may be delivered by ¢-mail, first class
mail or by fax to the Local Union, with a
copy retained by the employee which shall
be the equivalent of a dispatch slip. The
employees herehy agrec that such form is
the equivalent of a wavel card, therehy
subjecting the employee Lo the jurisdiction
and authority of the Local Union to which
he is transfermed and requiring the payment
of any travel fees which shall be deducted
from the employees” pay and rermitted (o the
Local Umion. If a Contractor Guls to advise
the Local Union that the transferred
employee has lefi the Local Union's
junsdiction, or  has  lerminated  his
cmployment  with  the Contractor,  the
Contractor shall be hable © the l.ocal
Union in damages for an amouni nol to
exceed the equivalent of four (4) weeks’
travel fees.



5443 Contractors penaltics for willlul
violation of fax transfer policy.
e 1" violation: 90 day no fax
tramsfer, hard card sull deposit
and sull eatled o 10 of 12
transfer  with 6  months’
probation
o 2% viglation: no fax transfer,
limited o 3 of 4 ransfer and 1
year probation.
e 3 violation: no fax transfer,
limited o 3 of 4 transfer for
length ol contract.

5444 On jobs of one day duration or less,
the Contractor shall notify the Local Union
having area junsdiction in advance of any
work being performed, giving the location
of the job and the names of the emplovee(s)
being transferred.

5445 In case of cmergency, the
Contractor shall notify by telephone and
conlirm m wrilimg o the Local Tnwn
within forty-eight (48) hours thereafter.
Contractors in vielation of this Section of
the Agreement may be prolibited from
[urther nghts (o transfer employees by the
Joint  Arbitration Board, providing that
charges have been properly refemed by the
Local Union and the Coniractor is found
gmlty of  such  wiolation.  General
Supenntendents shall be excluded.

5446 Concrete cofing confractors,
residential  vacuum  syslem  contraclors,
smgle family solar system contractors, fire
safely contractors, fiberglass tub  and
shower mstallers may move men on cach
job without restriction throughout the area
of District Council No. 16.

5.5 UNION SECURITY

5.5.1 The Contractors agree that employees
employed by the Contractors for a peniod of
seven (7 days or acocumuolatively within the
multi-cmployer  unit and  procured  in
accordance with Section 5.1 of this
Agreement, of procured from other sources
by the Contractor, shall become members
of the appropriate Local Union immediately
upon lerms and gualifications nol mone
burdensome than those applicable at such
times o other applicants of that Union, and
that, afier seven (7) days of employment, as
se1 forth above, the employees  shall
maintain their membership in the Union as
a condition of continued employment.

552 Membership i the Union is delined
to mean the tendering of imitiation and
uniform assessments and periodic dues per
the Constitution and Bylaws of the Unied
Asgociation  of  Journcymen  and
Apprentices of  the  Plumbing  and
Pipefitting Industry of the United States and
Canada and the Constitution and Bylaws of
all s subordinate bodies. Such dues and
umform  assessments shall be due and
payable by the tenth (10th) of the cumrent

month.

5521 Any Employer covercd by the
provisions of this Agreement hereby agrees
o deduct from the wages of any employes
doing work covered by this Agreement
District Council 16 and Local Union
Admimsirative Dues check-off {uniform
throughomt  the Ihstriet Council).  The
Employer will deduct the proper amounts in
any given payroll period and will remit such
sums to the applicable Benefit Trust Fund
administrative office with Benefit Trust
Fund monthly contnbutions and  report
forms provided the employees in guestion
have signed a valid form, anthonzng such

deduction.

5522 Such assignment and authonzation
shall become effective as of the date it 1s
executed and shall be irrevocable for the
peniod of ome (1) year or umil the
termination of the Agreement whichever
occurs earlier, and this assigmment and
authonzation  shall  be  aotomatically
renewed and  shall be drevocable for
successive periods of one (1) year each or
for the period of cach succeeding applicable
agreement  between  the Employer  and
Union, whichever period shall be shorter,
unless written notice is given by emploves
to the Employer and the Union not less than
ten (107 days nor more than fOleen (15)
days immediately prior 1o the expiration of
cach period of one (1) year or of cach
applicable collecuve bargaining
Agreement, whichever oceurs earlier.

5.6 CLASSIFICATION

56.1 The Contractors agres W recogniae
and observe classification of quoalified
crafismen as set forth in hiring provisions,

5.6.2 Ome classihcation may do the work of
another classification, provided the work to
b perfommed may be completed in cight (5)
hours or less by one man. The Contractor
will not willfully assign men ool of
classilication, Violations of this Section
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shall be relermed to the Jomt Acbitration
Boand,

5.7 PAILURE TO MEET OBLIGATIONS

5.7.1 On any job or project which has been
partially completed by ome Contractor and
work thereon has stopped because of the
failure of the Contractor to mect his corrent
ohbligations, and moncy is duc and payable
to employees either as wages or fringe
benelits and has not been paid, it shall not
be a violation of this Agreement for the
Union to refuse to permil persons covered
by this Agreement to work on said job or
project until all such wages and [minge
benefits have been paid,

5.72 Nor shall it be a viclation for the
Union to rmemove workmen who ane
working on sand job. The Union’s right (o
refuse o permit workmen o work on the
job because of unpard wages and [ringe
benefits, may be taken without prior resort
to the grievance and arbitration procedures
contaned i this Agreement.

5.8 SUBCONTRACTING

581 FEmployees  who  wviolate  the
Agreement by conlracling or
subcontracting work or by working hours
prohibited by agreement, who work for
substandard wages, or who knowingly
work [or less [minge benelits than required
by contract, and such violation has been
brought before the Subcommutice of the
Joint Arbitration Board and so affirmed,
shall be aszessed one (1) day's wages for
cach day or fraction thercof of such proved
violation, said penally w revert o the
Southemn Califorma  Pipe  Trades
Retirement  Fund. Any employee  who
conspires with the Contractor o evade the
contract terms, and charges have been (iled
and 15 found guilty by the Jomnt Arbitration
Board, shall be immediately discharged.
Contractors who conspire with employees
to evade the contract  terms by
subcontracting or lumping work (o an
emplovee, or who lease or otherwise use
any equipment owned in whole or part by
an employee, and charges have been
properdly  brought  before  the  Joint
Arbiration Board or its Subcommittee and
the Contractor has been [ound guilty of the
charge, shall be assessed one hundred
dollars  ($100.00) for each day such
violation occurmed. Said damages to be paid
to the Pension Fund established under this
Agreement,



59 JOURNEYMEN
REQUIREMENTS

TRAINING

59,1 Effective September 1, 2018, all Book
I and Book 2 Journeymen must annually
complete wen (10) hours of approved
Joumeyman raning as a condition of new
or conlmeing  employvment.  Effective
September 1, 2020 the annuoal {raiming
requirement shall increase W [lleen (15)
hours. Effective September 1, 2022 the
annual training requirement shall increase
o twently (200 howrs. The Union and
Contractors Association working with the
Southern Pipe Trades  Apprentice  and
Journeyman Trainmg Trust shall establish
approved classes, seminars, instroction, and

other types of taining. for purposes of
satislyimg the requirements hereunder.

SECTION 6
JURESIMCTION

6.1.1 It 15 recognized by the parties hercto
that 1t 15 mutually desirable to have all of the
work  descnibed  in this  Agreement
performed by employess covered by thas
Apreement and to that end they will utilize
their best efforts to sec that this is done (o
thi extent permissible by law,

6.1.2 To further this aim of protecting
present work and reclaiming work lost, the
Contractor  shall  submit 1m0 wniting on
company letterhead signed by the Employer
the assignment of work 1o Distoct Council
Mo, 16, and project registration forms (o the
Local Union having jurisdiction, prior to
starling any construction job, the location of
the job where the contract 15 n exeess of
£50,000,

6.1.3 The Employer agrees that all work
covered in this Agrecment, excepl those
tlems excluded and listed below, mcluding,
but not lmted to all fabncabon and
installation work over which the Employer
has control, shall be performed by the

Employer under the terms and conditions of

this Agrecment.

614 In the event any fabrication and/or
installation work mentioned in Paragraph
06.013 has been performed, @5 being
performed, or will be performed by anyone
other  than  employees  working  for
Employers  in accordance with  the
provisions of this Agreement, the Employer
agrees o redo the work or pay the
equivalent of wages and mnge benefits lost

by employees covered by this Agreement,
a5 determined by the Joint Arbitration
Board or s Subcommiliec  inlo  the
Southern Califormia Pipe Trades
Retirement Trust Fund withim ten (10 days
of date of receipt of the decision of the Joint
Arbatranon Board. IF two (2) or more
Conlractors are involved on such work, the
Joint Arbitration Board shall decide which
Contractor or Contractors arc hable and the
amount of liahlity. Contractors signed to
this Agreement shall be bound by it on all
jobs or projects in its enlinely.

6.1.5 The Contractor agrees that neither it
nior any of ils subcontractors on the site will
subcontract any work covered by this
Agreement (o be done at the site of the
construction, alleration, painling or repair
of a building, structure or other work except
Lo a person, firm or corporation paty Lo this
Agreement.

6.1.6 This Agreement shall cover all [ulure
locations which the Employer may operate
during the lerm of this Agreement, or any
extension thereol.

6.1.7 Whenever a Contractor bas definite
Enowledge that he 15 taking over a contract
for a job that has been partially completed
by another Contractor, he shall notify the
Local Union holding jurisdiction in wriling
hefore starting work.

SECTION 7
FABRICATION & INSTALLATION

7.1.1 “Fabrication” is defined (0 mean
cutting, threading andior joiming together
by any means or method of all  ppe,
nonstructural pipe,  equipment and pipe
supports regardless of its composition or
slructure.

7.1.2 Standard millrun lengths of pipe
sixteen feet (167 or over are not fabricated
material for the purpose of this Agreement.
Custom lengths are fabncated material with
the exception of mipples up to twelve inches
(12%) in length. Umistrut or similar matenal
less than ten feet (107 in length shall be
conzidered fabncated material for  the
purpose of this Section, Victaulic grooving
or culting to length of such pipe s
fabncated  matenal  excluding  standard
millmn lengths sixteen feet (167 or over
and nipples up (o twelve inches (127),
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T3 All ppe and nonstructural pipe and
equipment supports fabricated for specialty
umits,  service facilitics,  heating,
refrigeration and wr-comditioning
cquipment used n buildings, facilities o
manulactunng  establishments, shall  be
[abricated wnder the wrms of ths
Agreement and may be installed throughout
Instrict Council No. 16,

714 All pipe and nonstructural pipe and
equipment supports may be fabricated in
the Contractor’s shop or vard, if located in
the arca covered by this Agreement, and
tramsported for installation on any job m the
peographical  area covered by this
Agreement  including all work covered
under this Agreement  performed by
employees covered under this Agneement
on  residential - prefabricated  modular
component  construction,  plumbing,
heating, commercial and industrial piping.

7.1.5 Manulactured components which are
not purchased by the Emplover, shall be
excluded from ihiz Fabricaiion Section.
However, such components shall be
handled and installed under the terms of this
Agreement. As used in this Paragraph the
term “Manulactured Components™ which
are Lo become part of a piping syslem means
either simgular or in combination and all the
piping incloded thereon, but not the pipe
and pipe formations between manufaciured
components which is customarily the work
of employees under this Agreement.

7.1.6 All catalog items, such as clamps, L-
haolis, all thread rod, ete, may be purchased
from any source at the option of the
Employer. Erection of such ilems shall be
coverad by the terms of this Agreement.

7.1.7 Whenever a Contractor desires o
fahricate pipe and related material in his
shop or yard and ransport it 1o be installed
om a job site, all such [abricated pipe must
have a Distnict Council No. 16 label affixed
therneto and be signed by the shop Steward,
verlying the fact that the [abrication was
done in accordance with the terms and
conditions ol this Agreement.  Any
employee signing a false statement for such
fabrication shall be immediately discharged
if found glty by the Jomt Acbitration
Board.

T.1.8 Whenever a Union Representative
discovers work bemg performed which he
considers (o be o wviolation of ths



Agreement, the procedure must be as
follows:

7.1.81 The Busmess Manager or his
designee shall Oile a complaint in wnting, or
by telephone with confinmation in writing
within forty-eight (48) hours, wath the Joinl
Arbiiration  Board by  nolifying  the
Contractor, Conlractors Association and
Dhsinet Council No. 16 that saud Contractor
is wviolating this Section. The Business
Manager shall send a letter to District
Council No. 16 and the Contraclors
Assonciation naming the individoal or
individuals who are authonzed to sign
charges  against the  Comtractors.
Complaints arising under the Agreement
will be handled by the Joint Arbitration

Boand or s Subcommulles.

7182 The Secretary of the Joint
Arbatration Board shall immediaiely send a
certified or registered letter, return receipt
reguested, (o the Contractor’s last known
address on file with Dhistnct Council No, 16,
advising haim that such a complaint has been
filed.

T7.1.8.3 The Jomt Arbitration Board, or a
Joint  Subcommuttee  thereol,  shall
immediately investigate said complaint. In
the event the Board, or the Subcommillee,
[inds that the work in question is o 15 noed in
violation of this Section, they shall so
inform the Contractor and the complaining
Union, and shall determine the corrective
measures  thal must be taken by the
Contractor il the contract has been violated.
Said decision shall be [inal and hinding on
all partics hereto if made by the Joint
Arbitration Board. Either party shall have
the right to appeal the decision of the Joint
Subcommittes provided such appeal is filed
in writing, cerified mail, retum receipt
regquested, o both the parties signatory
hereto, within five (5) days after receipt of
nolification of the decision of the Joim
Subcommittes.

T.184 PFalure o comply with the
provisions of this Section of the Agreement
shall give the Joint Arbitration Hoard the
right o reguire the offending Contractor (o
fabricate all material on the job site, which
15 o be mstalled m the area where the
violation occurred, for a period of lime o
be determined by the Joint Arbitration
Board, and such other damages, or make
any other award agmnst the Employer
which it may decm appropriate wnder the
circurmstances of the particular case.

719 On work covered in Seclion 7.14
Jourmneymen are to be paid at cighty-hive
percent (B5%) of base taxable wages, plus
one hundred percemt (100%:) of all fnnge
henefits listed in Appendix E or Appendix
D, Section 2.3, whichever 15 applicable.

7.19.1 Indusinal piping two inch (2"} and
under shall be [abricated in accordance with
Appendix 1, Section D3, paragraph D34,

SECTION 8
FAYORED NATIONS

B.1. FAVORED NATIONS [ PROJECT
AGREEMENTS ! ADDENIDUM
AGREEMENTS.

#.1.1 If, during the term of this Agreement,
the TInion negotiales an agreement with any
“Recognieed Employer Association” which
provides more [avorable wages, hours or
working conditicns for the tvpe of work
covered by this Agreement than the wages,
hours or working conditions contamed 1n
this Agreement then, in that event, CPMCA
may al s oplhon adopl  those  mone
favorahle conditions by written notice to
District Council No. 16,

B.1.2 It 1s understood and agreed that the
Union has entered into other agreements
containing ¢lavses similar W Subparagraph
abowve and that the Umon mierprets those
clauses as requinng the signatory emplover
or cmployer association W adopt all the
terms of an agreement allegedly containing
more favorable wages, hours or working
conditions and not just the more favorable
conditions, 5o long as the Union interprets
and applies such similar clauses in other
agreements in this fashion, then CPMOCA,
in exercising its option under Subparagraph
#.1.1 shall likewise be required 1o adopt all

of the termes of & more Gavorable agreement.

8.1.3 CPMCA shall have the same oplion
described in subparagraphs 8.1.1 and 8.1.2
above in the case of any independent
contract {1.¢., an agreement exccuted by the
Union with an mdividual cmployer not
represented by an association and not
limited to a single project), provided that
the independent comtract also containg a
favored nations clanse.

#.1.4 In the event the Union negotiates a
project  agreement (e, an  agreemend
limited 1o a single project) before the owner
or general contractor  has  selected  a

1
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plumbing or piping contractor, il 1% agreed
that the terms of any such project agreement
shall apply to any contractor bidding on the
project and  the Thnion  shall  provide
CPMCA with a copy of the project
agreement so that CPMCA may advise the
confractors 1l represents Lo ake into acoount
the terms of the project agreement in any
d submittal for the progect.

8.1.5 The partics hercto recognize that the
Local Thinons have been authonced o adopt
certain  “addendum™ to this Agreement,
such as the Housing Addendum. 1T a Local
Uniom elects to adopt any such addendum,
Ihstrict Councill No. 16 shall advise
CPMCA and CPMCA will make known to
its Contractors that the addendum is
available throughout the electing Local
Union (o any conlraclor choosing o
execcute 1t If a Local Umon confines 1ts
adoption of an addendum 1o a particular
project, then the terms of the addendum will
be available only (o those contraclors
dding on that project.

Bl6  For the purposes  of s
understanding, “Recognized Emplover
Associations” shall mean an association of
FEmployers which s formally organized as
a recognized legal entity, with its offices
located within Califormia, with a Federal
Tax Identification Number, and a
California Tax Identification Numbser,

SECTION 9
TERM-TERMINATION AND
HENEWAL

9.1 TEREM TERMINATION AND
REENEWAL

9.1.1 This Agreement shall commence on
the first day of July 2017, and shall continue
until madmght on the 3150 of August, 20026,
It 1% agreed that negotiations on the lerms
and conditions of a new contract shall begin
not later than Apnl 1, 2026, and continue
until agreement 15 reached or the conlract
expires  al mudmght Awgust 31, 2026,
whichever occurs  carhier, unless  an
extension of time 12 muiually agreed upon
by the parties hereto.

92 Dwring the term of this agreement,
each parly may exeroise a one-hime opencr
of the agreement for the purpose of
rencgotiating ceconomics for the remaining
vears of the agreement by giving the other
party sixty (601 days written notice of the



infent W reopen the agreement. Therealter,
the parties will engage in good faith
negoliations o establish coconomics for the
remaining years of the agreement. All other
terms and conditions of the agreement shall
remain unchanged unless the parties (o the
agreemenl mutually agree 1o any other
changes.

APPENDIX A
SCOPE OF WORK

Al This Agreement shall apply o and
cover the following jurisdictional work of
the United Association of Joumcymen and
Apprentices of the Plumbmg and Pipe
Fiing Industry employed by the
Contractors to perform or performing all
plumbing and piping work of cvery
desenption as hsted hercinafter in the arca
known as  Southern  Calilorma,  more
particularly described as the Counties of
Los  Angeles, Orange, Riverside, San
Bemardino, Impenal, San Diego, Ventura,
Santa Barbara, Inyo, Kem, Mono and San
Luns Obispo, and all off-shore Islands and
Platforms.

A2 All piping Tor plumbing, water, wasie
drains, Noor drains, drain grates, supply
downspout piping, soil pipe, grease traps,
sewage and venl hines. Sewage shall nclude
all sewers with metallic or nonmetallic pipe
used inside property lines.

A3 All on-site computer aided drafting
“CADT, Building Information Modeling
“BIM”, Computerized Clobal Positioning
Eguipment andfor hand detailing (o include
any mew lechnology that will enhance or
replace the perflormance or accuracy of the
work as covered by this agreement.

Ad All piping [or water [llers, waler
softeners, sub water meters and sctting of
same.

AS All cold, hot and circulating water
lings, piping for howse pumps, cellar
dramners, epectors, howse tanks, pressune
tanks, swimming pools, omamental pools,
display fountains, dnnking fountains,
aquarizms,  plumbing  Oxures  and
appliances and the handling and setting of
the ghove mentioned coguipment.

Abn All waler services from mains o
buildings, including subs water meters.

AT Al water mams from whatever source,

including branches and fire hydrants, etc.

AB Al down spouts and dramage areas,
sl pipe, calch basims, manholes, drains,
gravel basins, storm waler sewers, seplic
tanks, cesspools, waler storage lanks Lo
include, bul not limited to the emerging
lechmology perfaiming W waler reclamation,
recapture systems and methods.

ALY The sealing of sleeves, penetrations,
holes, chases, passages, or openings ol any
kind in concrete, metal or any other matenial
by means of machinery, tools  and
cquipment powered by any other method,
the purpose of which is to seal after the
passage, placing or mstallation of pipe
conduit, whing or any other matenal
installed by cmployees of Contractors in the
plumbing, heating and piping industnes, for
work covered under this agreement.

A0 AN liguid soap piping, liguid soap
tanks, soap valves, and equipment in bath
and washroom, shower stalls, eic.

AT All bathroom, toilet room and shower
room accessonies, 1.¢., towel racks, paper
holders, glass shelves, hooks, mimors,
cabinets, backing and necessary supporls.

A2 All lawn sprinkler work, including
piping, fitings, and lawn sprinkler heads.

A3 All sheet lead and copper hining for
fountains, swimming pools or shower stalls,
tanks or vats [or all purposes and for rool
Mashings in connection with the pipefiting
industry,

A4 Al fire standpipes. fire pomps,
pressure and storage tanks, valves, hose
racks, fire hose, cabinets and accessones,
and all piping for sprinkler work of every
description,

Ad5 All block tin coils, carbonic gas
piping, for soda fountains, bars, ele.

Ade Al pping for racks of every
description, whether serewed or welded.

AT All piping for pneumatic vacuum
cleaning systems of every description.

AR All piping for hydranlic, vacuum,
poeumatic, air, water, stcam, oil, or gas,
used im connection wath rolway  cars,
railway IMEAOTCars, ancd rail way
locomotives.
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A9 Al manne pipang and all paping used
in connection with ship building and ship
yards.

A20 All power plant piping of every
descnption,

A 21 All handling, assembling and erecling
of all ceconomizers, supertheaters, regardless
of the mode or method of making joints,
hangers and erection of same.

A22 All process piping systems of every
description within  the  semi-conductor,
biopharmacentical and medical mdusiry

AZ23 All internal and external piping on
botlers, heaters, tanks and cvaporalors,
waler legs: waler backs and waler grales,
boilers  compound  cguipment,  ele,
excluding package botlers that are shipped
preassembled.  Separate  packages  of
prefabrication  will not be considered
preassembled.

A24 All soot blowers and =ool collecting
piping syslems.

A.25 The selting, erecting and piping for all
smoke washing and regulating devices,

A.26 The setting, calibrating, erecting and
piping of instruments, measuring devices,
thermostatic controls, gauge boards and
other controls wsed n connection with
power,  heating, relrigerating,  air-
conditioning, manufacturing, mining and
inddustrial work.

A 2T The setting and erecting of all boiler
feeders, water heaters, Ollers,  waler
softeners, purifiers, condensate equipment,
pumps, condensers, coolers and all piping
for same i powerhouses, distnbuting and
boosting  stations, refmgeration, botiling,
distilling, and brewing plants, heating,
venlilating and air-conditioning svstems.

AZE All piping [or artificial gases, natural
gases, and holders and cguipment for same,
chemicals, minerals and byproducts and
refining of same, for any and all parposes.

A29 The setung and erccting of all
underfed stokers, fuel bumers and piping,
including gas, oil power fuel, hot and cool
air piping and all accessories and parts of
bumers and stokers, clc.

AZD All ash collecting and  conveyor
piping systems, including all air washing



and  dust collecting  pipaing  cguipment,
accessonies  and  appurtenances  and
regulating devices, elc,

A3l The setting and erecting of all ml
heaters, oil coolers, storage and distribution
tanks, transler pumps, maxing devices and
piping thereto of every deseription.

A2 The setung, crecung and piping of all
cooling units, pumps, reclaiming systems,
and appurtcnances, in connection with
transformers and piping © swilches of
cvery description.

A3 ANl hire extinguishing systems and
piping, whether by water, steam, gas, or
chemical, fire alarm piping, and comnirel
tubing, etc.

A4 All piping for stenlizing, chemical
treatment, deodonzers and all cleaning
systems of every description and laundries
for all purposes,

A35 All piping for oil or gasoline tanks,
gravity and pressure  lubnicating  and
greasing systems, air and hydraolic lifis,
clc,

A36 All piping [or power or heating
purposes, either by waler, air, steam, gas,
oil chemicals or any other method.

A 37 All piping, sewing and hanging of all
umts and hxtures [or wr condibomng,
cooling, heating, solar systems, roof
cooling, refngeration,  we making,
humidifying, dehumidifying, dehydrating,
or by any method, and the charging, testing
and servicing of all work aller completion.

AJZE All pneamatic tbe work and all
piping for camymg systems by vacuum,
compressed air, sleam, water or any other

method.

A39 All piping 1o stoves,_ fire grates, blasts
and heating (umaces, ovens, driers, healers,
o1l bumers, stokes and boilers and cooling
utensils, ete. of every description.

A0 All piping in connection with central
distributing  filtration treatment  stations,
boosting stanons, waste sewage disposal
plants, central chlonnation and chemical
treatinent work and all underground supply
lines to cooling wells, suction basins, filter

basins, setthng basims and acration basins,

A4l Al process piping [or relimng,
manufacturing, indusinial and  shipping
purposes of  every  character  and
description.,

AAZ All aar piping of every description,

Ad3d All temporary pipmg of every
description in connection with building and
construction work,  excavating  and
underground construction.

A.44 The laying out and cutting of all holes,
chascs and channels, the setting  and
erection of bolis, mserts, stands, brackets,
hacking  supports,  sleeves,  thambles,
hangers, conduits and boxes uvsed in
conmection with pipefitting industry.

A4S The handling and setting of boilers,
setting of sool blowers and attaching of all
boilers tnmmings.

A All pipe transportation lines [or gas,
oil, gasohne fluds, and hgwds, water
agueducis, waler lines and boosier stations
of every deseniption.

MAAT All means and methods of hand and
machine guided weldimg o melude but not
limiled 10 Remote Metal Deposition,
Surface Tension Transfer, acetylene, micro
wire and are welding, brazing, lead buming,
soldered and wiped jomis, caulked joints,
expanded joints, rolled joints or any other
mode or method of making joints in
connection with the pipe fitting industry.

A4S Laying oul, cutting, bending and
fabncating of all pipe work of every
description, by whatlever mode or method.

A 49 All methods of stress relieving of all
pipe jomts made by every mode or method.

A S0 The assembling and erecting of tanks,
used for mechanical menefactunng o
indusirial purposes, 1o be assembled with
bolts, packed or welded joints.

AST The handling and using of all tools
and equipment that may be mecessary for
the erection and installation of all work and
materials used in the pipefiting imdustry.

AS52  The  nondestructive  lesting,
examination,  operating,  start  ap,
mainlenance, repainng, scrvicing  and
dismanthmg  of all work  within  the
plumbing and pipefilling industry.
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AS3 M piping for cataracts, cascades, e,
artificial ~ waterfalls, makeup  water
fountains, caplured  waters  used  for
industnial, manufactunng, commercial or
for any other purpose. Excluding custom
made  circular piping  formations for
decorative fountains.

AS4 Piping herein specified means pipe
made  [rom metals, tle, glass, rubber,
plastics, wood, or any other kind of
material, or product manufactered  into
pipe, usable in the pipefiting industry,
regardless of siee or shapes.,

AS5 ANl layout and Gakeoll work, if
performed by other than the owner, on the
jobs site.

AS56 Chlonmation piping work mcluding
hooking up of pumps, and the installation
and operation of chlorination equipment is
covered under this Agreement. Sterilization
and chemical analysis are not covered by
the Agrcement.,

AST Startup, testing, flushing, purging,
waler balancing, placing into operation all

piping cquipment, fixtures and
appurlenances wnstalled under  the
Agreement.

ASE Operation and servicing of welding

machines used by 1A members,
ASY Charging water sofleners.

AGD The installation of reheat coils and
controls when altached, Excluding  coils
that are totally supported by duct work .

A6l Wrapping of field joints on all
prewrapped pipe and pipe formations,

A62 ANl water heaters, (loor furnaces,
suspended gas and oil fired heaters,
including vemts for same and cxcluding
duct work.

A.63 Handling, including delivery or pick
up at job site to or from delivery vehicles,
setting, rigging . erecting and fabricating by
any mode or method ol all UA. junsdiction
covered under this Paragraph.

Afd All solar systems and components
thereof (excluding catalog panel suppons).

A6BS All cleanup and crall support of the
Contractors  shop, yard, andfor jobsite



associated with the work of the Uniled
Association.

APPENDIX B
GRIEVANCE & ARBITRATION

B.1 STRIKES AND LOCKOUTS

13.1.1 Il a Contractor 15 perfomming work on
a job, it shall not be a violation of this
Agreemenmt or cause for discharge or
disciplinary action in the event that the
Building Construction Trades Council or
any of its affihated Unions places a lawful
primary pickel hne on such job and any
employee refuses to go through or work
behind any such lawlul picket line, Nor
shall the Contractors be deemed w have
violated this Agreement af they ocase
operations dunng the peniod of a stoppage
of work by the Unions other than those who
are parties hereto.

B.12 Before a DBusiness Agenl or
Representative of 2 Union signatory Lo this
Agreement  shall request action  which
would stnke a project upon which an
Employer, party o this Agreement, 15
operating, smd Busmess Agent or Tnion
Representative shall n:}lil'y sand Emplover
forty-eight (48) hours before such strike is
o become effective or belone such action is
taken by said Busmess Agent  or
Reprosentative.

5.2 GRIEY ANCE: PROCEDURLE

B.2.1 All gnevances or dispules concerning
a wviolatiom of or ansimg under  ths
Agreement must be brought to the attention
of the Employer., or his representative
above the rank of Foreman, within ten (10)
work days of the known occurrence giving
rige o the dispute, or it shall be waived; and
in no event shall any retrosctive adjustment
be required in excess of thirty (307 work
days from the date the grievance or dispute
15 brought (o the altention of the Employer,
The thirty (30) days’ limitation shall not
apply o Employer  contnbutions.  In
addition, any and all violations of the
Matiomal Labor Relations Act alleged by an
employee against any of the employers or
the umon may be gneved under this
procedure provided the charge is raised
within si% {6} months from the date of the
alleged wviolation.  Any such alleged
violation shall be mnitated m Step 2 by
hling a wntlen charge summarnizing the
underlying violation and Scctions of the
Mational Labor Relations Act violaled.

Upon the hling m Step 2, the alleged
violation shall be processed in the same
manner as conlract grievances. Grievances
or complaints may be fled by a Local
Union signatory  hereto, the Contractor,
Contractors  Association,  or  District
Councall No.o 16 Representalives.
Gnevances or complainis may be Oled by
the trustees of any Beneht Trust Fund ten
{10y days alter the Employer has been
notificd that he 15 delinguent in his fringe
benelil contributions. Such gnevances and
disputes shall be initisted in accordance
with the procedure set forth in this
Paragraph. All ume limits set forth i ths
Section may  be exiended by mutoal
agreement between the Contractor andfor
Contraclors  Association  and  District
Council No. 16,

13.2.2 Swep One. The Steward or the Union
Representative is Lo receive grievances of
disputes from employees covered by this
Agreement, and report them o his Business
Manager, who shall then attempt to adjust
smd  grievance or  dispute  with  the
Contractor Representative performing the
work.

B.23 Step Two, In the event that such
dispute cannot be adjusted 1in this manner
within twenty-four (24) work hours afler
complaint has been submitied, the same
shall be submilted in writing within - an
additional twenty-Tour (24) work hours (o
the Subcommuttee of the Jont Adtration
Board with copics to the Contractor and/or
Contractors  Association  and  District
Council No. 16.

B.2.4 Step Three. IF referred by a member
of the Subcommittee, or appealed by the
affected Emplover or Local Union, the Joint
Arbitration Board shall convene at its next
mesling aller the dispute has been refemed
o it Any Contractor or Union cited belore
the Jont Arbitration Board shall have al
least ten (10) calendar days’ notice of the
hearing, unless a lesser peniod of time s
agreed o between the complammg Uneomn
and the Contractor, The final decision must
b rendered as soon as possible after the
complaint is heard by the Joint Arbitration
Board. Al the tlime limits set forth in this
Section may  be extended by  mutual
agreement between the Contractor and/for
the Contractors Association and Dhstrict
Council No. 16. In the event any party ciled
before the Joint Arbitration Board or the
Subcommitiee  [mils 1w appear  aller
receiving  notice  in conformily  with
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Appendiz B, Paragraph B2.8, the Jomnl
Arbilration Boand or Subcommitice shall
have the power to hear and determine the
malter based solely upon the evidence of
the party or person making the complaint.

13.2.5 Step Fowr. In the event the Jomnt
Arbitration Board is unable by majority
vote to agree, they may submit the dispute
o a referee chosen by the Board. IT the
Board 15 unable to select a referce, either
party may ummediately request the Federal
Mediation and Conciliation Service to
submit the names of five (5) persons
qualified 1o act as referce. When said list
has heen presented (o representatives of the
parties hereto, cach shall have the chowoe of
alternately rejecting the names of two of
those [ive persons, with the order of choice
being determined by lol, and the emaning,
or [fth person shall be selected as the
referee within forty (40) work hours after
submmssion of said hst, The relernse’s
decision shall be final and binding on hoth
parlics

13.2.6 It 15 specifically agreed that the terms
and conditions of this Agreement shall be
binding wpon the Joint Arbitration Board
andior the Tmpartial Arbitrator and that he
or they shall have no authonty (o alier,
amend, or revise the wages, hours and other
conditions set forth herein, it being the
intent that such Board andfor arbitrator’s
authority and decision shall be within the
scope and limited to the application of
terms and conditions hereofl. The parties
hereto agree that a decision rendered by a
majority of the Arbitration Board and/or the
Impartial Arbitrator shall be final and
binding wpon them., Al costs of  the
impartial arbitrator shall be divided equally
between the Contractor and the Local
Union imvolved.

B.27T All disputes between the partics
regarding the interpretation or application
of any of the terms or conditions of this
Agreement shall be submitted to arbitration
in the manner provided in this Scction,

B.2.8 Contractors will not be cited before
the Jommt Asbiration Board cexcepl on
charges preferred by the Business Manager
of a Local Union, or his designee, except
when the charge has been Oled by the
trustees of any Benelit Trust Fund  for
nonpayment of nnge benelit contnibutions.

B.2.8.1 Such charpes must be made on a
form designated by the Jomt Arbitration



Board. Such charges shall not be accepled
unless the form shows the Business
Manager or his designee, or the trustees of
any Benefit Trust Fund, attempted o
conlact the Employer withoul success o
settle the grievance prior to submitting such
complant o the Board. Copies of such
charges must be immediately sent Certified
Mail, retum receipt requested, o the
Contractor (or Local Umion) the complamt
is against, with a copy to the Contractor
andfor the Contractors Association and
District Council No. 16, The complaining
party must give immediate notice to the
Contractors andfor Contractors Association
and District Council No. 16 when a dispule
is settled after having been referred to them
in writing. The Umnions agree that such
Board procedure will nol be used 1o harass
# Contractor, and the Employers agree o
give [ull considerstion to all charges,
particularly repeated violations of the
contract.

13.2.8.2 The signatory partics hereto agree
that service of the charges, the notice of
hearing before the Joint Arbitration Board
or Subcommittee, and notice of the
decision of the Joint Arhitration Board or
Subcommuttee shall be deemed o have
been properly served upon the party cited
il it is sent by Centified Mail, retum receipt
requested, at said person’s last known
home or business address, as posted with
District Couneil No. 16, The signatory
parties hereto agree that the address
appearing as contamed in the Conlractors
Roster of the Contractors Association or
District Council No. 16 shall be the last
known address of the person cited, and the
person cited agrees that service at this
address will be deemed sufficient both for
notice of hearing and of the decision of the
Joant Arhatration Board or Joint Adhitration
Boand Subcommiltee. It shall be  the
affirmative duty of all the signatory parties
hereto o keep the scoretary of the Joint
Arbiiration Board or Subcommitlee advised
of suid person’s last known address. The
signatory partics herete hereby walve any
claim that they were not served properly if
gervice as above st forth was made as set
forth in this Scction.

B29 All junsdiction dispules between
Unions signatory hereto shall be decided by
the United Association, and shall be
binding on the Local Union and the

Conlraclor,

B2.10 Both parbies hereto agree o
maintain proper personnel and facilities to
camry oul the terms and conditions of this
Agreement.

B.2.11 The Unions may lake any lawlul
action they deem necessary aganst any
Contractor who has failed, neglected or
refused (o comply with or execule any
settlement or decision reached through the
provisions of Appendix B, Scction B.2 and
B3 of the Agrecment, except a decision
involving violations of Paragraphs 2.1.4
and 6.1.5 of this Agreement. The Union
shall have the nght to sinke, picket, remove
MEN OF ENEAge in dny cconomic aclivily in
the event the Emplover fails to pay wages,
[minge benefits or fails w0 post the required
bond.

B3 JOINT ARBITRATION BOARD

B3] Within thirty (30) days after the
cxecution  of  this  Agreement,  the
Contractors  shall  select five  (5)
representatives and  sufficient allemaies,
and the Umon shall elect five (5)
representatives and sufficient alicmates, as
members of the Joint Arbitration Board,
which  shall be known as  the Jomnl
Arbitration  Board  of  the Califormia
Plumbing and Mechanical Contractors
Association. In the event of the absence of
any representative elected by the Tnions,
the remaming representatives clected by the
Uniong, may vote in behalf of such ahsent
representative. In the event of the absence
of any representative selected by the
Contractors, the remaining representative
selected by the Contractors may vole in
behall of such absent representative. Such
Joint Arbitration Board shall have the
following power and dutics;

311 The Contractors signalory (o this
Apgreement agree that the Joint Arbitration
Board estabhshed between District Councl
Mo. 16 and the Contraciors Association will
be the Joint Arbitration Board as listed in
this Agreement and such Board andfor its
Subcommittee will have full authority to
process all grievances, disputes, violations
andfor other items as spelled out by the
Agreement  as being under  their
Junisdiction, and any decision rendered by
such Board shall be final and binding on
both Contractor and Union  and  any
cmployees invelved,

B.3.12 To supervise and comtrol the
operation of the job refermal system of all
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Contractors  under  agrecment  with  the
Umom.

B.3.1.3 To promulgate any and all rules and
regulations from tme to tme that it deems
advizable for the operation of the exclusive
job referral plan, and o assess damages
andfor penaliies against Contractors, Local
Unions, andior workmen for violation of
this Agreement.

B314 To supervise the posing by the
parties of all mles and resulations relating
o the functioning of the referral plan at the
Unmionm  Thspatch  Office and  at  the
Contractor’s OfMioe and job site.

1.3.1.5 To hear and determine any and all
dispules or grievances arising oul of the
operation of the job  refermal  system
mcluding but not limiled 1o gnevances
arising out of work registration, work
referrals and the preparation of the referral
registration  lists.  Any  applicants  or
registrant shall have the right of appeal of
any dispute or grievance arising oul of and
relating to the operation or lunclioning of
the job referral plan to the Joint Arbitration
Board, If any question anses as o the
quahifications  and  competence of  an
apphcant, the Joint Arbitration Board shall
make the detemmination. Such
determination shall be fair and impartial,
without regard to applicant’s membership
or non-membership in the Union, and shall
b final and binding on both parties,

B3.1.6 To inspect at all imes any of the
bhooks, records, procedures or operations of
any Hinmg Hall operated [or  the
procurement of men under the terms of this
Agreement or the Independent  Master
Agreement. To see that the operation of the
Hiring Halls is conducted according o the
miles and regulations adopled for such
Halls. Any Hinng Hall denying such rights
to the Jomt Board shall be subject o
immediate suspension of the privilege of
dispatching men to Contractors covered
under the terms of this Agreement and
Contractors shall be denied the nght o

procure men from such a Hinng Hall

13.3.1.7 During such time as a Hiring Hall is
under suspension and until such nme as the
Joant  Board  clears  the Hall  of
discruminatory practices and approves the
necessary  methods of  correction,  the
Coniractors shall procure all employees
from the other approved Himing Halls
covered under the terms of this Agreement.



The Contractors  shall irrlru:r]iah:]jr e
subject to the reuse of such a Hall on
clearance by the Jnint Board.

318 Prior to action being laken as
outlined, the United Association General
Offices shall be notilied of the violations
and given a len (10) day nolice 0 amange
[or inspection of the records and procedure,

33,19 Upon receipt of complaint filed
pursuant to the provisions of Paragraph
7.1.8 1o perform all the unctions and dutics
provided for in Paragraphs 7.1 8.1, 7.1 8.2,
7183, and 7.1 84,

BE.3.1.10 To perform all the functions and
dutics provided for in Appendix B, Section
B.2.

B.3.1.11 The Joint Arbitration Board or the
Subcommittes shall have the right not only
to determine whether there has been a
violation of this Agreement, but shall also
have the nght o devise an appropriate
remedy, including allowance of atlomey’s
fees, costs of enforcement and interest from
the date of decizion, if count procecdings are
required o enforce the decision, In
addition, the Jomt Arbitration Boand and
Subcommuttee  shall have the right (o
determine whether a party cited before the
Jomt Arbitration Board or Subcommittes
has been properly cited and whether the
provisions for notice have been complied
with. When an issue involves or arises
under the National Labor Relations Act, the
Subcommitiee or the JABR has the authonity
o order a remedy  consistent with
apphicable NILRE precedents,

B.3.1.12 The Joint Arbitration Board and
Subcommittes shall have the further right (o
determine whether a party 15 signatory (o
this Agreemenl; whether any  particular
dispute is subject to the grievance
procedure of this Agreement; and shall
have the right to determine any and all
delenses or contentions, legal or otherwise,
raised by any person. Upon the rendenng of
the decision by the Joint Arbitration Board,
the Chairman and Secretary may execute
any written award on behall of all the
members of the Board.

13.3.2 The Board shall meet penodically o
review the operation of this Agreement,
labor supply and general technical and
econoamic condhitions of  the Plumbing,
Heating and Piping Industry and make
recommendations to the parties which wall

b beneficnal Lo the industry and the general
public.

B33 The Board shall have the nght w
assess  damages  against  Contraclors,
workmen or any of the Local Umons
signatory  hereto  for violation of this
Agreement, including but nod limiated (o

3331 The nght w0 hear and determine
damages against any of the Local Unions
signalory  hereto,  mcluding  alleged
violations of Appendix C, Paragraphs C.45
and C 4.6 of this Agreement

13332 The night to remove workmen from
the shop or job for a period of one (1) year.

B.3.3.3 ‘The right o deny the use of the
Hiring Hall to either the Contractor or

workmen  except for violaliom of
Paragraphs 214 and 615 of this
Agrocmcnt.

13.3.3.4 The nght to suspend for any penod
of time, the Contractor’s right to call for
workmen by name from the Timon’s out of
work list.

B.3.3.5 The nght (o suspend for any penod
of tme the Contractor’s nght W ransfer
workmen from the junsdiction of one Local
Union o the junsdiction of another Local

Ulniom.

13.3.3.6 The nght o determine where any
asscssments or damages are to be paid
except as  otherwise provided in this
Agreement. Damages for all grevances for
breaches of this  collective  bargaining
Agreement shall be payable as additional
revenue contributions for the Southern
California Pipe Trades Ectirement  Fund
where no identified grievant employee is
determined eligible for such damages,

1337 The nght to requre a bond for
wages or Benelit Trust Fund contributions
after one or more defaults or delinguencies.

E.3.3.8 The nght to require a contributing
Contractor o permil the apphicable Benelil
Trust Funds to andit his accounting records
o determine thal contributions have been
properly made,

B34 The Jomt Arbitration Board may
delegate any and all of its powers and duties
o a Joinl Subcommitice which shall consist
of no less than one (1) person designated by
the Contractors Association and one (1)
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person designated by Dhstrnict Couneil No.
16. Sad Subcommittee shall have the
authority to hear complaints of contract
violations and shall be empowered 1o
determine guill and assess damages. Any
decision of the Subcommitice may be
appealed to the Joint Arbatration  Board
provided said appeal is submiited in wniling
by Certificd Mail, retum receipt requested,
o hoth of the signatory partics hercto
within five (5) days after receiving notice of
decision of the Subcommttes. IF no appeal
ig filed within five (5) days, the decision of
the Sebcommittce shall be  fnal  amd
binding.

I3.3.5 Im the event the Subcommuitiee of the
Joint Arbitration Board determines by a
final and binding decision thai an Employer
has  failed o make the  reguimed
contributions pursuant (o this Agreement,
or has issued a nonsulficient fund check,
the Umon shall immediately comply with
the provisions of Appendix C, Paragraph
4.5 The Union shall continue to keep the
job shut down unnl all proper payments to
the Trust Fund have been paid and until the
required bond andfor bondz have been
deposited.  Either the Joim  Arbitration
Board or the Subcommutlee shall have the
nght oy regquest, at an appropriate ime and
place, all records, books of accounts, copies
of federal and state tax reports, documents
relating to payrolls and docoments relating
1o mnge benefit contnbution reports,

I3.3.6 Said request may be made by the Toint
Arbitration  Board or  Subcommittee
together with any complaint filed against
the Employer. Failure to produce the
alorementioned books and records shall be
a violation of this Agrecment.

1337 District Council No. 16 agrees to give
the Contractors, and the Contractors
Associations  immediate notice of  any
change in the geographical boundanes of
any Local Union over that previoosly
submitted to the Contractors Association.
Mo violation of the hinng procedurcs or
fabrication provisions will be found of such
change i geographical boundary  wuntil
thirty (300 days aller saud notice is given.

B.38 Dustrict Councill Mo, 16 and the
Contractors or the Contraclors Associslion
party lo any gricvance agree o share
equally all expenses incurred necessary for
the consideration amd decisions  of
grievances or disputes, anising herein, with
District Council No. 16 administening the



sending of notices, selling up the mectings,
filing the decisions, etc. The Joint
Arbitration Board shall determine the cost
i each case.

3.3.9 The Emplover and the Union hereby
accepl the authonty and unsdicion of the
Joini  Arbitration  Hoard  established
between Southern Califorma Pipe Trades
Dhstnet Council No. 16 and Califormia
Plumbing and Mechanical Contractors
Association (CPMCA) as  the Joint
Arbitration  Board 10 decide  overall
questions regarding any provision in this
collective  bargaiming  agreement  which
relates in any way (o the Pipe Trades Trusts,
including but not limited to the making of
contributions o the Trusts,

13.3.9.1 Overall demands by the trustees of
the Benefit Trust Funds for the payment of
contributions, for delinguent contnbutions,
for andits of contributing Employers and
related entitics, (or costs meloding audit
and other collection costs, for mterest and
for attorney fees.

B4 WAGE & HOUR / NLRB INSPUTES

B4l Adbitration-of Wage and Hour
Dhisputes Mot Covered by the Master Labor
Agreement. The Parties to this Agreement
recognize that the Supreme Court of the
United States has consistently held for over
Gfty (50) years that federal law and policy
favors the use and [nality of arbitrabion
procedures established through collective
bargaining agreements 1o resolve all nature
of  disputes  alfecting  the  employee-
emplover relationship,

The Parties to this Agreement recognize
that the Mational Labor Relations Board has
held that the pursuit of collective or class
action claims 1% concerted action but that a
union may waive certain rights to concerted
action in a collective bargaining agrecment.
In doing so, the Mational Labor Relations
Board rmecognized that o collectively
bargained arbitration clause stems [rom the
exercise of nights to act in concert and that
“IF] or perposes of examining whether a
waiver of Section 7 nights 15 unlawiul, an
arhitration clanse freely and collectively
bargained between a union and an emplover
dowes not stand on the same [ooling as an
employment policy. . .imposed on
individual employees by the employer as a
conditon of employment, "R, Horton
Inc. 357 NLEB Mo. 184 (January 3, 2012).

The Parties o s Agreement recogniae
that arbitration pursuant (o the gnevance
procedure  affords  numerous  benefits
including expedited resolution of disputes;
reduced cost and expense as compared (o
litigation; potentially greater  monclary
reliel to individual employees; benefit of
the arbitrator’s knowledge and experiise
with  the bargmining  parties,  the
employment relationships governed by the
collective agreement, and the practices of
the construction mdustry; less restnctive
rules of evidence; and less  formal
procedures. I is therefore the intent of the
parties  that this  arbibration  procedure
provides a mechanism for resolving the
individual claims covered herein which
balances cxpedited and complete relicl o
employees for violations with avoidance of
unnecessary  costs  and  disproportionate
remedics  associated  with  class  and
representative actions.

13.4.1.1 Arbitration of Employment Kelated
Claims.  Any  dispute, complaint  or
gnevance alleging a violation of the Master
Labor Agreement or the Mational abor
Relations Act shall be processed through
the Procedure for Scitlement of Grievance
and Disputes in Appendix B, and the Local
Union shall retain sole and exclusive ability
te brng such a grievance to arhitration
pursuant such Article. In addition, any
dispute, complaint or gricvance concerning
a violation of, or arising under the Industrial
Welfare Commission Wage Ornder 16
{"Wage Order 167, which is subject o the
Procedure for Settlement of Grievance and
Disputes in Aricle VI by operation of
Wage Order 16 and exemptions contained
therein for employees covered by collective
bargaining agreements shall remain subject
only to Appendix B, and nodt this Appendix.
Disputes, complaints or grievances within
the scope of this paragraph shall be refemred
o as "Contractual Desputes™.

In addition to Contraciual Disputes that
may be hrought by the Local Union as
described above, all employee  dispules
concerming violations of, or ansang under
Wage Order 16 (except as noled in the
immediately preceding paragraph), the
California Labor Code Scetions identifed
in Califorma Labor Code section 2699 5 as
amended, the Califomia Privide Altomeys
General Act (Labor Code section 2698, et
seq.), and federal, state and local law
concerning wage-hour requirements, wage
payment and meal or rest periods, including
claims  ansing  under the Fair Labor
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Standards  Act  (hereinalter  “Statulory
Dispule” or “Statutory Disputes™) shall be
subject o and must be processed by the
employee pursuant to the procedures set
forth in this Appendix as the sole and
exclusive remedy. To ensure dispuics are
subject to this gnevance procedure in
accordance with the iniended scope of
coverage  set  forth  herein,  Statatory
Disputes also include any contract, ton or
common law claim concerming the matters
addressed in the foregoing laws (other than
a claim of violation of the Master Labor
Agreement which are deemed Contractual
Disputes). This Appendix shall not apply
to clams before the MNational [abor
Belatons Board, the Employee Lgual
Cpportunity Commassion, the Department
of Fair Employment snd Housing, Cal
OSHA andfor OSHA and the Calilomia
Dhvision of Workers' Compensalion,

BA4.12 Procedure for Adutraton of
Disputes. No Stamtory Dispute subject to
this Appendix shall be mcognized unless
called 1o the aiteniion of and, in the event it
15 nol resoelved, conflirmed i writing by the
individoal emploves to the individoal
Contractor and the Local Union within the
later of (1) the (me set [oith o the
Procedure for Scttlement of Grievance and
Dhsputes i Article VI or (u) the lme
provided for under applicable stawte.

Cmievances and arbitrations of all Statutory
Disputes shall be brought by the individual
emplovee in an individual capacity only
and not as a gricvant or class member in any
purported class or representative grievance
or arbitration proceeding. The Arbirator
shall have the authonty o consolidate
individual grievances for hearing, but shall
not have the awsthonly to fashion a
proceeding as a class or collective action or
to award relief o a group or class of
employees in one gricvance or arbitration
proceeding,

If the individual employes dispute i a
Statutory Dispute subject (o this Appendix,
the grievance shall not be heard by the Toint
Adjustment  Board, but  shall  proceed
directly to an independent Arbitrator.  In
such cases, the procedures for selection of
an Arbitrator contuned Appendix B shall
not apply; mstead, the individual employes
and the Contractor shall proceced o
arbitration pursuant and subject (o the
American Arbitration Association Nalional
Rules for Employment Disputes. The
Contractor shall pay all [ees and costs



related Lo the services of the American
Arbitration Association and the services of
the Arbitrator, Each panty shall pay for its
own costs, expenses, and attomeys” fees, if
amy. [owever, if any parly prevails on a
statutory clamm which allords the prevailing
party costs or altorneys’ lees, the Arbilrator
may award cost and reasonable allorneys’
fees (o the prevailing party,  Any issue
regarding the payvment of fees of cost, and
any disputes  about the manner of
proceeding  shall be  decided by the
Arbitrator sclected. The Local Union or
Union shall not be a party to such, and shall
bear no costs or fees of the arbitration.

The Arbitrator shall have full authority to
fashion such rcmedics and awarnd relief
constsltent with lmatations under [ederal
and state law, and precedent established
thereunder, whether by way of damages or
the award of attomeys " fees and other costs,
orders to cease and desist, or any and all
other reasonable remedics designed 1o
correct any violation which the Arhatrator
may have found 0 have existed, including
such remedies as provided under applicable
state or federal law or regulation, The
decision of the Arbitrator 15 final and
binding upon the parties and 15 enflorceable
in 4 courl of compedent jurisdiction.  The
Adbitrator shall not have any authority to
award relief that would require amendment
of the Master Labor Agreement or other
agreement(s) between the Union and a
Contractor or the Conlractors, or which
conflicts with any provision of any
collective bargaiming agreement or such
other  agreement(s).  Any  arbitration
outcome shall have no precedential valoe
with respect o the interpretation of the
Master Labor  Agreement or  other
agreement(s) between the Union and a
Contractor or the Contraciors.

APPENIDIX C
TRUST FUNDS

C.1 CONTREACTOR TRUST
STANDARDS

1.1 Owner Performing Bargaining Work
I Exempt Owner:

C.1.1.1 An Cramer s defined as a sole
proprictor, partners, o shareholders and/or
officers of a corporation.

C.1.1.2  Each signatory Contractor may
designate one Owner Lo perform bargaining

wmil work without complying with the lerms
and conditions of the Agreement, including,
bt not limited (o, payvment of wages and
benefits under Appendix . The designated
Crwner under  this provision shall  be
refemed o as the “Exempt Owner”™,

C.1.1.3 ‘The "Exempt Owner” shall be
designated in wniting al the time the
Contractor  becomes  signatory o the
Agreement. Such written notification shall
be made to District Council No. 16, the
applicable Benelt Trust Funds listed in
Section C.2.1, and the apprapriate
Contractor’'s Association, if the Contractor
15 a member of an association.  Falure o
provide written notification shall prohibit
the Contractor from designating an Excmpt
Owner Tor that calendar year and  all
Owners performung bargaiming unit work
shall meet the requirements in Paragraph
.12 below. Each Contractor may
designate or change the designated Exempt
Crwner one time cach calendar wvear by
notifying Ihstnct Council No. 16, the
applicable  Benefit  Trust Fund, and
appropriate  Contractor's  Association  in
writing of the change. More than onc (1)
change per calendar year must be approved
by the Joant Adbitration Board.

C.1.14 Exempt Owners may not perform
bargaining unit work when their company
is performing work under a subeoniract
from another signatory [mm unless the
Exempl Owner oblans advance approval
from the Joint Arbitration Board.

C.12 OWNERS
BARGAINING WORE

PERFORMING

C.1.2.1 Owners, other than the Exempt
Orwner as provided above, may perform
bargaining wnit work provided the

Contractor meets the following conditions.

C.12.2 The terms and conditions of the
Agreement must be applied 1o the Owner,
excepl as modilied below,

.1.2.3 Unless otherwise required herein or
required by the apphcable board of trustees.
Benefit Trost Fund contributions for each
Crwner shall be paid at the construction
Jourmeyman contribution rate based on one
hundred  twenty (120) hours per month for
health and welfare funds and based on one
hundred ten (110 hours per month or hours
worked , whichever 15 greater for all other
Benelit Trust Funds, However, corporate
sharcholders who own less than ten pereent
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(10%) of the corporate stock and partners
who hold less than ten percent (10%)
partnership interest must have contributions
made on hours worked.

C.1.2.4 Non corporate Contractors whose
non-exempl  Cwmers  are  performing
bargaining unil work are nol required to
make pension contnbutions  on the
Orwner(s), because such mdividual are not
legally cligible to participate in gualified
defined beneht or delmed contnbution
retirement  plan. Iiach mon corporate
Owner  acknowledges  that  he  cannod
participate i such qualified retirement
plans and that contribations made o other
Benefit Trust Fonds do not implicate
participation in any gqualificd retincment
plan.

C125 Lach  Contractor  making
coniributions on behall of Owners under
these provisions shall list in writing with
Istrict Council Mo. 16, any  relevant
Benefut Trust  Funds, and wath  the
appropriate  Contractors  Association  the
names of all Owners on whose behall
contributions are being made. With respect
to corporations, the listing shall include the
percentage amount of stock owned by cach
Owner.  For purposes of  delermining
corporate ownership the ownership interest
of all members of the immediate family (i.e.
spouse and children) shall be listed and
considercd one person,

2126 Once a non-exempl Ohwvner slops
performing bargaining it work, or the
Contractor becomes delinguent more than
forty- five (45) days 1o the Trust Funds, all
truest Tund benelits are forfened and reven
(o the Benefit Trust Funds, excepl vested
benefits that by law cannot be lost, eg.
vested pension benefits and vacalion and
holiday contributions, This lorfeiture shall
not apply il (1) the Contracior goes oul of
business, or (i) the non-exempl Owner
becomes onemploved, and the non-exempt
Owner makes himself available for covered
work by immediately signing the local
union's out-of-work list or (i) the non-
exempl  owner  relires. Under  these
circumstances, there shall be a continuity of
Benefit Trost Fund panticipation.

C.13  OWNERS ENGAGED [N
ADMINSTEATION OFF WORK

.1.3.1 Owners who are actively involved
in the admimsration of bargaimng unit
work may participale in the Benefit Trust



Funds. Such classifications as bookkeepers
and lawyers are not incloded in  the
administration of bargaining unit  work.
Unless otherwise required herein or by the
relevant Benelit Trust Funds board of
trustees, contributions for Owners reported
under this provision shall be paid at the
construction journeyman contmbuoiion rale,
based on 1200 hours per month of health and
wellare [unds, and based on one hundred
ten {110} hours per month or hours worked,
whichever is greater for all other Benefit
Trust Funds.

.1.3.2 Fach Contractor must designate in
writing as required i Paragraph (C.1.25
above  (wners  participating  under
Paragraph ©.1.3.1. [Participation in the
Benelit Trust Funds shall commence 30
days afler giving wnllen notification o
Dhstrict Council No.o 16, the relevant
Benelit Trust Funds, and appropriate
Contractors Association. Failure to provide
writlen notice shall result in no obligation
on the Benefit Trust Funds part o oover
such Owners.

C.1.33 Nolwithstanding any  other
provision of these Sections (C1,C.2, C3),
Contractors may conlimue contribabons o
the relevant Benelit Trust Funds on behall
of compensated employees who  were
previously covered by the Benefit Trust
Funds  while working as a  regular
bargaiming  unit  cmployee  under  thas
Agreement or any other [hstnct Councl
No. 16 agreement. Such emplovees shall be
considered bargaiming unit alumni and their
participation in the Benefit Trust Funds will
be m accordance with the mles and
regulations of the relevant Benelt Trust
Tunds.

134 Onee a Contractor elects not to
provide Benelit Trust Fund  participation
under these provisions, or becomes
delinguent more  than 45 days, the
individuals covered hereunder are no longer
cligible 1o participate in the Benehit Trust
Funds and all trust fund benehts are
forfeited and revert to the trust {unds,
except vested benefits that by law cannot be
lost, eg. vested pension benefits and
vacation and holiday contnbutions.  This
forferure shall not apply if the Contractor
goes oul of business, or the mdividual
hecomes mnemployed, and the individoal
makes himself available for covered work
by vmmediately signing the local wmon’s
out-of-work  list. Under  these

circumstances, there shall be a continunty of
Benelt Trust Fund participation.

Cl4 SPECIAL
AGREEMENTS

PARTICIPATION

C.l4] As a conditon of acceplance of
Benelit Trost Fund coninbutions on behalf
of anyvone (o whom which these Sections
apply (C.1, €2, C.3) the relevant Benefit
Trust Funds may require the Contractor to
!iIIEII a special participation agreement on
the terms and conditions established by the
trust fund’s board of trustees.

C2 BENEFTT TRUST FUNDS

2.1 The partics (o this Agreement have
established the following Benefit Trust
Funds: (1) the Scuthern Califormia Pipe
Trades Health And Welfare Trust Fund, (i)
the Southern  California  Pipe Trades
Pensioners and Surviving Spouses Health
Fund, (iii) the Southern California Pipe
Trades Retirement Fund, (1v) the Soathern
California Pipe Trades Detined
Contnbution Tund, {v) the Southem
California  Pipe Trades WVacation And
Holiday Fund, (vi) the Southern Califorma
Pipe Trades Chrstmas Bonus Fund, (vin)
the Landscape Imgation and Lawn
Sprinkler Industry I[lealth and Welfare
Benelits Trust Fund, (vii) the Landscape,
Irmgation and Tawn Sprinkler Industiry
Defined Contribution Pension Trust Fund
(1x) the Pipng Industry Progress and
Education  Labor &  Management
Cooperation  Commiattee  Trust  Fund
(PIPE) and (x) the Apprentice And
Journeyman Training Trust Fund, Each
Benelit Trust 15 o be admimistered by a
gingle hoard of rustees composed of not to
exceed  fourteen  (14) Union  members
elected by District Council No. 16 and not
o exceed lourteen (14) Emplover members
selected by the Califorma Plumbing and
Mechamcal Contractors  Associabon
(CPMCA). In no event shall the toial
number of trustees be reduced to fewer than
fourteen (14); seven (7) Union trustees and
seven (T) Employer trustees,

2.2 The parties have also established the
Allemative  Workers™  Compensation
Insurance Program. This program 15 1o be
administered by a single board of trosiees
composed of not o exceed three (3) Union
trustees appointed by PIPL. and three (3)
Conlractor irustees appomied by P1PLE.
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C.23 A trustee, representing Fmployers,
must be an owner or employee of a
Contractor bound by a District Council No.
16 Collective Bargaining Agreement which
is making contributions o the relevant trust
funds, Such trusices’ job responsibilities for
that Contractor must  nclude labor
relations. Any trustee will remain a trusiee
g0 long as his or her Employer continug to
make contributions to the relevant Benei
Trust Funds,

C.24 PLUMBERS AND PIPEFITTERS
NATIONAL PENSION FUND (PPNPF).
Lach Emplover signatory or otherwise
bound 1o this Agreement agrees that the
Lmployer shall make pension contnbutions
to the Plumbers and Pipefitters Mational
Pension Fund (“MNational Pension Fund™) in
secordance with  the  lerms  of  this
Apreement. The Employer shall make the
coniributions o the National Pension Fund
for each hour or portion thereol, for which
any Emploves is paid or entitled to payment
for performance of duties for the Employer,
and each overiime hour shall be counted as
ome regular hour for which contnbuotions
are payahle.

C241 In addition w  the other
requirements set forh in this Section C.2.4,
each  Fmployer  agrees o make
contributions to the National Pension Fond
in accordance with the lerms of Mational
Pension Fund s Revised Standard Form of
PParvcipation Agreement  (“Slandard
Form”) attached herelo, incorporaled herein
by reference and made panl of this
Agreement, By the incorporation of the
Standard Form, each Employer, whether or
nol it has signed the Standard Form, agrees
to be bound to the Standard Form as if the
Employer signed the document,

C242 The Employvers shall continue
contributions  to the PPNPF  for any
compensated  Employecs  whoe  wene
previously covered by the PPNPF as
members of the bargaming unit and who are
contmuing o perform work of the type
covered by this Agreement for at least hall
of their hours with the Emplover. It is
understond that the Employers may not
make contnbutions on bchalf of any
Employee who owns, or whose spouse
owns, 0% or more of the Employer unless
it zigns and abides by a participation
agreement  covering such  owner
FEmployees. It s also agreed that the
LEmployers shall nol make contnbutions (o
the PPNPIF on behall of any Employees



other than those covered by this Agrecment
or by a separate paticipation agreement.

C.24.3 T s agreed that all comtnibutions
shall be made o the PPNPEI which was
cstablished under an  Agreement  amd
Peclarabon of Trust, dated July 23, 1968
and mestated December 13, 1978, as
amended at such ime and in such manner
as required by this Agreement and in
accordance with any other requirements set
by the Trustees of the PPNPE. The
Employers.  hereby  ratily, accept  and
designate as  thoir  representatives  the
FEmployer Trustees serving as such and
authomee  sad  Employer  Trusiees (o
designate  additional and  soccessor
Employer Trustees. The Employers also
authorze the Employer Trustees (o adopt
amendments o the PPNPI trust documents.
In addition, the PPNPT Trustees shall have
the authority to retain an accountant or
accounting firm to perform payroll audits of
the Employers o determine whether the
correct amount of contnbutions have been
made or to determine whether coninbutions
have been made on behalf of all Employees
covered by the PPNPE. The Employers’
liahility for payment to the PPNPF shall not
b subgect to the gnevance or arfbatration
procedure or  any  “no-sinike”  clause
provided under this Agreement, and the
PPNPF Trustees may impose interest and
ligquidated damages on unpaid contributions
as provided in the PPNPL tmust documents.

C244 It s agreed that the Pension Plan
adopled by the Trustees of the PPNPF shall
at all imes conform with the requirements
of the Intermal Revenue Code so as o
enable the Employers at all (imes (o treat
contributions to the PPNPT a5 a deduction
for income lax purposes,

.25 The Employer agrees o contribute to
the International Training Fond (ITF) in
accordance with this agrecment for cach
hour pad. Lach overlime hour shall be
counted a5 one regular hour for which
contribulions are payable.

C.3 CONTRIBUTIONS

C.31 All Contractors  shall  make
contributions for all employees into the
apphcable Benelit Trust Funds histed mthis
Agreement.

.32 Contnbutions on Overtime hour shall
b paid al the straght Gime rate, excepl for
contributions o vacation and holiday fund,

which shall be pard 1 % wmes the stranght
Lirmies rale.

€33 No Contractor shall avoid the
payment of contributions by shorening
payroll hours. Legitimate bonuses shall be
approved with no (ringe benefits due.

C.34 TIME OF CONTRIBUTIONS AND
MONTIILY REPORTS. Contnbutions o
cach of the Benclit Trust Funds histed in this
agreement shall be due and pavable on or
hefore the tenth (10th) day of each month for
hours worked by cach employee through
the last payroll period i the prior calendar
month execept as specified herein. Tach
Emplover shall file a monthly report with
cach Benefit Trest Lund on the form
eslablished by the fund and such report
shall be Nled regardless of whether the
Employer has employed any employees in
the month covered by the repornt.

C.3.5 The reporting date (or delermining
delingquency in making payments and filing
reports is 12:00 midnight on the 15® day of
the month following the work month. If the
delinguency date falls on a weekend or
holiday, this delinguency date will become
the fhirst (ollowing  buosiness  day.  All
payments and reports must be postmarked,
of hand delivered to the Benefit Trust IFond
administrative office, by the delinguency
date (metered postage is not acceplahle lor
determiming the umeliness of payments and
reports). The Employer agrees Lo [ile copies
of coninbution reporis with any Local
Union in which junsdiction the Employer
cmployed emplovees during the reporting
period,

CA DELINQUENCY OR FAILURE TO
MAKE CONTRIBUTIONS OR TO FILE
REPORTS

C.4.1 Any Employer who fails to report or
to make contributions due o Benelit Trust
Fund listed in this agreement before the
15th day of the month in which it s due or
whose payment 15 not completed due o
non-sufficient {unds shall be considered
delinquent and therefore subjoct to the
following:

4.2 It having been determined that when
Contractors are delinguent in reporting and
paying Benefit Trost FFond contributions, it
imposes a financial burden upon the various
Benelit Trust Funds, the amounts of which
are nol readily ascertainable, lhguidated
damages in the amount as determined by
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the applicable Benelit Trast Fund, shall be
paid by the delinquent Contractor im
addition 0 the contributions required by
this Agreement. In addition, Emplovers
whi have been found to be delimgquent shall
b required (o make contributions and [ile
reports semumaonthly on the st 15t and
fificenth day of each month, and shall be
considered  delinguent il payments  amd
reports are not mailed within seven (7) days
of said reporting datc and they shall
continue making such semimonthly reports
until  there have been  twelve  (12)
consecutive months  without  any
delinquency. An Employer who has been
chromically delinguent shall be assessed
surcharge liquidated damages, at such rates
as shall be determined by the applicable

boards of bustees, or ils subcommillee.

CA43 The Subcommuitee of the Jont
Arbitration Board andfor the Subcommiitee
of the applicable board of trustees may
determine when  legal counsel for the
relevant  Benefit Trust Funds  should
institute  legal  proceedings against  any
Employer who 15 dehnguent  in s
contributions to the Benefit Trust Funds.
Sard sull may, without limitation, either be
in the name of the sigmatory umons hereto
or in the form of a petition to conlirm the
award of the Subcommitiee or Joint
Arbiration Board. A delinquent Employer
shall pay all reasonshle attorney’s lees,
court cosls, interest, liguidated damages,
and other expenses  incurred  in the
enforcing of collections, o the Henclit
Trust lunds, or as specified by the Joint
Arbitration Board or the Subcommiltee.
Motwithstanding the foregoing or any other
provision of this Agreement, the boards of
Trustees of the Benefit Trust Funds shall
have the power in their name or in the name
of the Trust Funds or otherwise, as in their
discretion may be deemed necessary or
desirable, o demand and enforee, by suitin
court or otherwise, in whatever [orm or
forms they may choose, the prompt
payment of contributions (o the Heneli
Trust Funds mcluding payments due (o
alleged  delinguencies  from  signatory
Employers or any other employer, company
or individual, without being limited or
restricted by the grievance or arbitration
procedures set forth or provided herein,

.44 A delinguent Emplover zhall be liahle
to  any cmployee affected by such
delinguency for a sum equal to the value of
the benefits lost to the ecmployee by reason
of delinquency of such Employers. Such



sum shall be transmtled o such emploves
through  District Council No. 16, A
delinguent Employer shall be liable (o
remmburse any Benefit Trust Fund for the
cost or value of any benelits, which may be
made available by the Benefit Trost Funds
to any emplovee allected by the Talure of
the delinquent Employer to coninbule or
report to the Bepelt Trest Fund.

.45 The Unions shall remove employees
covered by this  Agreement  from
employment with a delinguent Employer,
provided that advance notice of not less
than twenty-four (24) hours 15 given of such
action o the delinguent Employer. Such
removal of employees and cessation of
work by employees for such delinguent
Fmployer  shall  continue  until  the
Admimstrator of the Benell Trust Fund
involved verifies thal there is no money
owing 1o the Henefit Trust Fund by such
Employer. An  Emplover shall  be
comsidered delinguent if he fails (o deposit
the bond required by Appendix 13, Section
B3, Paragraph B33 7.

C.4.6 In the event a Local Union reluses
andfor fails to remove employees from a
delinguent  Emplover  wathan forty-cight
(48) hours of receiving notice of such
delinguency by a traceable delivery service
{copy to District Council No. 16 office)
from the trust fund admainisirative office,
sand  Local Umion  shall thereafler  be
immediately lable for any delinguent
coniribulions. The Union shall be in
violation of this Agrecment il it fmls o
remove ils men in the employ of the
Contractor until any  required bond 15
posted, payment made good and/or Joint
Arbitration Board's decision is adhered to.
In the event the Union fails or refuses (o
remove s men gt shall immediately pay
amy Benefit Trost Fund contributions which
are delinquent, make good any payment
rejected due to non-sufficient funds and/for
pay any Joini Arbitration Board assessment
due, All such money paid by a Local Union
shall be relunded w that Umon when
collected from the Contractor.

CA60 A Local Union may be cxcused
from the provisions of Section C4.6.1
penalty if it notifies Distnict Counal Mo, 16
within 48 hours of receipt of such notice of
its imability to comply and submits
satisfactory proofl or acceplable reasons
therefor. When workmen are removed from
an Emplover’s shop or job becawse of
delinguency in payment of Benelit Trust

Fund contnbutions or wages, the Emplover
shall pay 1o all such removed workmen for
sixteen (16) hours, including time worked
on the date of removal, if any, at their
regular rate of pay plus [Mnge contnbutions,
in the same maoner as il they wene
employved on the job, When the delinguent
wages and/or fringe contnibutions are paid
and the account is cleared in full, and the
mien notified W relum o work prior o said
sixteen (16) hours, then and only then the
Employer shall be hable only for those
hours the Emplovess were off the job
because of such vielation of contract, and
provided forther, that if they were not
available o return o work wathim two (2)
hours of such notice, they shall receive pay
for only two (2) hours after receipt of such
notice by the Union.

CAT Men removed [rom the job may
accepl a work order to a different Employer
and still be eligible to be transferred back to
the Emplover from which he was removed,
providing the delinquencies were correcled
and the iransfer effecied within sixicen {16)
hours of the removal Gme and provided
such men shall not be reimbursed under this
Section [or the ame they were paid while
workimg for another Employer,

C48 The board of trusiees, or a
subcommitice therefore of the relevant
hoard of trustees shall be responsible for
instructing the relevant Benelit Trust Fund
admimistrative office to send notices o the
Local Union as sei forth in this Section. The
Benefit ‘Trust Tund administrative office
shall be reguired (o immediately notify the
trustees or subcommitiee and Local Union
when an Employer 18 no longer delinguent.

CA49 Contractors whe are found to be
delinguent in the payment of [Minge
confribufions  or  whose  payment 15
incomplete due o non-sullicient [unds that
is not due te an error by a financial
institution, or thal fails to comply with a
Joint Arbitration Hoard award, may be
reguited by the Joint Arhitration Board
Subcommittee to post a bond of not less
than [ive thousand dollars (85 B00000), but
not to exceed triple the amount of his
average  monthly  contributions o all
Benefit Trust Funds for the preceding six
(6) months, unless the Contraclor can
submil an explanation that 15 satisfactory Lo
the Subcommitiee. Falure to post a bond as
required by this Section shall be a violation
of this Agreement, The vanous Heneli
Trust Funds boards of trustecs may file a
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grievance agamst an Employver through the
Joint Arhitration Board (o requine  the
Employer to post the required bond.

C.491 A Contractor that has posted a bond
hecawse of delinguency or because payment
has been mcomplete due o non-safficient
funds, shall keep the bond in force or effect
until  consecutive months have passed
without an incomplete payment duc 1o non
sufficient funds, or a delinquency in the
payment of wages or Beneht Trust Foand
contributions. Any such 12 month period
will not be affected by the expiration or
renewal of this Agreement.

C.5 INCORPORATION OF TRUST
AGREEMENTS

.5.1 To the extent that any provisions of
any of a Benelit Trost Fund trust docwment
is inconsistent with any provisions ol this
collective bargaiming Agreement, then ths
Agreement shall prevail.

.52 The trust documents estabhishing and
maintainimg the Bencehit Trost Fund Disted m
Section C2.1 are incorporated herein by
reference and made a part of this
Agreement and are made counterparts of
cach other and shall be binding on all
Employers ecmploying persons covered by
this Agreement,

€521 The partics intend o cover paid
tme off as part of the benefits paid through
the Sowthem California Pipe Trades
Wacation and Holiday Trust Fund (“V&H
Fund”y. The Trust Agreement [or the V&H
Fund shall be revised to include paid time
ol as one of the benelits paid by this fund.

(.5.2.2 The partics through this Collective
Bargaming Agreement expressly warve the
reguitements  for signatory  conlracltors
under the IHealthy Workplace [lealthy
Familics Act of 2014 (0 provide paid sick
days and o the extenl permissible under
any local  ordinance  which  allows
bargaiming partics o waive paid sick days
through collective bargaining, the partics
do hereby exercise such a waiver.

C5.3 Fach Employer party  heroto,
expressly  acknowledges  delivery  and
receipl of a true copy of cach of the trust
documents above mentioned and accepis,
assumes and agrees to be bound by all of the
obligations imposed upon the mdividual
Employer by said  documents.  FEach
Employer making contributions to each of



sand Benelt Trust Funds hereby agrees that
by so doing and hereby does imevocably
designate  and  appoint  the  Employer
designated trustees mentioned in each of
said trust documents as trustees authorized
to act in his behall pursuant 1o said trust
documents and imevocably ratifies the
designation,  scleclion,  appointment,
removal and substiution of (rustees as
provided in each of said trust documents,

C.5.4 Each Employer becoming a party to
this Agreement authorizes the trusiees
functioning under said trust documents and
the parties hereto to obtam mlings before
MY COUr Or agency Conoeming any lax or
other aspect of this Agreement of any of the
foregoing trust documents, and o comply
with the filing or reporting reguirements of
any applicable law, in behall of all persons
covered thereby.

C5.5 ‘The trustees of cerain health and
pension Bencfit Trust Funds  shall be
permitted to make reciprocal agreements
with oiher trusis ouiside the area of District
Council No. 16 for the transfer of money
between trusts which, in their opinion, are
in the best intercst of the beneficianes of the
Benelit Trust Funds provided that they ane
nol imconsistent with the terms of this
Agreement.

C.6 “FLEXIBLE” TRUST

CONTRIBUTIONS
C6.]1 EXISTING CONTRIBUTION

LEVELS. The current contribution levels
reguired o be contributed (o the Southemn
California Pipe Trades Health and Welfare
Fund and the Southern Califormia Pipe
Trades Pensioners and Surviving Spouses
Health Fund; the Southern Califomia Pipe
Trades Vacanon and Holiday Fund and the
Southern  Califormia Apprenbice amd
Journeyman Training Trust may be
modified during the term of the Master
Agreement only in the manner set forih in
Lthis Section.

6.2 The contribution rate to any of these
Benefit Trust Funds may be increased by
action of District Council No. 16 in its sole
discretion by apportioning all or pant of any
contractual mcrease required under ths
Agreement.

€621 The participating Unions may
agree, by a majorily ratihication vole of the
unions, Lo transler up o twenty-Nive percent
(25%) of the contnbution amount now

reguired Lo be made o the Southern
Califorma  Pipe Trades Vacation and
Holiday Fund any other of the employee
benefit plans covered by this Agreement.

C.6.2.2 In addition, during the term of the
Agreement, District Council Mo, 16, i ils
sole discretion, by a majonty vole of ils
Delegates, may transfer up Lo twenty-five
percent (25%) of the contnbulion amount
now required o be made o the Southern
California Pipe Trades Health and Welfare
Fund and the Southern Califormia Pipe
Trades Pensioners and Surviving Spouses
Health Fund to any other of the emploves
benefit plans covered by this Agreement,

C6.23 Ddstrict Council No. 16 may
transfer up to twenty-five pereent (25%) of
the contnbution amount now required (o be
made o the Southern California Apprentice
and Joumeyman Traming Trust 1o any other
of the Benefit Trust Funds covered by this
Agrocmcnt.

C.6.2.4 Any such modifications may only
be made once in oany twelve (12) month
period, amd such modifications shall be
implemented only after ninety (90) days’
advance notice of the change has been

given.

C6.25 Cerlain wage and fringe benefit
schedules that show one rate for health and
wellare contnbutions include contnbutions
for both the Sowthem Califormnia Pipe
Trades Health and Welfare Fund and The
Southern California Pipe Trades Pensioners
and Surviving Spouses  Health  1fund.
Perindically CPMCA. and  IDistrict
Council No, 16 shall inform the applicable
Benelit Trust Funds of the contribution
allocations among the Benefit Trust Funds.

C.7 APPRENTICE & JOURNEYMAN
TRAINING

C7.] Bxcepl as otherwise provided heremn,
this Board of Trustees shall be charged with
the responsibility of approving  or
disapproving programs and cxpenses of the
vanous Joint Apprenticeship Committees
and  disbursmg  [unds  for same  when
approved; initiating programs  for  all
Commiltees as needed; standardizing the
vanous 1. A C. programs, comcalums and
teaching  practices, establishing  and/for
procunng  lextbooks, raming  material,
visual aids, safety programs, etc. and in
general o coordinate all the JAC.
programs in such a way as o produce betier
poumeymen  in the wade, They  shall
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establish a central coordimating office and
stalfl it with employees as needed 1o
accomplish the objectives of the program.
The Trustees of the Apprentice and
Journeyman Training Fund shall provide
traiming [or every emplovee of the signatory
Contractor who desires to attend  classes
under the Local Joint  Apprenticeship
Committez, regardless of whether the
Contractor for whom he is working, or has
worked, 18 contributing to the Apprentice
and Journeyman Training Fund.

C.7.2 Each Local Union shall establish an
Apprentice Commitlee composed of not
less than three (3) nor more than five (5)
Union Memboers, and the Employers whose
shops are within said Local Umon's
jurisdiction, shall establish an
Apprenticeship Commitiee  composed  of
nol less than three (3) nor more than Give (5)
Employers signed to a Union Agreement,
and who normally employ al least one (1)
Apprentice each. The two Committees shall
he combined as a Joint Apprenticeship
Commuttee  in that  area for  the
classifications for which Apprentices are o
be trained.

C.7.3 Exeept as otherwise provided heren,
this Jointl Apprenticeship Committee shall,
in addition to their duties dealing with the
training of Apprentices, be charged with the
responsibility of establishing and operating
such Joumeymen (raining classcs as are
required to upgrade the skills of the
Journeymen in the area. They shall
cooperate with the Trustees and employees
of the Trstees employved in the central
office e establish and operate training
PrOgrams.

APPENDIX D
SPECIAL AGREEMENTS

D.1 DEPRESSED AREAS

1.1 DEPRESSED AREAS
COMMITTEE. It 15 the intention of the
partics (o this Agprecment to review the
proper  application of  the terms  and
conditions established in this Agreement o
particular job sites or peographic locales
within Southem Califomia, which job siles
or locales present special problems because
of thewr depressed condition particalarly as
this depressed condition affects  the
plumbing and piping industry,



1212 The Umion shall establish a
Committee  which, with the advice of
CPMCA, shall determine from time 1o time
what constitutes a depressed area, and the
nature and degree of assistance reguined o
alleviate that depression. The Commillee:
shall noufy all Contractors of the area
targeted for assistance, and the nature and
degree of assistance available.

122 SERVICE AN REPAIR WORK

12.2.1 The following special working rules
and conditions shall be apphcable 1o
Service and Repair work,

13.2.2 The Specialty of Service and Repair
work 15 defined as [follows:

D221 Al mantenance, repar  and
replacement of work stated in Appendix A
(Scope of Work) and istallation of
appliances.

12222 DEmergency work may be
performed at any time or place under this
Section of the Agreement.

225 New additions and remodeling of
single [amuly homes, bars, restavranis,
stores and commercial bulldings, not o
exceed five thousand (5 000) sq. it of (oor
space, 1s permitted under this Section of the
Agreement.

13224 New construction work cannot be
perdformed under this Section of the
Agreement, however, Service and Repair
Joumeymen may be used (o minimal new
construction  projects  as  long  as  the
additional [ringe contributions, overlime
requirements and work hours are based on
the new construction coniract.

D23 REGISTREATION AND
REITERRAL OF EMPLOYERES.
Employees secking cmployment under this
Section of the Agreement shall register with
the: Local Union Hinng Hall.

13231 Emplovers may request individoals
by name. Employment shall be at the sole
discretion of the Employer following an
intervicw in the Contractor’s office. The
nght of the Contractor 1o mierview new
employees may be waived al his sole
discretion.

D24 CLASSIFICATION OF
EMPLOYEES:

13241 Bulding Trades JTourmneyman dowmg
Service & Repar work.

2.4.2 Service and Repair Mechanic Class
For,

13.2.4.3 Service and Repair Mechanic Class
Three.

D244 Service and Repair Mechanic Class
Twao.

D.2.4.5 Service and Repair Mechanic Class
Chme,

13.2.5 Every Employer shall employ at least
one (1} Journeyman.

D26 Wage rate and [ringe contribulions
shall be listed in Appendix E.

1327 Employers may pay bonuses or
commissions to  Service and  Repair
Emplovees which shall be exempt from
payment of fringe benefits,

13228 WORKING RULES: The rmegolar
work day shall be eight (8) hours per day
between the hours of 7:00 AM. and 6:00
PM., Monday  through  Saturday.
Employers may schedule their Employees
al their discretion during these six (6) days.

281 Time and one-hal [ shall be paid for
all hours worked over eight (8) hours per
day or forty (40) hours per week.

13.2.8.2 Double time shall be paid for New
Year's Day, Easter Sunday, Labor Day,
Thanksgiving and Christmas.

D.2.9 TRAINING. A Training Program
will be provided by the A & 1 Trust Fund
for Service Mechanics desining o increase
their proficiency o progress (o a higher
mechame level, however, prometion (o a
higher level shall be by mutual agreement
between  the Business Manager  and

LEmployer.

.3 INDUSTRIAL AND GENERAL
PIPEFITTING

23,1 DEFINTTION, The paragraphs under
this Section shall apply to Employers and
Employees as specified herein o work
relating to vil, chemical, Power Generating,
and Manufacturing Plants producing a
commercial product for sale, and all other
Industrial pipe work mcleded in the
recognized trade junsdiction, as granted by
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the Uniled Association shall be worked
under thas Section,

12.3.2 This Section of the Agreement shall
supersede  any  other provision (o the
contrary.  All other provisions of  the
Agreement shall apply.

D33 TRANSIER OFF MIEN. Contractor
shall have the same rights and requirements
of transfer per seetion 5.4 TRANSFER OF
MEN wath ONE (1) exception the Third
employee  assigned by the Business
Manager and the forth by the Employer.

34 FABRICATION. The Fashncation
Section 7 of this Agreement shall be
amended for purpose of this Section W
reflect thal two 2 inch (2") and under piping
and piping formation shall be fabnicated on
the job sie, shop, or [abrication yand,
within the Local Union’s junisdiction of the
ol site. Fabncation vard or shop shall be
considered an extension of the job site for
purpose of dispatch and monetary benchits.
The bott welding of all mllrun lengths,
regardless of stee shall be fabricated and
assembled on the job site nnless it becomes
a part of a dimensional welding pipe
formulion,

35 INCLEMENT WEATIER., An
employee reporting 1o work at the regular
starting time at a shop or job, and for whom
no work is available due 1o weather
conditions, will receive two {2) hours” pay
for reporting (ime. To be eligible to receive
such reporting pay, the employes must
check in at the job or shop at the regular
starting time and remain there for two (2)
hours, In order o gualify for the pay
provided for in  this  paragraph, the
Employee must remain on the job available
for work during the period of time for which
he receives pay unless released sooner by
the Employer’s principal supervisor, Afller
starting o work and work s stopped
because  of  weather  conditions  the
employvee shall receive pay for the actual
time on the job, but in no event less than
two (2) hours, The Employer shall have
sole responsthility o determmne availability
of work due to weather conditions. When
the conditions sel forth in this Paragraph
occur on an overlime day, or on shifi work,
the premium rate shall be pand.

12.3.6 The [ollowing hourly wage rates and
[mnge coniributions shall apply o work
performed by employees on all work
covered by the terms of this Agreement in



the following counties: Kem, Invo, Mono,
Riverside, San Bermardino, Imperial,
Wentura, Santa Harbara, San Luis Obispo,
Los Angeles, Orange, and San  Thego
Counties, including all Offshore [slands
and Platforms.

D361 WELDER CLASSIFICATION.
10% Base wage rale premium on welders
perfomming  work  in the  petroleum,
chemical and / or power generalion
industries.

D4 LANDSCAPE ! IRRIGATION &
LAWN SPRINKLER CONTRACTORS

1341 This Section of the Agreement shall
supersede any  other provision 1o the
contrary  for the work listed. Al other
provisions of the Agreement shall apply
when not in conflict.

D42 Employers signatory to  this
Agreement as Landscape, Imigation and
Lawn sprinkler Contractors are therefore
bound as such and shall be limited to work
covered by this Section of the Agreement
including all preparation allied dircctly
thereto, fabrication, replacement, repair and
service of such mstallations.

12.4.3 Contractors performing sewer, storm
drain, landscape/imigation, and
underground piping  shall hire  qualified
Journeymen,  Apprentices,  and  Pipe
Tradesmen by noufyving Local Umon #345
and the Local Union where work is being
perfommed either in wnting or by telephone
whenever  the Contraclor  roguines
emplovees on any job, stating the location,
starfing time, approximate duration of the
job, the type of work to be performed and
number of workmen  required  prior (o
starhing the job.

D44 Employers shall have freedom of
movement of all cmployees, matenals
andfor  eguipment on  above work
throughout the arca covered by this Section.

1245 Wage rates and fringe benefits for
Landscape /  Imrigation  Journeyman,
Apprentices and Pipe Tradesmen shall be
listed in Appendix E.

1346 In addiion to the provisions of
Section 5.5, any Emplover covered by the
provisions of this Section, hereby agrees o
deduet from the wages of any employee
dispatched rom Local 345 doing work
covered by this Section, working dues in

the sum of 4% of the negotiated hourly
wage rale multiplied by the number of
hours worked in any given payroll period
and will remit soch sums o the applicable
Benelt Trust Fund admimstrative office
with  Benefit  Trust  Tund  monthly
contribution reporting forms, provided the
employees in question have signed a valid
suthonzation card, auwhonzing  such
deduction,  Employees  dispatched  from
local unions other than Local 345 shall have
Ihstrict Council 16 Admimstrative Dues
deducted from their wages as provided in
Sections 5520 and 5522 of this
agreement.

D460 The working dues deduction shall
be made cach month by the remittance of
said dues o the applicable Benefit Trust
Fund admimstrative oflice, as Local Union
Mo. 3457 collecuon agent, not later than
the 15th day of the succeeding month.

WORK COVERED

12.4.7 Employers signing this Agreement as
Landscapefmigation and Lawn Sprnnkler
Contractors  recognize  Appendix A,
Paragraphs A.1.12, AL13, AL T4, ALLLS,
ALIG, and AT as applymg o ths
Section of the Agreement.

12.4.7.1 Lawn sprinkler and imgation work
shall include all work meidental 1o the
lawing of pipe, the unloading, handling and
distribution of all pipe, fittings, tools,
matenals and equipment and shall be done
by the employees under the terms of this
Section. Said incidental work shall include
the wse and operation of all necessary
molorieed equipment, excluding trenching
equipment in  excess of thirty (300
horsepower

.4.72 Work covered hereby shall include
the installation of low vollage awlomatic
irigation and lawn  sprinkler systems,
including but not limited to, the installation
of automatic controllers, valves, sensors,
master control  pancls, display  boards,
junction boxes and conductors including all
components thereol,

12.4.7.3 Work covered hereby shall include
the mnstallation of wvalve boxes, thrust
hlocks, both precast and poured in place,
pipe hangers and supports incidental w the
installation of the entire piping system.

12.4.7.4 Startup, testing, Mushing, purging,
waler balancing, placing into opetation all
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piping equipmenl, hixtures and
appurtenances installed under this Section.

12475 Said work shall include any lines
inside a structure which provide water 1o
work covered by this Section of this
Agreement,  mcluding pipmg for
ornamental pools and fountains when done
in conjunction with landscaping.

D476 All piping, liners, grouting and
coating  for  omamental  streambeds,
walerways and swimming pools.

12477 All temporary irmigation and lawn
sprinkler systems shall be performed under
the terms of this Agreement.

12478 All erosion control and decorative
landscaping, such as decorative pools,
ponds, rellecting wmits, Hand grade of
landscape arcas, imish grade, spreading of
topsoil, build mounds, trenching by normal
micthods, backill trenches, seed lawns, lay
sod. Installation of ground covers such as
Matted plant material, rock, nprap, gravel
and crushed mck, pea gravel, hydro
seeding/mulehing, mitigation native habatat
regeneration and or restoration of all native
plants and all other landscapable ground
covers, Installation of header boards and
mowing cdges. Sml preparation such as
wood  shavings,  fertilieers,  orgamic,
chemical, or synthetic. Top dress ground
areas with bark, wood residual or other
specified materials,  Grub and clear tree
trimmings and ground mamtenance.

12479 Plant establishment shall be work
covered by this Agreement. This work may
b performed cxclusively by
LandscapeTmigation  Tradesmen  without
the supervision of a Journeyman.

TRADESMEN

124,12 Employers employing Tradesmen to
do work under this Sccoon of  the
Agreement may do so under the following
conditions:

4,121 The first employee on the job must
b a Journeyman,

1324122 The second employee must be a
Journeyman or an Apprentice.

34123 The third and fourth employees
may be aTradesman,

124.124 The fifth employee will be a
Journeyman, thercafier Tradesmen will be



relerred oma Rfly-[ilty basis, o journey man

or apprentice.

DAA25 On residential work as defined
herein; the first employee on the job will be
a Journeyman, therealler, the makeup of the
crew will be at the discretion of the
Lmployer.

D4 12.6 Residential work for the purpose
of this Section is defined to be residential
(housing)  subdivision, apartments, and
condominiums under four (4) stories,

WORK RULES

D413 OVERTIME. All time worked on
Sundays and Holidays as listed i 4.8.1,
shall be paid at twice the hourly rate. All
other overtime work shall be paid at one and
one-hall tmes the hourly rate excluding
those hours specified in Appendix 1D,
Paragraph D 4.15. Overtime shall be
rofated  cqually among  all  employees
covered by this Section on any given job or
in any shop.

414 FOREMAN. On jobs where the
employee 15 responsible for coordinating or
!iupurvising the progress and diection of
the work they will be deemed a PForeman
and receive nol less than one dollar and
twenty-five cents ($1.25) per hour plus
fringes, above the regular Journmeyman
wage rate. No more than one Foreman will
be required per job.

2415 INCLEMENT WEATHER. In the
event that an Employer’s work (as such
work 18 defined herein) on a job is actually
shut down for one (1) or more full days
during the normal work week by reason of
inclement weather, the Employer shall be
entitled  to  employ  Journeymen  and
Apprentices on the succeeding Saturday at
straight time wage rates, but solely upon the
following conditions:

12.4.15.1 In no event may Saturday straight
time work be done if, as a result thereof, any
Journeyman or Apprentice would work in
excess of forty (40) hours at straight time
wage rales during any wieck.

4152 Saturday stranght ome work may
b deme omly il the Employer gives advance
written motice thereof to the Business
Manager of the Local Union which notice
shall include: The Saturday (o be worked,
the job and the job location, the day in
which work was shut down for inclement

weather, and the nomber of employees
involved. Saturday work performed m the
absence of such notice shall be deemed o
be time and one-hall work.

74,153 Sawrday straight tme work shall
be solely on a voluntary basis, subject to the
individual discreiion and desie of the
Journeyman andfor Apprentice involved, In
no case shall a Jourmeyman or Apprentice
b subjected to penalty or discipling for any
refusal o do straght tme Saturday work
under this provision.

D454 If any Emplover abuses this
prowvision by paying or allempling o pay,
straight time wage rates for Saturday work,
except in striet compliance with  this
provision, the Joint Arbiiration Board shall
deny him the nght to do straght (me
Saturday work duning the remaimng term of
this Agreement.

A0ONE CENTERS AND SUBSISTENCE

3416 For purposes of this Section, the
Employer’'s shop or permanent place of
business  shall be considered that
Employer's Zone Center.

4,17 Employees, working under  (his
Section and more than sevently (70) road
miles from the Comtractor’s Zone Center,
will receive Sixty dollars (360000 per day
for subsistence. This provision will not
apply to Employees dispatched divectly to
the job site and who reside in the general
arca of the project.

RESTRICTIONS OF TRADESMEN

D418 The following work restrictions will
apply to all Pipe Tradesmen working under
this section of this Agreement, amd
Tradesmen will be limited 1o the following
work processes:

D481 Al digging and/or backfilling
required by the Contractor with  the
exceplion of motorized cquipment.

34182 Al cleanup and swecping of
Contractor's shop, yard or job site.

DAARS All pipe wrapping and water
proofing where tar or similar material is

applied for protection,

14184 Operation of vibrating machines.
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D485 Coating and groutng of all pipe
joints, holes or chases allied to the piping.

D.4.18.6 Walchman or Hlagman,
124,187 All other unskilled work.,

DDA IER Assisting the Joumeymen and
Apprentices with the wire installation,
unloading of materials, distribution of pipe,
staking of sprinkler heads, and nisers, the
setting of valve boxes and the thrust Blocks
both precast and poured in place.

D419 If any Tradesman employed under
this Section is found to be doing work of
other classifications of employees of this
Section and charges are preferred against
the Emplover and he is found guiliy by the
Joint Arbitration Board, damages may be
assessed against the Employer for all work
lost by such other classifications of
Employees and the Employer may  be
denied the privilege of employing Pipe
Tradesman for the life of this Agrecment.

135 SEWER & STORM DRAIM

12.5.1 This Section of the Agreement shall
supersede  any  other provision 1o the
contrary for the work listed, All other
provisions of the Agreement shall apply
when not in conflict.

1252 Emplovers using this section are
restncted to applying this scction to sewer,
storm drain, and underground piping, as
described in zection D.5.10 hercto, and all
preparation on the job site allied directly
thereto including {abrication, replacement,
maintenance, repar and service of such
mstallations.

1353 Contractors performing sewer, slorm
drain. and vnderground piping shall hire
qualificd Joumeymen, Apprentices, and
Pipe Tradesmen by notifying Local Umon
#345, and the Local Union where work is
being performed, either in writing or by
lelephone, whenever the Employer reguires
employees on any job, stating the location,
slarling tmee, approximate direction of the
job, the type of work (o be performed, and
the number of workmen required, prior to
starting the job.

1354 The Employer shall have the [reedom
of movement of all employees, materials
andfor equipment on the above work
throughout  the area covered by  this
Agreement,



1355 Wage rates and [ringe benefits for
Sewer, Storm Drain and Underground
Piping Joumneymen, Apprentices, and Pipe
Tradesmen will be as listed i Appendix E.

D56 In addition 1o the provisions of
Section 5.5, any Imployer covered by the
provisions of this Section, hereby agrees o
deduct [rom the wages of any emploves
dispatched [rom Local 345 doing work
covered by this Section, working dues in
the sum of 4% of the negotiated hourly
wage rate multiplicd by the number of
hours worked i any given payroll period
and will remit such sums to the apphicable
Benelt Trust Fund administrative office
with  Benefit Trust Tund monthly
contribution reporting forms, provided the
emplovees i question have signed a vahd
authomization  card, authorizing  such
dedoction. Employees  dispatched  from
lpeal unions other than Local 345 shall have
District Council 16 Administrative Dues
deducted from their wages as provided in
Sections 55201 and 5522 of this
agreemeni.

12.5.6.1 The working ducs deduction shall
be made cach month by the remittance of
sand dues w the applicable Bencelit Trust
Fund admamstrative office, as Local Umon
No. 345"s collection agent, not later than
the 15th day of the succeeding month.

13.5.7 The work day shall be eight (8) hours,
which shall be paid at straght Gme wage
rates.  Lxcluding hours  specified in
Paragraphs 4.1.1,4.1.2, and 4.1 4, all other
time worked, cxcept Sundays and Holidays,
shall be pard at one and one-half (1 %) imes
the hourly wage, Sundays and Holidays
shall be paid at double time the hourly rate.

SR INCLEMENT WEATHER: In the
event that am Employer’s work, as defined
herein, on a job is actually shuot down for
one (1) or more days during the normal
work week by reason of inclement weaiher,
the Emplover shall be entitled 1o employ
Joumeymen and Helpers on the succeeding
Saterday at straight lime wage rates, but
solelv upon the following conditions:

12581 In no evenl may Saturday straight
tume work be done, if, as a result thereof,
any emplovee would work in excess of
forty (407} hours of straight time wage rates
during any weck.

12,58.2 The Emplover must give advance
notice thereof o the Business Manager of

the Local Umon, whieh notice  shall
imclude: the day on which work was shut
down for inclement weather, and the
number of employees involved. Saturday
wirkedd 1 the absence of such notice shall
be decmed w be double time work.

13583 Saturday straight time work shall be
solely on a voluntary basis, subject o the
individual discreton and desire of  the
employecs mvolved, In no case shall an
employee  be subjected W0 penally  or
discipline for any refusal to do straight time
Saturday work,

D584 Any Dmployer abusing  this
provision by paying, or attempting to pay
straight time wage rates for Sawrday work,
shall lose the mght o do straight time
Saturday work duning the remaining teom of
this Agrecment.

259 On Sewer and Storm Drain, and
Underground Piping work, the Emplover
shall be permitted to use cmployees bascd
o the following conditions:

13.59.1 The workman in charge of laying
the pipe shall be a Joumeyman.

D592 Al other employees may be a
Joumeymen,  Apprentice o Pipe
Tradesmen at the option of the Employer.
Apprentice hinng shall be covered by the
ralios  established in 4.10.2 of this
agreement.

D.593 Apprentices and Pipe Tradesmen
shall not be permitted on any job that does
not have a Journeyman assigned thercto by
the Employer.

12.5 9.4 All work incidental to the laving of
the pipe, except work requinng operators
for motorized equipment shall be done by

employecs  under  the terms of  this
Agreement,
D510 Sewer,  Storm Dran and

Underground Piping work shall include all
Sewer, Storm Drain and  Underground
piping outside of propey lines and all
sewer, storm drain, and undergroand piping
inside: propery lines, but which is outside
of the building. No other type of piping
installation  {i.e waler, gas, samilary
plumbing, etc.) shall be performed under
this section which is mside or under any
buildings.
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DS Any Employer assigming  men
covered by this Sechion to work not covered
by this Section andior any employees
covered by this Section found 1w be
performing work not covered by this
Section shall be subject to such penaltics
andfor damages as the Jomt Arbitration
Board may asscss.

APPENDIX E
WAGES & BENEFITS

L1 WAGE BEATES AND BENEFITS

E.1.1 The hourdy wage rates and fringe
contributions stipulated in Appendiz E.1 of
this Agreement. shall apply to work
performed by employees on all work
covered by the terms of this Agreement in
the following counties: Loz Angeles,
Orange, Riverside, San Bemardino,
Impenal, Ventura, Santa Barbara, San Luis
Obispo, San Diego, Kem, Mono and Inyo
Countics, including all Offshore [slands
and Platforms. Increases of Wages and
Bencfits shall be per the attached Wage
Rate sheets. All increases not specifically
stipulated shall be allocated at the =ole
discretion of District Council No. 16 by
vode of its affiliate Locals.

I5.1.2 The parties agree that in view of the
distance of job locations within Military
Reservabions m Southern Calilomma and
view of job hazards and other uncertamtics
of work on those reservabons, all work
performed upon Military Reservations will
be paid at the zone wage rates and benefits
stipulated in Appendix E of this Azreement.,

E.1.3 The Base Wage Rate for Apprentices
shall be a percentage of the Base Wage Rate
of Journeymen. The percentages shall be as
follows: 1* Period Apprentice- Forty Five
Percent (45%); 2 Period Apprentice- Filty
Percent (50%): 3% Perod Apprentice -
Sixty Percent (60%), 4" Period Apprentice
— Sevenly Percemt (70%); 5% Period
Apprentice- Eighty Percent (30%:).

12 VACATION & HOLIDAY

1:.2.1 Vacation and Ioliday contributions
on all overtime paid at me and one-hall,

3 NATIONAL PENSION

E.3.1 The Employer agrees (o contribule (o
the TI.A, NATIONAL PENSION TRUST
FIUINDY i the amount stpulated under



Appendiz k. Rach overtime hour shall be
counted as one regular hour for which
contributions are payable.

EA4 UAINTERNATIONAL
TRAINING FUND

E4.1 Commencing on July 1, 1998 and
continuing for the duration of this
Collective Bargaining Agreement, the
Employer agrees (o contnbute o the UA,
International Traming Fund the amount
stipulated in this agreement for each hour,
or portion thereof, for which an Emplovee
is paid or cntitled W pavment  for
performance of duties for the Employer.
Each overtimee hour shall be counted as one
regular hour for which contribations are

payahle.
E.5 STIRSISTENCE REIMBURSEMENT

5.1 ZONES. The Employer shall select as
a Local Zone Center, one of the following
Fome Cenlers:

155,11 Local Union  Hall, having
junsdiction over shop location, except the
Zone Center for Loeal No. 78 & 250 shall
b in the Los Angeles City Hall,

E5.12 Contractor’s shop or permancenl
place of business.

L.5.1.3 Between July 1 and July 15 of any
year in which this Agreement 15 in effect,
cach Employer shall notify the Local Union
in wriling of the Zone Center he desires,
with a copy to District Council No. 16; if he
fails 1o s0 notly the Local Union and the
Dhstrict Council, he shall be deemed 1o have
selected the Umion Office. A Fone chosen
under these provisions shall not be changed
for the remainder of that year.

F.5.1.4 Where an Employer has at least one
(1) man operating out of a vahd branch
operation, with permanent establishment
and offices and active listed phone owver
twenty (20 hours per week for al least six
(6) months, the Employer may sclect a
Fome Center for such establishment., Job
Site offices will not be considered as Aone
Centers.

12.5.1.5 On jobs located m arcas outside the
Coniractor's home area, the Zone Ceniers
shall be the Local Union 1linng Hall having
jurisdiction over the job.

5.2 The Employer shall pay subsistence
al the minimum rate of Gllyv-six dollars
(356,000 a day on all job sites Gfty (50)
miles and eighty-four dellars ($84.00) a day
on all jobs 100 or more air miles as listed in
Appendix E, Parmagraph LS54, [rom the
Conlractor's #one center, as specified in
Appendix £, Paragraph E5.1, 1E5.1.1 and
E5.2 except for all military reservations
covered by this Agreement, (see Appendix
E, Paragraphs E5.1 for zome pay). The
Contractor and Local Business Manager
may, prior to the start of any project,
mutually agree upon a  different  daily
subsistence  rate  based  wpon  actual
reasonable  costs supported by ongimal
receipis.

LE5.3 On jobs located on Offshore [slands
or Platforms, the emplovees shall travel
[rom the reporting point @ the job site on
Contractor's time. AL the conclusion of the
day, the return travel time shall likewise be
paid by the Contractor at the applicable
stranght time rate. Travel tme shall not be
considered hours worked in computing
overtime. [T an overmight stay 15 required,
lodging and meals shall be provided by the
Employer.

54 Within the Ofty (50) mules zome
mentioned in Appendix 15, Paragraph E6.1,
E6.1.1 and E6.132, the Contractor shall
reimburse employees for ferry charge or
bridge toll incurred daily going to and from

ESS Employees reporting for work for
which subsistence is required, shall receive
a full day's subsistence allowance at the
specilied rate for such job, unless they have
heen notified by the Contractor before the
end of the last preceding shift, or the
Employer has notified the employee price
o leaving home, not to report [or work. Any
employee leaving the job or project of his
own vohiion shall have s subsistence
protated on the basis of actval houwrs
worked.

E5.6 All offshore installation of any kind
ofl the coast of the area covered by ths
Apreement and outside the limits of the
State of Califomia shall be presumed (o
have been performed m the State of
California, and Emplover shall be recuired
o make all withholding and  wage
deductions i accordance with the laws of
the State of California.
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L6 SERVICE & RIEPAIR

E6 I the Employer fumishes a wuck,
§2 00 per hour o be deducted from the base
rate [or cach hour work,

ET FORMS

ET7 DISTRICT COUNCIL 16 AND
LOCAL  UNION  ADMINISTRATIVE

DUES CHECK-OFF

E7.1 Distnict Council No. 16 and Local
Union Admimstrative Due Check-O00 shall
be deducted from the base rate of all
employees for cach hour worked,

L. 8 RATE SHEETS
S attached.

APPENMDIX
STANDARD FOR EXCELIENCE
Ses attached.

APPENDIX G
STANDARD F'OR SAFIETY
See attached.







Wage Modifications for the following counties

Imperial, Los Angeles, Orange, Riverside, San Bernardino,
San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties

All increases to the total package are to be allocated at the discretion of the Union

July 1, 2017 — August 31, 2018
$2.44

September 1, 2018 — August 31, 2019

$2.16

September 1, 2019 — August 31, 2020

$2.01

September 1, 2020 — August 31, 2021

$2.01

September 1, 2021 — August 31, 2022

$2.26

September 1, 2022 — August 31, 2023
$2.26

September 1, 2023 — August 31, 2024
$2.35

September 1, 2024 — August 31, 2025
$2.50

September, 1, 2025 — August 31, 2026
$2.50

Kern, Mono and Inyo Counties

July 1, 2017 — August 31, 2018
$2.94

September 1, 2018 — August 31, 2019

$2.66

September 1, 2019 — August 31, 2020

$2.51

September 1, 2020 — August 31, 2021

$2.51

September 1, 2021 — August 31, 2022

$2.76

29

September 1, 2022 — August 31, 2023
$2.49

September 1, 2023 — August 31, 2024
$2.35

September 1, 2024 — August 31, 2025
$2.50

September, 1, 2025 — August 31, 2026
$2.50




CPMCA /INDEPENDENT

July 1, 2017
WAGES AND FRINGE BENEFITS
MASTER AGREEMENT
July 1, 2017 - August 31, 2018
b NAT'L UA RET A&J b CONTR.
CLASS WAGE DUES PENS. H&W V&H PENS. TRAIN. X-MAS TRAIN. PIPE LMCC  EDUC TOTAL
DED'T DEV

Journeyman 46.03 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $72.14
Industrial Welder ****  50.63 {1.70 7.75 8.16 325 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $76.74
Foreman 52.93 {1.70} 7.75 8.16 3.56 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $79.35
General Foreman 57.54 {1.70} 7.75 8.16 3.76 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $84.16
Pre-Apprentice 17.26 {1.70} 0.00 0.00 0.00 0.38 0.10 0.00 0.91 0.48 0.35 0.30 $19.78
First Year 20.71 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $25.11
Second Year 23.02 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $36.01
Third Year 27.62 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $46.17
Fourth Year 3222 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $51.49
Fifth Year 36.82 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $56.85

ZONE-PAY |

Camp Pendleton, Vandenberg Air Force Base

Journeyman 50.53 {1.70 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $76.64
Industrial Welder ****  55.13 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $81.24
Foreman 57.43 {1.70} 7.75 8.16 3.56 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $83.85
General Foreman 62.04 {1.70} 7.75 8.16 3.76 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $88.66
First Year 25.21 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $29.61
Second Year 27.52 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $40.51
Third Year 32.12 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $50.67
Fourth Year 36.72 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $55.99
Fifth Year 41.32 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $61.35

ZONE-PAY II

29 Palms Marine Air Station, Edwards Air Force Base, NEBO Marine Logistics Base, Yermo,
Camp Roberts, San Clemente Island Naval Base, Santa Cruz Island

Journeyman 53.03 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $79.14
Industrial Welder ***  57.63 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $83.74
Foreman 59.93 {1.70} 7.75 8.16 3.56 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $86.35
General Foreman 64.54 {1.70} 7.75 8.16 3.76 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $91.16
First Year 27.71 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $32.11
Second Year 30.02 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $43.01
Third Year 34.62 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $53.17
Fourth Year 39.22 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $58.49
Fifth Year 43.82 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $63.85

ZONE-PAY Il

Fort Irwin National Training Center, Seeley Naval Air Station

Journeyman 56.53 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $82.64
Industrial Welder ***  61.13 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $87.24
Foreman 63.43 {1.70} 7.75 8.16 3.56 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $89.85
General Foreman 68.04 {1.70} 7.75 8.16 3.76 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $94.66
First Year 31.21 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $35.61
Second Year 33.52 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $46.51
Third Year 38.12 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $56.67
Fourth Year 42.72 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $61.99
Fifth Year 47.32 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $67.35

V&H CONTRIBUTIONS ON ALL OVERTIME IS PAID AT TIME AND ONE HALF.

EFFECTIVE JULY 1, 2010 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE

REDUCED BY $0.05 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE UNITED ASSOCIATION POLITICAL EDUCATION FUND.

EFFECTIVE JULY 1, 2007 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE

REDUCED BY $0.01 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE DISTRICT COUNCIL 16 POLITICAL EDUCATION FUND.

** PIPE ALLOCATIONS: $0.10 PLUMBERS 911, $0.15 A&J, BALANCE OF CONTRIBUTION TO PIPE.

*** DISTRICT COUNCIL DUES CHECK-OFF $0.55 FOR FIRST YEAR APPRENTICES AND $1.05 FOR ALL ADDITIONAL CLASSIFICATIONS PLUS
$0.65 LOCAL DUES FOR ALL CLASSIFICATIONS

**** REFERENCE D.3.6.1 OF THE MASTER LABOR AGREEMENT FOR DEFINITION OF INDUSTRIAL WELDER CLASSIFICATION

Revised June 13, 2017
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CPMCA /INDEPENDENT

July 1, 2017
(DISTRICT COUNCIL 16 WIDE)
PLUMBING SERVICE AND REPAIR
WAGES AND FRINGE BENEFITS
July 1, 2017 - August 31, 2018
ol NAT'L UA RET A&J ** CONTR.
CLASS WAGE DUES PENS. H&W V&H PENS. TRAIN. X-MAS TRAIN. PIPE LMCC EDUC TOTAL
DED'T DEV

Journeyman 44.51 {1.70} 7.44 8.16 3.25 3.00 0.10 0.75 1.18 0.60 0.35 0.30 $69.64
Class 1 20.03 {1.70} 5.06 8.16 0.00 0.90 0.10 0.75 1.01 0.40 0.35 0.30 $37.06
Class 2 22.26 {1.70} 5.39 8.16 0.00 0.90 0.10 0.75 1.01 0.45 0.35 0.30 $39.67
Class 3 26.71 {1.70} 5.55 8.16 0.00 0.90 0.10 0.75 1.01 0.47 0.35 0.30 $44.30
Class 4 31.16 {1.70} 5.87 8.16 0.00 0.90 0.10 0.75 1.01 0.48 0.35 0.30 $49.08

V & H CONTRIBUTIONS ON ALL OVERTIME PAID AT TIME AND ONE HALF.
EFFECTIVE JULY 1, 2010 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE

REDUCED BY $0.05 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE UNITED ASSOCIATION POLITICAL EDUCATION FUND.

EFFECTIVE JULY 1, 2007 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE

REDUCED BY $0.01 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE DISTRICT COUNCIL 16 POLITICAL EDUCATION FUND.

** PIPE ALLOCATIONS: $0.10 PLUMBERS 911, $0.15 A&J, BALANCE OF CONTRIBUTIONS TO PIPE.

*** DISTRICT COUNCIL DUES CHECK-OFF OF $1.05 FOR ALL CLASSIFICATIONS PLUS AN ADDITIONAL $0.65 LOCAL DUES FOR A TOTAL OF $1.70

Revised June 13, 2017
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(DISTRICT COUNCIL 16 WIDE) CPMCA / INDEPENDENT

July 1, 2017
SEWER AND STORM DRAIN
WAGES AND FRINGE BENEFITS
July 1, 2017 - August 31, 2018
bl NAT'L UA RET A&J ** CONTR.
CLASS WAGE DUES PENS. H&W V&H PENS. TRAIN. X-MAS TRAIN. PIPE LMCC EDUC TOTAL
DED'T DEV
Journeyman 35.17 {1.70} 4.90 8.05 1.22 3.00 0.10 0.75 1.58 0.60 0.35 0.30 $56.02
Pipe Trades 18.13 {1.70} 0.00 8.05 0.00 0.38 0.10 0.00 1.01 0.45 0.35 0.30 $28.77

V & H CONTRIBUTIONS ON ALL OVERTIME PAID AT TIME AND ONE HALF.

EFFECTIVE JULY 1, 2010 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE
REDUCED BY $0.05 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE UNITED ASSOCIATION POLITICAL EDUCATION FUND.

EFFECTIVE JULY 1, 2007 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE
REDUCED BY $0.01 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE DISTRICT COUNCIL 16 POLITICAL EDUCATION FUND.

** PIPE ALLOCATIONS: $0.10 PLUMBERS 911, $0.15 A&J, BALANCE OF CONTRIBUTIONS TO PIPE.

*** DISTRICT COUNCIL DUES CHECK-OFF $1.05 FOR ALL ADDITIONAL CLASSIFICATIONS PLUS $0.65 LOCAL DUES FOR ALL CLASSIFICATIONS

Revised June 13, 2017
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CPMCA /INDEPENDENT

KERN, INYO AND MONO COUNTIES July 1, 2017
WAGES AND FRINGE BENEFITS
MASTER AGREEMENT
July 1, 2017-August 31, 2018
b NAT'L UA RET A&J ** CONTR.
CLASS WAGE DUES PENS. H&W V&H PENS. TRAIN. X-MAS TRAIN. PIPE LMCC EDUC TOTAL
DED'T DEV

Journeyman 43.90 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $70.01
Industrial Welder **** 48.29 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $74.40
Foreman 50.49 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $76.60
General Foreman 54.88 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $80.99
Pre-Apprentice 16.46 {1.70} 0.00 0.00 0.00 0.38 0.10 0.00 0.91 0.48 0.35 0.30 $18.98
First Year 19.76 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $24.16
Second Year 21.95 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $34.94
Third Year 26.34 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $44.89
Fourth Year 30.73 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $50.00
Fifth Year 35.12 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $55.15

ZONE-PAY |

ZONE-PAY Il

Edwards Air Force Base

Journeyman 50.90 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $77.01
Industrial Welder **** 55.29 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $81.40
Foreman 57.49 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $83.60
General Foreman 61.88 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $87.99
First Year 26.76 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $31.16
Second Year 28.95 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $41.94
Third Year 33.34 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $51.89
Fourth Year 37.73 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $57.00
Fifth Year 42.12 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $62.15

ZONE-PAY Il

China Lake, Marine Mountain Warfare Training Center

Journeyman 54.40 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $80.51
Industrial Welder **** 58.79 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $84.90
Foreman 60.99 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $87.10
General Foreman 65.38 {1.70} 7.75 8.16 3.25 3.00 0.10 0.75 1.85 0.60 0.35 0.30 $91.49
First Year 30.26 {1.20} 0.00 0.00 1.76 0.38 0.10 0.00 1.03 0.48 0.35 0.30 $34.66
Second Year 32.45 {1.70} 0.00 8.16 2.06 0.38 0.10 0.00 1.10 0.54 0.35 0.30 $45.44
Third Year 36.84 {1.70} 4.14 8.16 2.36 0.90 0.10 0.59 1.1 0.54 0.35 0.30 $55.39
Fourth Year 41.23 {1.70} 4.47 8.16 2.65 0.90 0.10 0.64 1.16 0.54 0.35 0.30 $60.50
Fifth Year 45.62 {1.70} 4.84 8.16 2.95 0.90 0.10 0.70 1.19 0.54 0.35 0.30 $65.65

V&H CONTRIBUTIONS ON ALL OVERTIME IS PAID AT TIME AND ONE HALF.

EFFECTIVE JULY 1, 2010 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE
REDUCED BY $0.05 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE UNITED ASSOCIATION POLITICAL EDUCATION FUND.

EFFECTIVE JULY 1, 2007 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE

REDUCED BY $0.01 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE DISTRICT COUNCIL 16 POLITICAL EDUCATION FUND.

** PIPE ALLOCATIONS: $0.10 PLUMBERS 911, $0.15 A&J, BALANCE OF CONTRIBUTIONS TO PIPE.

*** DISTRICT COUNCIL DUES CHECK-OFF $0.55 FOR FIRST YEAR APPRENTICES AND $1.05 FOR ALL ADDITIONAL CLASSIFICATIONS PLUS
$0.65 LOCAL DUES FOR ALL CLASSIFICATIONS

**** REFERENCE D.3.6.1 OF THE MASTER LABOR AGREEMENT FOR DEFINITION OF INDUSTRIAL WELDER CLASSIFICATION

Revised June 2, 2017
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CPMCA / INDEPENDENT
LANDSCAPE-IRRIGATION and
SPECIALITY PIPING APPLICATIONS

July 1, 2017
MASTER AGREEMENT
WAGES AND FRINGE BENEFITS
July 1, 2017 - August 31, 2018
DC-16 WORK ** 345 NAT'L UA RET A&J bl CONTR.
CLASS WAGE DUES PRES. DUES DCPP PEN H&W V&H PENS. TRAIN. X-MAS TRAIN. PIPE LMCC EDUC TOTAL
DED'T DED'T DED'T DEV
Journeyman 29.59 {.63} {.21} {4%} 0.00 7.75 8.16 2.7 3.00 0.10 0.75 1.24 0.45 0.35 0.25 $54.35
Foreman 34.03 {.63} {.21} {4%} 0.00 7.75 8.16 3.29 3.00 0.10 0.75 1.24 0.45 0.35 0.25 $59.37
APPRENTICE RATES
First Year 14.80 {.63} {.21} {4%} 0.00 0.00 8.16 1.52 0.38 0.10 0.00 0.94 0.45 0.35 0.25 $26.95
Second Year 17.75 {.63} {21} {4%} 0.00 0.00 8.16 1.75 0.38 0.10 0.00 1.01 0.45 0.35 0.25 $30.20
Third Year 20.71 {.63} {21} {4%} 0.00 5.52 8.16 1.98 0.90 0.10 0.75 1.02 0.45 0.35 0.25 $40.19
Fourth Year 23.67 {.63} {21} {4%} 0.00 5.52 8.16 2.22 0.90 0.10 0.75 1.07 0.45 0.35 0.25 $43.44
Fifth Year 26.63 {.63} {21} {4%} 0.00 6.11 8.16 2.46 1.13 0.10 0.75 1.10 0.45 0.35 0.25 $47.49
TRADESMAN
Tradesman 14.11 {.48} {21} {4%} 0.50 0.00 3.00 0.00 0.38 0.10 0.00 0.00 0.40 0.20 0.25 $18.94
SEWER AND STORM DRAIN
Journeyman 35.17 {1.05} {21} {4%} 0.00 4.90 8.05 1.22 3.00 0.10 0.75 1.58 0.60 0.35 0.30 $56.02
Tradesman 18.13 {48} {21} {4%} 0.00 0.00 8.05 0.00 0.38 0.10 0.00 1.01 0.45 0.35 0.30 $28.77
*345 Tradesman 18.13 {.48} {21} {4%} 5.05 0.00 3.00 0.00 0.38 0.10 0.00 1.01 0.45 0.35 0.30 $28.77

*345 TRADESMAN THE TOTAL PACKAGE SHALL BE ALLOCATED TO PAY $3.00 TO THE LANDSCAPE H&W FUND AND $5.05 TO THE LANDSCAPE D.C. FUND

** LOCAL 345 DUES ARE 4% OF THE GROSS BASE WAGE REMAINING AFTER DEDUCTING DC-16 DUES.

*** PIPE ALLOCATIONS: $0.10 PLUMBERS 911, $0.15 A&J, BALANCE OF CONTRIBUTIONS TO PIPE.

THE EMPLOYER AGREES TO DEDUCT FROM THE GROSS BASE WAGE, DC-16, WORK PRESERVATION and LOCAL 345 SUPPLEMENTAL WORKING DUES.

V & H CONTRIBUTIONS ON ALL OVERTIME PAID AT TIME AND ONE HALF.

EFFECTIVE JULY 1, 2010 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE

REDUCED BY $0.05 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE UNITED ASSOCIATION POLITICAL EDUCATION FUND.

EFFECTIVE JULY 1, 2007 IF AUTHORIZED BY AN EMPLOYEE SIGNATURE CARD, THE EMPLOYEE'S VACATION AND HOLIDAY CONTRIBUTION WILL BE
REDUCED BY $0.01 PER HOUR AND THIS AMOUNT WILL BE FORWARDED TO THE DISTRICT COUNCIL 16 POLITICAL EDUCATION FUND.

Revised June 13, 2017
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APPENDIX F

STANDARD FOR EXCELLENCE

MEMBER AND LOCAL
RESPONSIBILITIES:

EMPLOYER AND MANAGEMENT
RESPONSIBILITIES:

To ensure the UA Standard for Excellence platform
meets and maintaing its gcrals: the Local Union Business
Manager, in partnership with his implementation team,
including shop stewards and the local membership, shall
ensure all members:

* Meet their responsibilitics to the employer and their
fellow workers by arriving on the job ready to work,
every day on time I.*thentfﬁw:lu and turdiness will not
be tolerated.

Adhere to the contractual starting and quitting times,
inchuding lunch and break pu-nm!\ (Personal cell phones
will not be used during the workday with the exception
of lnneh and break pf—:l‘lt‘:ll.*‘. !

Meet their responsibility as highly skilled craltsworkers
by providing the required tm]ls as stipulated under the

local Collective Bargaining Agreement while respecting
those tools and equipment supplied by the emplover

Use and promote the loeal undion and intermational train

ing and certification systems to the membership so they

L HA contnue on the l"ﬂ-.d'l:l ot ]ll:—‘long |E‘J.I:'L|.|J_IE t'fm»

F‘]]'ﬁ.ltﬂnb UA eraftworkers are the most J'_'LLE'J\ trained

and sought after workers

* Meet their responsibility to be fit for duly, ensuring a
zero tolerance policy for substance abuse is strictly met

* Be productive and keep inactive time to a mininiwm

* Meet their contractual respuusﬁ.n lity to eliminate dis-

ruptions on the job and salelv work towards the on-time
completion of the project in an auspicious manner

* Respect the customers’ property (Waste and property
destruction, such as graffiti, will not be tolerated.)

. 111*5[:14?:1 the UA, the customer, client and contractor ]1}'
dressing in a manner appropriate for our highly skilled
and professional craft (Offensive words and symbols on
{'lul_ln'ug_r_ and buttons are mot '.tl'.:':‘r‘-[?lii|1|f-‘-}

* Respect and obey employer and customer rules and
policies

o Follow safe, reasonable and legitimate management
directives

STANDARD FOR EXCELLENCE

MCAA/MSCA, PFI, NCPWB, PCA, UAC and NFSA and
their 51'—’r1;;l..blilr'l.'+,;1'1't]h'ul. tors have the f(*SP(}ﬂ.SjIJ:iJ_Ll‘- to man-
aye their _;ulh effectively, and as such have the following

re mmmh:h!u,:, under the UA Standard for Excellence.

* Replace and return to the referral hall ineffective super-
intendents, general [oremen, foremen, journeyworkers
and apprentices

* Provide worker recognition for a job well done

* Ensure that all necessary tools and equipment are readily
available to employecs

* Minimize workers' downtime by f:'nSu.‘illj; ]1]|,|f=1:-|'1'1;|t'1,
S|]L‘.{:iﬂi:;-tﬁc‘m:~, jnl} lavout instructions and material are
readily available in a timely manner

* Provide proper storage for contractor and emplovee tools

* Frovide the necessary leadership and problem-solving
skills to jobsite supervision

* Ensure jobsite leadership takes the necessary ownership
of mistakes created by management decisions

* Encourage employees, but if necessary, be fair and
consistent with discipline

* Create and maintain a safe work eiviromment by providing
site SPE'[‘iElE‘ training, proper equipment and Ihl_]mvins_;
occupational health and safety puidelines

* Promote and support continued education and training
tor emplovees while encouraging career building skills

* Employ an adequate number of properly trained
employees to efficiently perform the work in a sate
manner, while limiting the number of emplovees to the
work at hand, lhﬂu‘i]_\' providing the customer with a
key performance indicator of the value of the UA
Standard for Excellence

* Treat all employees in a respectful and dignificd manner,
acknowledging their contributions to a successful project

* Cooperate and communicate with the job stevward




APPENDIX F

STANDARD FOR EXCELLENCE

(Continued)

PROBLEM RESOLUTION THROUGH THE EMPLOYER AND MANAGEMENT
UA STANDARD FOR EXCELLENCE POLICY: RESPONSIBILITIES:

Under the UA Standard for Excellence it is nnderstood,
that members through the local union, and management
t||.|(_mu'h the SlL’,TMtOﬁ comtractors, have duties !“L'I arc
A mnl..b]f—* in achievi |1~:' suecessiul resolutions.

MEMBER AND LOCAL UNION
RESPONSIBILITIES:

The local wnion and the steward will work with members
to correct and solve problems related to job perfermance.

* Job stewards shall be provided with steward training and
receive specialized training with regard to the UA
Standard for Excellence.

* Roewular meetings will be held where the ju"u stevward
a_|u||5; with TA 51;]_}(—:n—i.-_-;'r|:_:|1| will communicate with the
management team regarding job progress, work sched-
|,'|IE"'5. dl'l_l:i '!]ti:,H]_' iﬁﬂllf":.‘i .;IFII:'(‘.HI‘IE A "'!C pl'[u.‘i:.‘i.‘%i—'.‘;

* The job steward shall communicate with the members
abount issues aflecling work progress,

* The business manager or his delegate will conduct
regularly scheduled meetings to discuss and resolve
1551165 .’1|T|,'1:Ii1|H r:rnnph;-u'u'i' of the UA Standard for
Exccllence policy.

* The steward and management will attempt to correct
such problemns with individual members in the workplace.

¢ [ndividual members not mmplunt with membership
responsibility shall be brought before the Local Union
Executive Board, which will address such members’
failure to meet their obligation to the local and the UA
up to and including filing charges. The local union’s role
is to use all available means to correct the compliance
problem.

STANDARD FOR EXCELLENCE

* Regular meetings will be held where the management
team and UA ﬂllu—‘ﬁili'lml will eommumicate with the j‘-:']-"
steward regarding job progress, work schedules, and
other issues aftecting the work process.

+ Management will address concerns a '.}ughl forth by the
steward or UA supervision in a professional and timely
TIARLIAET,

* A course of action shall be established to allow the job
stewward and/or TUA supervision to communicate with
higher levels of management in the event there is a
breakdown with the responsible manager.

* In the event that the employee is unwilling or unable ko
miake the necessary changes, management must me ike
the decision whether the rmplmw is detrimental to the
UA Standard for Excellence platform and make a
decision regarding hisher further employment.

ADDITIONAL JOINTLY SUPPORTED
METHODS OF PROBLEM RESOLUTIONS

» In the event an issue is irresolvable at this level, the loeal
- 1

or the contractor may call for a contractually established
labor IMANATE ment lm.l\.rlu!_, to resolve the issues

» Weekly job progress meetings should be conducted with
job stewards, UA supervision and management.

* The local or the contractor may involve the customer
when their in]m[ is |:j1ulc-ul in i‘[mliugr a solution.

* Foremen, general foremen, superintendents and other
management should be educated and certified as leaders
in the UA Standard for Excellence policy.
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APPENDIX G

STANDARD FOR SAFETY

e
Tahe pride in working safely i
Kaver fate shartouts or chances
Always wear the proper personal protective equipment
Pay attention at safety meetings
Dan't try something if you don't know how to do it
Malke sure your work area is clean and well lit
Keep walkways dear
Focus on your task at hand
Know where the exits are .
Lift with your legs and push rather than pull a heavy foad
Inspect all rigging equipment prior to use
Remove defective equipment from service immediately
Mever work under a suspended load
Use and place ladders carefully
Hever stand on the top two rungs of a ladder
Fall protection to be worn when exposed to a fall of
6 feet or more
Mever attempt to move a person who has fallen unless
they are in immediate danger
Learn CPR, first aid and emergency procedures
Don't overload electrical outlets
Report near misses
Heep hazardous substances off of skin and clothing
Report exposures to your employer
Know the hazards of the materials you work with
Hever take lunch boxes inte work areas where chemicals may
contaminate your food
Carry sharp tools with the points down
Lock out Tag out machinery before repairing it and prove that it
is de-energized
Inspect tools for damage and repair or remove from service.
Check for fraying on power cords
Have properly guarded tools
Dress right for heat or cold
Long hair should be tucked away under hard hat or cap,
especially when working around moving equipment
Always wear long sleeved shirts when working with welders or
around steam
If you wear prescription glasses, have your eyes cheded annually
Stay alert and get the proper amount of sleep
When taking medications, know the side effects such as
dizziness, etc.
When working shift work, never drink alcohol within B hours of
your shift
All UA jobs have zero tolerance for drugs and alcohol
In the hot summer manths, drink plenty of water te stay
hydrated and avoid heat stroke
Cell phones are to be used at break and lunch time only
Always put caps on oxygen and acetylene bottles when

transporting them
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Stare flammables comectly o

Lotk out Tag out machinery before

repairing it

Check for fraying on pawer cords

Nemave unsafe tools Trom sarvice

« Hawve properly guarded tools

Provide adequate sanitary fadlities

+ Supply first aid kits with periodic

inspections
Treat injuries pramptly

+ Provide safety training
+ Require pre-task planning for patentially

hazardous tasks

Provide proper ventilation

Plan the fob befare you start
Provide Material safety data sheets

« Have basic, standard persanal protective

eguipment avaitable for use

« Reguire fall protection to be warn when

exposed to a fall of 6 feet or more

« Maintain rigging equipment in safe

operating condition

- Remove defective equipment from

sapvice immediately

Encourage all foremen and general
foremen to advance and take O3HA 30
when avatlable. (This will increase their
safely awareneais, like recognizing if a
scaffold is built propedy before they ask
their UA brothers and sisters to gel on a
dangerous scaffold.) “UA 10 & UA 30

are avifable at no charge in many
Local Unions.”

T Camads the abowe ety regulations Rl under either the
Workers Camprmartion Baad of he Froviscal Salety Aathosity.




Notes
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PLUMBERS AND PIPEFITTERS NATIONAL PENSION FUND
REVISED STANDARD FORM OF PARTICIPATION AGREEMENT

The undersigned Employer and Union agree that the Employer shall make pension contributions to the National
Pension Fund in accordance with the terms of this agreement on behalf of those Employees who are covered by the
National Pension Fund pursuant to the Collective Bargaining Agreement.

1.

a.) Commencing with the first day of , 20___, and for the duration of the current Collective
Bargaining Agreement between the parties, and any renewals or extensions thereof, the Employer agree to make
payments to the Plumbers and Pipefitters National Pension Fund for each Employee who is in each classification
listed below in accordance with the Collective Bargaining Agreement, as follows:

Any classification of Employees who are excluded from the Plan pursuant to good faith bargaining and for
whom contributions are not required shall not participate in the Plan. Persons in such excluded
classifications shall not be considered “employees” for purposes of the Plan and this Standard Form
Participation Agreement.

b.) The Employer shall make the contributions set out in subparagraph 1(a) for each hour or portion thereof,
for which an Employee is paid entitled to payment for performance of duties for the Employer. (Each
overtime hour shall be counted as one regular hour for which contributions are payable).

c.) Contributions set out in subparagraph 1(a) above shall be paid starting with the Employer’s first day of
employment in a job classification covered by the Collective Bargaining Agreement.

d.) The Employer shall continue contributions to the Fund for any compensated Employees who were
previously covered by the Fund as members of the Bargaining Agreement for at least half of their hours with
the Employer. It is understood that the Employer may not make contributions on behalf of an Employee who
owns, or whose spouse owns, 10% or more of the corporation unless it signs and abides by a participation
agreement covering such owner Employees. It is also agreed that the Employer shall not make contributions
to the Fund on behalf of any Employees other than those specified herein or in a separate participation
agreement.

The payments to the Pension Fund required above shall be made to the “Plumbers and Pipefitters National
Pension Fund” which was established under an Agreement and Declaration of Trust, dated July 23, 1968 and
restated December 13, 1978. The Employer, by signing this Standard Form of Participation Agreement, or by
signing a Collective Bargaining Agreement providing for participation in the Plumbers and Pipefitters National
Pension Fund, agrees to be bound by all of the terms and conditions of the Restated Agreement and Declaration
of Trust. Any Employer so adopting the Restated Agreement and Declaration of Trust thereby ratifies, accepts
and designates as its representatives the Employer Trustees and successor Employer Trustees in accordance
with the terms and conditions thereof, and authorized the Trustees to adopt amendments to the Restated
Agreement and Declaration of Trust. The Employer hereby acknowledges receipt of a copy of the Restated
Agreement and Declaration of Trust in effect when this Agreement is signed.

It is agreed that the Pension Plan adopted by the Trustees of the said Pension Fund shall at all times conform
with the requirements of the Internal Revenue Code so as to enable Employer at all times to treat contributions
to the Pension Fund as a deduction for income tax purposes.

It is agreed that all contributions shall be made at such time and in such manner as the Trustees require, and the
Trustees shall have the authority to retain an accountant or accounting firm to perform payroll audits of the
Employer to determine whether the correct amount of contributions have been made or to determine whether
contributions have been made on behalf of all Employees covered by the plan.

39



5.

If an Employer fails to make contributions to the Pension Fund within 20 days of the end of the month during
which the work was performed, the Union shall have the right to take whatever steps are necessary to secure
compliance, and provisions of the Collective Bargaining Agreement to the contrary notwithstanding, and the
Employer shall be liable for all costs and expenses for collecting the payments due, together with attorneys’ fees,
interest on the unpaid contributions of 12% per annum, and liquidated damages of 10% of the unpaid
contributions. The Employer’s liability for payment hereunder shall not be subject to the grievance or arbitration
procedure or the “no-strike” clause provided under the Collective Bargaining Agreement.

The parties agree that this Participation Agreement shall be considered a part of the Collective Bargaining
Agreement between the undersigned parties.

The expiration date of the present Collective Bargaining Agreement between the undersigned parties is June 30,
2026. Copies of the Collective Bargaining Agreement and all renewal or extension agreements will be furnished
promptly to the Pension Fund office and, if not consistent with this Participation Agreement, can be used by the
Trustees as the basis for termination of participation of the Employer.

*If Employer Association, attach list of the names and addresses of the Employers represented by Association.

NOTE: This form should be attached to the Collective Bargaining Agreement. It is not necessary to repeat the clause
in the Collective Bargaining Agreement. You may refer to it in your Collective Bargaining Agreement by stating
therein: “The Employer agrees to make contributions to the Plumbers and Pipefitters National Pension Fund in
accordance with the Standard Form of Participation Agreement attached to and made part of this Agreement.” If you
want to include the language of this form in the body of a Collective Bargaining Agreement that may be done and the

signature of the parties at the end of that agreement will be sufficient.
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POLICY

PROGRAM OBJECTIVE

Southern California Pipe Trades District Council No. 16 and employers are committed to
establishing and maintaining a drug free workplace for every employee, covered
under the Collective Bargaining Agreement (CBA). As such, the objective of this
Substance Abuse Testing & Treatment Program Policy (Policy and Program) is to provide
consistent, fair, and manageable procedures for drug and alcohol screening of applicants
and employees that will be accepted by participating contractors and job site Owners.

The purpose of the Policy and Program is to increase on-the-job safety and ensure high
quality services and productivity to customers by denying job site presence to individuals
whose abilities are impaired by drugs or alcohol or have otherwise violated this policy. The
types of testing conducted under this Policy and Program will involve implementation, pre-
employment, pre-access, post accident/incident and reasonable cause/suspicion testing.
This Policy and Program will:

1. Help produce a safe, healthful and drug-free work place for all employees;

2. Increase Union market share with Owners/Customers;

3. Educate employers and employees on the signs, symptoms and consequences of
substance abuse;

4. Improve work place safety and reduce substance abuse-related injuries and property
damage;

5. Reduce substance abuse-related absenteeism and tardiness;

6. Deter individuals from bringing, possessing, using, distributing or having in their
systems alcohol or other drugs on work time or premises;

7. Improve the image of our industry;

8. Improve productivity and service quality.

DEFINITIONS

As used in this Policy and Program, the following terms shall have the following
meaning:

1. “Accident” — Any event resulting in injury to a person requiring outside medical
care or treatment or substantial property damage to which an employee
contributed as a direct or indirect cause.



“Adulterated Test Result” - The donor has tainted the specimen with a foreign
contaminate, such as bleach, to prevent the detection by the laboratory of an
illegal or controlled substance. An adulterated sample is considered an
administrative positive and has the same consequences as a confirmed positive
test result.

“Alcohol” — The intoxicating agent in beverage alcohol, ethyl alcohol, or other
low molecular weight alcohols, including methyl and isopropyl alcohol.

“Applicant” — Any individual who will perform work and has been referred for
hire by a UA Local Union or a person selected through a direct hire process.
As a condition of employment, applicant must meet the applicable conditions of
this policy prior to employment.

“Breath Alcohol Technician” — A person trained to proficiency and certified in
the use of Evidential Breath Testing device (EBT).

“Communicator” — Employer and/or Union Representatives designated by the
Employer and/or Union to preserve the confidentiality of employee’s drug testing
information. The Employer and Union is required to designate both a Primary
Communicator and Alternate Communicator.

“Company Premises” — Any and all property, facilities, land, parking lots,
structures, and vehicles owned, leased, used or under the control of the
Contractor, and any job site to which the Contractor assigns any Employee.

“Diluted Test Result” - A diluted test result means that the specific gravity of the
specimen is 1.003 or less and the creatinine level is less than 20 mg/dl. The
following are some of the causes for a diluted sample and the related
procedures:

Causes
a. Dialysis or chemotherapy
A kidney or pancreas disorder requiring medical attention.

C. The individual is attempting to flush out their system of illegal
substances. This requires an enormous amount of water to be
consumed over approximately twenty-four (24) hours prior to

providing a sample. The normal consumption of liquids or
consuming liquids prior to testing will not cause a sample to be
diluted.



10.

11.

12.

13.

14.

15.

16.

Procedures

a. A diluted specimen with a creatinine level of less than 20 mg/dI
but greater than 5 mg/dl will require the employee to provide
another sample.

b. A diluted specimen with a creatinine level greater than or equal to
2 mg/dl, but less than or equal to 5 mg/dl will require the employee
to provide another specimen under direct observation

c. A diluted specimen with a creatinine level of less than 2 mg/dl
will be ruled as a substituted specimen and will have the same
consequences as a positive test result.

“Employee” — Any individual employed by the Contractor or
subcontractor who directly or indirectly performs work for a Customer.

“lllegal/Unauthorized Drugs” — Any drug that is illegal and/or the
use of a controlled substance by an individual other than the individual
for whom the controlled substance was prescribed or the abuse of a
controlled substance by the individual for whom it was prescribed.

“Incident” - An event which has all the attributes of an accident, except
that no apparent or perceived harm was caused to person or property.

“Legal/Controlled Drugs” — Any prescribed or over-the-counter drug,
which has been legally prescribed/obtained and is being used for the
purpose for which it was prescribed/manufactured.

“Negative Test Result” - A negative result indicates that the alcohol
level is below .02 BAC (minimum requirement) and/or an
illegal/unauthorized substance below the levels as described in this
Policy and Program, has not been detected in the person’s specimen by
the laboratory.

“Not Consistent With Human Urine or Substituted Test Result” -
This test result is self-explanatory and is determined by the laboratory.
A not consistent with human urine or substituted test result has the
same consequences as a confirmed positive test result.

“Positive Test Result” - A positive test result indicates that the alcohol
level

is .02 BAC or above and/or the laboratory and MRO have confirmed

an illegal/unauthorized drug(s) in the person’s system as described in this
Policy and Program.

“Possession” - Actual or constructive care, custody, control or
immediate access to illegal or unauthorized drugs.



17.

18.

19.

20.

21.

“Prohibited Substances and Iltems” include:

a) lllegal or legal drugs that have not been legally prescribed for the individual and
controlled substances, “look-alike”, designer and synthetic drugs and mood
or mind altering substances;

b) Prescribed drugs used in a manner inconsistent with the
prescription;

c) Alcoholic beverages; and cannabis.

“Reasonable Suspicion” - A belief based on objective and articulated written facts
sufficient to lead a supervisor, who has received the proper training, to suspect that
drugs or alcohol might influence an individual’s behavior.

Reasonable Suspicion shall be defined as aberrant or unusual on-duty
behavior of an employee who:

a. is observed on-duty by either the employee’s immediate supervisor
trained in accordance with this policy, or other managerial personnel of the
contractor who has been trained to recognize the symptoms of drug abuse,
impairment or intoxication, which observations shall be documented by the
observers;

b. exhibits the type of behavior which shows accepted symptom(s) of
intoxication or impairment caused by controlled substances or alcohol or
addiction to or dependence upon said controlled substances or alcohol;
and

c. exhibits conduct that cannot be reasonably be explained as resulting from
other causes, such as fatigue, lack of sleep, side effect of prescription or
over-the-counter medications, illness, reaction to noxious fumes or smoke

Exhibit 1, Reasonable Cause/Suspicion Documentation, should be utilized
when an Employee is suspected of alcohol and / or drug use by actions,
appearance or conduct, which constitutes a major change in the person's
appearance and/or behavior. Employees testing for reasonable suspicion
shall have the right to have their job steward present during written
documentation and testing.

“Safety Sensitive” - A predictable exposure to operations where failure could result
in serious harm to public or employee well being, company property, or the
environment. Supervisors of company personnel are included.

“Substance Abuse Professional (SAP)” — A Substance Abuse Professional is
a licensed physician or certified counselor who has received the appropriate
training in substance abuse disorders to provide rehabilitation, assistance and
recommendations to individuals who have a drug and/or alcohol problem.

“Substance Testing” — Drug analysis by means of urine and alcohol analysis by
means of breath, urine, blood, and/or saliva.



22. “Under the Influence” - The presence of a PROHIBITED SUBSTANCE in body
fluids or breath that affects the individual in any detectable manner. The symptoms
of influence may be, but are not limited to, slurred speech or difficulty in maintaining
balance. Under the Influence for alcohol refers to a breath alcohol content of .02 or
greater (minimum requirement).

23. “Unsuitable Test Result” - The Ilaboratory determines that the
specimen contains a foreign contaminate or the individual has ingested
fluids to mask the illegal/unauthorized drug but the levels are not in the range
to legally determine if the specimen is adulterated or substituted. An
unsuitable test result will require the individual to provide another sample under
observation.

lll. POLICY AND PROGRAM STATEMENT

1. This is to notify all employees that the use, abuse, or reporting to work under
the influence, bringing onto the worksite, the unlawful manufacture, distribution,
possession, transfer, storage, concealment, transportation, promotion or sale of
illegal and unauthorized drugs, controlled substances, alcoholic beverages or
drug related paraphernalia by employees is strictly prohibited and is a violation
of this Policy and Program and subject to disciplinary action, up to and
including immediate termination.

2. Employees using prescription medication, which may impair the performance of
job duties, either mental or motor functions, must immediately inform the
employer’s designated Communicator of such prescription substance use. For
the safety of all employees, the Communicator will consult with the individual and
the individual's physician to determine if a reassignment of duties is necessary.
The Communicator will attempt to accommodate the employee's needs by
making an appropriate reassignment if required. However, if a reassignment is
not possible, the employee will be placed on temporary medical leave until
released as fit for duty by the prescribing physician.

3. Nothing in this policy overrides the employer’s superseding obligation, duty
and discretion under OSHA to provide a safe work site.

Iv. RIGHTS OF EMPLOYEES

Employees shall have the following rights:

1. Provided with this Policy and Program prior to being requested to provide a
drug and alcohol test, the employer shall provide each employee with a
Consent and Release Form.

2. Allowed the opportunity to request, in writing, a retest of the griginal sample
from a SAMHSA certified laboratory of the individual's choice. This request
must be postmarked within two (2) (recommended) business (M-F) days of
the date of being notified of the confirmed positive test result. The retest
result shall be communicated in writing to the employee. The right to request
a re-test shall be provided to each employee at the time the employee is
notified of the initial test result.

3. Reimbursed for the cost of the retest and paid all lost wages and benefits if
retest results in a negative test result.



4. Specimen collection may occur on-site or at an off-site clinic provided no
loss of wages results. Wages will be the responsibility of the employee’s
employer.

5. Except for a retest requested and a return to work test, all costs associated
with this Policy and Program shall be borne by the employer (unless said costs are
paid by an alternative manner).

SUBSTANCE ABUSE TESTING PROTOCOLS

Employees will be required to undergo substance abuse testing to determine the
use of any illegal or unauthorized drug, alcohol or substances prohibited by the
Policy and Program.

A. CONFIDENTIALITY: An employee’s expectation of privacy and confidentiality
is a top priority of this Policy and Program. Accordingly, all testing records will
be considered confidential and will only be released upon written consent of
the employee, except that such information will be released, regardless of
consent, to inform the designated contact person in accordance with this
policy that the employee is current/non-current/ or pending, and/or upon
issuance of a subpoena compelling release of such information from a duly
situated and authorized administrative or judicial forum, the parties of a
grievance initiated by the employee or union in which the test results are a
material issue or to workers compensation carriers and the Unemployment
Compensation Commission in which the test results are a material issue.

B. SAMPLE COLLECTIONS: Certified Collection Specialists and Breath Alcohol
Technicians will collect all samples, utilizing Substance Abuse & Mental Health
Services Administration (SAMHSA) procedures to insure both proper chain
of custody protocols and employee confidentiality are met. All samples will be
collected with concern for each employee’s personal privacy, dignity, and
confidentiality. The TPA shall provide the following three (3) options for drug and
alcohol screening collections:

1. Mobile On-Site Collections: Certified collectors may be available to conduct
the substance abuse collections at the job site, the employer’s office or union
hall.

2. Clinical Collections: The TPA shall make arrangements with clinical

collection sites for testing of employees.

. TYPES OF TESTING TO BE CONDUCTED:

The following types of testing will be performed:

1. Pre-employment Testing: Applicants are subject to drug screening to
ascertain whether an applicant is capable of safely performing the duties and
meeting the prerequisites of the employment offered. Upon meeting these
requirements the employee shall receive two (2) hours additional straight time
hours of pay on the their pay check.



Pre-Access Testing: Employees shall remain subject to the testing
requirements of the Customer for which they are working unless otherwise
excluded by the Customer.

Post-Accident/Incident Testing: Employees shall be required to take a

drug and alcohol test after having been involved in, or after causing, an
accident or incident, which caused or could have caused personal injury or
substantial damage to equipment or property. Testing of employees will be
consistently/equally applied to all employees. Drug and alcohol testing by use
of blood will only be used for post-accident/incident testing and only when the
employee is unable to provide a normal urine drug and/or breath screen.

If testing under this policy is ever required of an employee who is in need of
medical attention, necessary medical attention will not be delayed in order to
collect the specimen. However, such an employee shall promptly, upon
request, provide the necessary authorization for obtaining hospital reports
and records and any other information at the time the need for medical
attention and/or testing arose.

The Company will make transportation arrangements for any employee to be
tested following the mandatory guidelines of the Department Health and
Human Services (DHHS).

Reasonable Suspicion Testing: Employees will be subjectto a

drug and alcohol test based on reasonable and articulated belief that an
employee is using or has recently abused drugs, alcohol or substances
prohibited by this Policy and Program. A decision to test will be based on
specific physical, behavioral or performance indicators and documented by a
supervisor who has received training in the detection of possible symptoms of
drugs and alcohol use and must be witnessed by a second supervisor.

During the process of establishing reasonable suspicion for testing, the
employee has the right to request his on-site representative to be present.

The Company will make transportation arrangements for any Employee to be
tested following the mandatory guidelines of DHHS.

Retest: Individuals receiving a confirmed positive test result shall have the
right to request that their griginal sample be retested by a SAMHSA certified
laboratory of their choice. The request must be postmarked to the
Contractor within two (2) (recommended) business (M-F) days of the
notification of a confirmed positive test result. The employee requesting the
retest shall pay the initial cost for a retest in advance to the MRO. The
employee shall be furnished in writing the result of the retest.

In the event that said retest should prove to be negative, the employee shall
be reimbursed for the cost of the test, paid any back wages and benefits lost,
and made re-eligible for hire if work is available or reinstated as an employee
provided work is available with the contractor.

Federally Mandated Testing: Any employee, for whom testing is
mandated under a Federal Substance Abuse Testing Program, will
remain subject to such testing notwithstanding the requirements of this
Policy and Program.



7. Other Mandated Testing: Where public and or/private substance
abuse testing by an owner is mandated for a particular site that is
more stringent than contained in this policy, the more stringent testing
requirements shall supersede the testing requirements contained in this

policy.

D. SPECIMEN ANALYSIS: All samples collected under this Policy and Program
will be analyzed by a SAMHSA certified laboratory, and shall include an initial
Enzyme Multiplied Immunoassay Screening Test (EMIT) and, when necessary,
confirmed by a Gas Chromatography/Mass Spectrometry (GC/MS) Confirmation
Test. Said testing must screen, at a minimum, for the following substances
and below the following levels to result in a negative test (Minimum
requirement for substances and levels. Depending on the types of drug
abuse in an area, the Committee may want to consider adding Ecstasy,

etc.):
(EMIT)
Initial Test
Cut-Off Level

Drugs Tested (ng/ml)
Amphetamines 1000
Barbiturates 300
Benzodiazepines 300
Cannabinoids (Marijuana - THC) 50
Cocaine Metabolite 300
Methadone 300
Opiates 300
Phencyclidine (PCP) 25
Propoxyphene 300
Breath/Blood Alcohol Content (BAC) .02%

(GC/MS)
Confirmation Test
Cut-Off Level

(ng/ml)

500
200
200

15
150
200

300
25
200

.02%

1. Southern California Pipe Trades District Council No. 16 shall have the right to
change the drugs tested, the cut-off levels and the analysis procedures as new

technology in substance abuse testing warrants.

2. Any worker who provides an unsuitable test result will be required to

have subsequent drug tests observed.

3. Blood, saliva or breath screen tests are acceptable for alcohol testing.

4. Saliva screening for alcohol will utilize the QED-A150, which gives a
quantitative reading (a range of alcohol from 0 — 150 mg/dl). If the QED-A150
registers any level equal to or greater than 20 md/dl (.02%), then a Breath
Alcohol Test will be performed. A confirmed screening level less than 20

md/dl (.02%) is considered negative.

10



VI.

E. RECORD KEEPING: Hard copy testing results shall be maintained by
the TPA for the following specified periods:

Negative test results will be maintained for one (1) year
Positive test results will be maintained for five (5) years
Rehabilitation records will be maintained for five (5) years.

POLICY VIOLATIONS

An employee’s failure to comply with any provisions of the Policy and
Program shall be cause for disciplinary action, up to and including immediate

termination.

A. Determination for Violation of Policy:

o~ 0N~

A confirmed positive drug or alcohol test result.

Failure or refusal to sign Notice of Policy and Consent to be tested.

Failure to contact the Medical Review Officer as directed.
Failure to report as directed for testing.

The use, possession, sale or distribution of alcohol or a
controlled illegal or unauthorized substance, or the presence of
any employee in the work place with such ingested substances
for non-medical reasons.

Working, reporting to work, being in the work place,
or in a Customer/Employer owned, leased or rented vehicle
while Under The Influence Of Alcohol (.02 BAC or greater).

Switching, adulterating, or attempting to tamper with
any sample submitted for drug or alcohol testing, or
otherwise interfering or attempting to interfere with the testing
process.

Refusal to submit a specimen for testing will be viewed as a
positive test and will carry with it the same consequences as
specimens tested and confirmed as positive.

The use of a controlled substance by an individual other
than the individual for whom the controlled substance was
prescribed or the abuse of a controlled substance by the
individual for whom it was prescribed.

B. Confirmed Positive Test Results:

1. Employer Notification

After the reporting of a non-negative test by the laboratory, it
will be necessary for the Employer/Medical Review Officer to
speak with the employee to allow the individual the opportunity
to provide documentation for any legal/controlled drug(s).
Employees who fail to contact the Employer/Medical Review
Officer within 2 business days of their notification will be
reported as a non-contact positive, and will carry the same
consequences as a confirmed positive test.
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VIL.

VIIL.

2. ILLEGAL AND/OR CONTROLLED SUBSTANCES

Any employee who receives a confirmed positive test result for
a substance prohibited by the Policy and Program will be
subject to disciplinary action, up to and including immediate
termination.

3. ALCOHOLIC OR INTOXICATING BEVERAGES

The following actions of an employee that involve alcoholic beverages
are prohibited by the Policy and Program and any violation thereof
and the employee will be subject to disciplinary action, up to and
including, immediate termination:

a. The consumption, manufacture, distribution, possession, use,
sale, or storage of any alcoholic beverage while on or in the work
place is prohibited.

b. The performance or attempted performance of any job function or
the operation of any Owner and/or contractor property or
equipment while Under the Influence of Alcohol.

C. An alcohol screening and confirmation result of .02 BAC or
greater.

SEARCHES

Where reasonable suspicion exists that an employee is under the influence of alcohol
or a controlled illegal or unauthorized substance or has violated the policy pertaining to
the possession, sale or distribution of alcohol or a controlled illegal or unauthorized
substance, such employee shall be subject to an unannounced search for
illegal/unauthorized drugs, controlled substances, or alcohol on the contractor’s or
owners premises. Such searches may include, but are not limited to an employee’s
work area, locker, lunch box, purse, vehicle and any other personal property in the
employee’s possession on the employer’s or owner’s premises. Any employee who
fails to cooperate in a search will be subject to disciplinary action, up to and including
immediate termination. The employee shall have the right to have his or her union
representative to be present while any searches are conducted.

GRIEVANCE

All aspects of this Policy and Program shall be subject to the grievance procedure of
the applicable collective bargaining agreement.

COST OF COLLECTION AND TESTING

1. The Contractors will pay the cost of all specimen collections and testing
under this Policy and Program, unless explicitly excluded in this Policy and
Program (unless said costs are paid by an alternative manner).

2. Any employee who loses time from working in order to provide a specimen(s)
for drug and alcohol testing will be paid by the employer for such lost time.
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2017-2026
MASTER AGREEMENT
SIGNATURES

This Agreement shall be deemed executed when the parties signing shall have affixed their signatures hereto.

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and seals this
day of 20

EMPLOYER’S SIGNATURES
By

Responsible Party of Firm Title

CONTRACTOR REQUIREMENTS AND INFORMATION

Employer Firm Name

Firm Address: Street

City State Zip Code
Firm Phone No. State License No .
Firm Fax No. Federal Tax ID No.
Email Address CA Employer Acct No.

State License Bond Carrier

Check only if primary work is for:

Service & Repair Plumbing I:I Irrigation & Lawn Sprinkler I:I Sewer & Storm Drain I:I Industrial I:I

Workers’ Compensation Insurance Carrier

Is Firm Incorporated? Partnership? or Single Ownership?

Please check, if applicable & certified:

MBE (Minority Enterprise) WBE (Women Enterprise)

DBE (Disadvantage Enterprise) DVBE (Disabled Veteran Enterprise)

Names of all Owners of Firm holding a financial interest: % Ownership
1. Soc. Sec. #

2. Soc. Sec. #

3. Soc. Sec. #

4. RMO (if any) Soc. Sec. #

Name of person excluded from coverage by the Labor Agreement (See Sect. C.1.1)

Soc. Sec.#

I HAVE RECEIVED A COPY OF THE MASTER LABOR AGMT g

UNION AGENT WITNESS Local Union No.

PIPE TRADES DISTRICT COUNCIL NO. 16 SIGNATURES
By By

President Business Manager Financial Secretary-Treasurer
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MASTER LABOR AGREEMENT

July 1, 2018 - August 31, 2026
SIGNATURES

This agreement shall be deemed executed when the parties signing shall have affixed their

signatures hereto.

IN WITNESS WHEREOF, the parties hereunto set their hands and seals to modify this
agrecment June 30, 2018 with the effective date July 1, 2018 through August 31, 2026.

CALIFORNIA PLUMBING AND MECHANICAL CONTRACTORS ASSOCIATION

STEVE CORNELIUS

By
President

JIM DeFLAYIO

By

Secret;

THERN CALIFORNIA PIPE TRADES DISTRICT COUNCIL NO. 16 OF THE
NITED ASSOCIATION

RICHARD EDWARDS

By _M@M B N

PPresident

MICHAEL A. LAYTON

By W )gﬂé_"___ S _

. Fa s .
Business Manager IFingncial Secretary-Treasurer




